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14 October 2010

Senator the Hon Mark Arbib
Minister for Sport
Parliament House

Canberra ACT 2601

Dear Minister

| am pleased to present the Australian Sports Anti-Doping Authority’s annual report
for the financial year ending 30 June 2010.

This report has been prepared in accordance with section 63 of the Public Service Act
1999 and section 49 of the Financial Management and Accountability Act 1997.

ASADA was responsible for reporting financial statements or otherwise up until

31 December 2009. Item 134 of the Australian Sports Anti-Doping Authority
Amendment Act 2009 placed the obligation to report on the Chief Executive Officer
post 1 January 2010. As Chief Executive Officer, | have met the requirements of
Item 134 by providing this single report for the period 1 July 2009 — 30 June 2010.

This report also complies with section 74(1) of the Australian Sports Anti-Doping
Authority Act 2006 and is in line with the Requirements for annual reports that were
approved by the Joint Committee of Public Accounts and Audit (dated 23 June 2010).

Yours sincerely

-\.\, _.-Ln_-\_q.aa.":p-\.. -\_J.-'_,-\_;i_h,q_.:.!-_ -

Aurora Andruska PSM
Chief Executive Officer
Australian Sports Anti-Doping Authority
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IIII"IIIIIIIIIIIIII

Purpose

This report provides a detailed account of the operations and performance of the Australian Sports
Anti-Doping Authority (ASADA) for the financial year ending 30 June 2010. It has been prepared
for the Minister for Sport, to be tabled in both houses of the Parliament of Australia. Additional
information has been included to meet the needs of ASADA's stakeholders.

Structure

The report is divided into six chapters plus appendixes:

> Organisational overview — a review of the year by the Chief Executive Officer; an outline
of ASADA's role and functions; highlights from 2009-10; and outlook for 2010-11

> Report on performance — an explanation of our outcome and program structure; and a report
on our performance against our outcome

> Management and accountability — a summary of management practices, including corporate
governance, external scrutiny, management of human resources and our structure

> Financial information — a report on our financial management and audited statements

> Anti-Doping Rule Violation Panel — an outline of the panel’s functions, members and output

> Australian Sports Drug Medical Advisory Committee — an explanation of the committee’s
functions, members and output

> Appendixes — additional information, including doping control statistics, staffing statistics and
freedom of information requests.

Access

The whole report is available at www.asada.gov.au in both HTML and PDF formats.


http://www.asada.gov.au
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Message from the CEO

F

Australia is justly proud of its sporting reputation. Our role at ASADA is
to safeguard that reputation, backing up the Australian Government’s
commitment to the worldwide effort to eliminate doping from sport
through the UNESCO International Convention against Doping in Sport
and the World Anti-Doping Code (the Code).

ASADA is at the centre of a collaborative approach to driving pure
performance in Australian sport. What we are working to achieve is a
level playing field, where achievement in sport depends on an athlete’s ASADA CHIEF

talent, determination, courage and honesty. To do this, we work closely EXECUTIVE OFFICER
with the community, national sporting organisations and international AURORA ANDRUSKA
agencies to develop leading-edge anti-doping programs. These focus on

deterrence through no-advance-notice testing, education and awareness-raising; detection through
testing, intelligence and investigation; and enforcement through the fair management of potential
anti-doping rule violations.

This fifth year of ASADA’s operation has brought to fruition a number of initiatives which are already

assisting the deterrence and detection of doping in sport and the effective management of potential

anti-doping rule violations. The year has also seen significant change in the way ASADA is governed,
with a view to strengthening the agency’s independence and capability.

Building awareness

ASADA has made a significant contribution to protecting the health of athletes and the integrity of
Australian sport by working closely with national sporting organisations to build awareness about the
risks and repercussions of doping and to deliver comprehensive anti-doping education programs.

Several major achievements stand out in this area in 2009-10: the design of a new education
model and curriculum framework; the development of a web-based education solution, Pure
Performance Online; the launch of a new ASADA website incorporating the online Check Your
Substances tool; and the conduct of a major anti-doping awareness campaign, You can never
win your reputation back.

A new education model and curriculum framework for ASADA’s national anti-doping education
program was developed in 2009-10. This work laid the foundations for Pure Performance Online,
which will deliver anti-doping education to athletes, support personnel and organisations anywhere,
anytime. Pure Performance Online piloting began in May 2010. When the system is launched

in the second quarter of 2010-11, it will give sporting organisations much greater flexibility to
provide anti-doping education whenever and wherever it suits their sport, their athletes and their
support personnel.
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Our redesigned website, launched in November 2009, has made information about prohibited
substances in sport more accessible and more reliable than ever before. The innovative online
tool, Check Your Substances, which was launched with the website, enables athletes and support
personnel to determine immediately and anonymously whether a substance or medication is
permitted or prohibited in sport. These two initiatives have dramatically increased access to anti-
doping information for the Australian sporting community. Over 38 355 substance status checks
have been conducted online since the launch.

While only recent, our campaign, You can never win your reputation back, initiated in May 2010,
has attracted extensive media coverage and has been successful in raising awareness of the risks
and repercussions of doping. The campaign targets both up-and-coming and elite athletes. Over
3510 posters have been distributed to 1202 sporting administration bodies and high schools across
the country, conveying the hard-hitting message that doping can ruin an athlete’s health, career
and reputation.

L]

MINISTER FOR SPORT,

THE HON KATE ELLIS MP
AND ATHLETES AT

THE LAUNCH OF THE
MAJOR ANTI-DOPING
AWARENESS CAMPAIGN
YOU CAN NEVER WIN YOUR
REPUTATION BACK

Assisting sporting organisations

In 2009-10 we strengthened our relationships with national sporting organisations and peak bodies.
Successful partnerships with the Australian Olympic Committee and the Australian Paralympic
Committee delivered Pure Performance programs for the Australian teams for the Vancouver

Olympic and Paralympic Winter Games in February 2010. These rigorous programs included a
balance of testing and education, with over 110 tests completed before the games, and 21 athletes
and support personnel involved in education sessions. Samples from a number of medal contenders
and athletes in at-risk sports have been placed in the Tank, ASADA’s long-term sample storage facility,
which allows future advances in analytical technology to be applied to samples collected today.

In partnership with national sporting organisations and the organisers of the Sydney World Masters
Games, we delivered a Pure Performance program that helped to protect the integrity of the Games.
This Pure Performance program provided anti-doping services, both before and during the event,
to over 30 000 athletes and support personnel participating in the Games.
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A successful series of CEO forums in August and September 2009 provided an excellent opportunity
to update national sporting organisations on ASADA programs and to receive feedback that has been
used to shape developing programs.

We have continued to foster strong connections with important international bodies such as the
World Anti-Doping Agency (WADA), the International Anti-Doping Arrangement Steering Group and
the Association of National Anti-Doping Organisations. This has extended Australia’s influence on
international strategic decisions and contributed to greater harmonisation and information-sharing
world-wide.

Through written communications, as well as face-to-face discussions, we sought to offer assistance
to the Indian National Anti-Doping Agency (NADA) to develop a sports anti-doping infrastructure

in the preparations for the Delhi 2010 Commonwealth Games. We also communicated with the
Organising Committee Commonwealth Games Delhi, offering to provide assistance leading into the
2010 Games in areas such as sample collection and training field staff. We will continue to seek

to engage with NADA to offer assistance and share our knowledge.

Detection

The combination of a strong testing program and a world-class intelligence and investigations
capability firmly establishes ASADA as one of the world’s leaders in effectively detecting anti-doping
rule violations.

In 2009-10 we conducted a comprehensive doping control program, completing 6606 blood and
urine tests. This program had a particular focus on the analysis of blood and serum, to detect the
use of Human Growth Hormone, which resulted in 100 analyses being conducted in this area.

For the first time, we have the capacity to detect the new substance CERA-EPO. This new capability
was quickly embraced by professional sports, with both the AFL and NRL introducing these tests into
comprehensive testing programs which they are implementing in partnership with ASADA.

We also assessed 327 other incidents, which ultimately resulted in 25 matters being opened as
anti-doping investigations.

Our expertise in investigations and intelligence was recognised by WADA when it invited ASADA
officials to share the Australian experience at the WADA regional seminar in Tokyo in March 2010
and at the 71 Asia/Oceania Intergovernmental Meeting in Delhi in May 2010. This investigative and
intelligence gathering capability underpins the formal partnerships we are developing with federal
and state law enforcement agencies. Such partnerships are critical to eliminating doping in sport.

Enforcement

A key role for ASADA is to prepare and present potential doping cases for consideration by the
Anti-Doping Rule Violation Panel (ADRVP) and independent sporting tribunals. We administer our
enforcement program so that all athletes and support personnel subject to allegations of doping
are treated fairly and transparently, in accordance with legislative requirements, the Code and the
relevant sport’s anti-doping policy.

Until January 2010, ASADA was responsible for establishing and maintaining a Register of Findings,
the formal record of decisions on anti-doping rule violations. On 1 January, this responsibility
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transferred to the newly established and independent ADRVP. During 2009-10, 29 athletes and
support personnel were determined to have committed anti-doping rule violations and were placed
on the Register of Findings.

ASADA's success in building cases against athletes and support personnel for violation of the
Code, where that violation could not be detected by a traditional test, is strongly supported

by our investigations and intelligence capability. These non-analytical cases, where evidence
from non-testing sources is used to satisfy a sporting tribunal of a violation of anti-doping rules,
accounted for 31 per cent of cases on the Register of Findings in 2009-10.

Governance

The new governance structure introduced for ASADA from 1 January 2010 created the position of
Chief Executive Officer (CEO) that | have held since May. | welcome the challenge of leading ASADA
to continued success in protecting Australia’s sporting integrity through the elimination of doping.

| am fortunate to have such a strong foundation on which to build, both in terms of policies and
programs, as outlined above, and in terms of administration and staff.

Richard Ings, who served as Chair and CEO of ASADA from 2005 until December 2009 and
then continued on as Acting CEO, established a sound organisation with robust governance
and financial management.

In delivering on our commitments for 2009-10, we had a reportable surplus for the year of $0.10m,
the result of robust financial management.

Noteworthy achievements on the corporate and operational side in 2009-10 include:

> anew Information and Communications Technology policy

> an updated Fraud Control Plan that has put appropriate strategies in place to strengthen the
management of fraud risks

> acomprehensive Business Continuity Plan to guide the organisation in the event of any extended
disruption to business operations

> successful re-certification of our Quality Management System in March 2010, to ISO 9001:2008.

Central to the effectiveness of any organisation is the quality of its staff, and we have put a strong
emphasis on building staff skills and satisfaction. Significant achievements for the organisation in
2009-10 have been the development and implementation of a Workforce Plan, a Succession Plan,
a Diversity Plan and Individual Career Plans for ASADA staff.

The year ahead

The year ahead will be an exciting one for ASADA as we strengthen our engagement with

national and international sporting bodies and work together to drive pure performance in sport.

In 2010-11, we will:

> investigate implementing an Athlete Biological Passport program that is consistent with WADA's
Athlete Biological Passport Operating Guidelines

> work with individual sporting administration bodies to create anti-doping awareness and
education strategies tailored to their sports

> conduct Pure Performance programs with the Australian teams for the Youth Olympic Games
in Singapore in August 2010 and the Commonwealth Games in Delhi in October 2010
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> strengthen working relationships and partnership arrangements with state institutes and
academies of sport, and state law enforcement agencies

> continue to offer to share expertise with international bodies, particularly with India in the lead-up
to the Delhi 2010 Commonwealth Games and beyond.

Our continued success in protecting Australia’s sporting integrity and reputation relies on the joint
efforts of the whole Australian sporting community. | congratulate athletes, support personnel and
their organisations for their commitment to eliminating doping in sport and thank them for their
continued support in this shared endeavour.

| look forward to working with the sporting community to maintain Australia’s reputation as an
international leader in the campaign against doping in sport.

) PP AT -

Aurora Andruska PSM
Chief Executive Officer
Australian Sports Anti-Doping Authority
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About ASADA

F

The Australian Sports Anti-Doping Authority is a statutory authority established in 2006 to provide
a comprehensive anti-doping program for the Australian sports community.

As a signatory to the UNESCO International Convention against Doping in Sport, Australia is
required to implement anti-doping arrangements consistent with the Code. ASADA has legislative
responsibility for delivering national anti-doping programs to meet this international commitment.

ASADA's vision is to be Australia’s driving force for pure performance in sport.

ASADA’s mission is to protect Australia’s sporting integrity through the elimination of doping.

Legislative basis

ASADA is an agency within the Health and Ageing portfolio. Ministerial responsibility resides
with the Hon Kate Ellis MP, Minister for Sport. The powers of the responsible Minister are outlined
in appendix D.

ASADA operates under the Australian Sports Anti-Doping Authority Act 2006 (the ASADA Act) and
the Australian Sports Anti-Doping Authority Regulations 2006 (ASADA Regulations), including the
National Anti-Doping (NAD) scheme. ASADA is a prescribed agency for the purposes of the Financial
Management and Accountability Act 1997 (the FMA Act) and its staffing arrangements are subject to
the Public Service Act 1999.

Our activities are governed by our legislative framework and our obligations to implement the Code,
the Prohibited List of substances and methods that are prohibited in sport, and the International
Standard for Testing.

Role and functions

ASADA's role is to develop a sporting culture in Australia free from doping, where an athlete’s
performance is purely dependent on talent, determination, courage and honesty.

To achieve this pure performance, our programs encompass deterrence, detection and
enforcement activities.
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Our primary functions are to:

> design and deliver a range of education and awareness-raising programs
> help the sporting community meet their anti-doping responsibilities

> monitor compliance with anti-doping policies

> detect and deter anti-doping rule violations

> manage potential anti-doping rule violations.

Our functions, powers and delegations (in accordance with the ASADA legislation) are outlined
in appendix E.

Goals

ASADA aims to be an influential leader in anti-doping in sport, so that Australia meets its
international obligations under the UNESCO International Convention against Doping in Sport and
the Code, and Australia’s sporting culture continues to be held in high regard internationally. We give
priority to deterrence strategies, to prevent the use of prohibited substances and methods in sport
and to protect clean athletes and the sports in which they participate. We do this through education
and by raising awareness of the risks and the repercussions of doping.

Our aim is to establish a level playing field in sport which protects the health of athletes and the
reputation of both sports and clean athletes. To achieve this, we provide programs to help national
sporting organisations meet their anti-doping responsibilities, and we operate a strategic, targeted
detection program that incorporates both testing and investigations.

With clear legislative powers to manage potential doping violations, such as the presence and use
of prohibited substances, we have set out to develop a leading-edge capability to manage potential
anti-doping rule violations in ways that are lawful, ethical and fair.

We place great importance on working positively with athletes, support personnel, sports and all
other stakeholders, building relationships and partnerships that are based on principles of respect,
openness, responsiveness and integrity.

As an organisation, ASADA seeks to be respected by the Australian community for operating with
integrity, professionalism, passion, commitment and agility.

Amendments to legislation

Amendments to the ASADA Act came into effect on 1 January 2010, following a review of ASADA's

structural and governance arrangements that was conducted in 2008. The main changes to the

legislation affect our governance through the:

> creation of a full-time CEO position

> provision for an Advisory Group, responsible for providing advice and making recommendations
to the CEO and other functions

> establishment of an Anti-Doping Rule Violation Panel, responsible for making findings on
possible anti-doping rule violations, making recommendations about sanctions and establishing
and maintaining a register of such findings.
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The amendments subsequently changed our organisational structure.

Before 1 January 2010, the ASADA Chair was the CEO for the purposes of the FMA Act, and the
Agency Head for the purposes of the Public Service Act.

From 1 January 2010, the newly-established position of CEO of ASADA assumed the FMA Act and
the Public Service Act management powers and functions formerly held by the ASADA Chair. The
ASADA CEO is now accountable for the management and strategic leadership and reports directly
to the Minister for Sport.

The appointment of the new CEO of ASADA, Aurora Andruska PSM, was announced by the Minister
for Sport, the Hon Kate Ellis MP, on 28 April 2010, and Ms Andruska took up office on 10 May 2010.

Appointments to the Advisory Group, responsible for providing advice and making recommendations
to the CEOQ, which was also created by the amendments to the ASADA Act, had not been finalised at
30 June 2010.

The ADRVP, set up as an independent decision-making body, began operating on an interim basis
in January 2010 and was formally constituted in April 2010. The panel’s functions are to:

> establish and maintain a Register of Findings

> make findings in relation to potential anti-doping rule violations for entry onto the Register
of Findings

> make recommendations to Australian sports about appropriate sanctions for athletes and support
personnel who have committed anti-doping rule violations.

The work of the panel is reported in chapter 6 and appendixes B and M.

Australia’s new anti-doping framework

The establishment of the ADRVP as an independent panel from the beginning of 2010 changed the
design of Australia’s anti-doping framework.

Figure 1 shows Australia’s anti-doping framework and its mechanisms for implementing the
principles of the Code as at 30 June 2010.
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Figure 1: Australia’s new anti-doping framework

MINISTER FOR SPORT, THE HON KATE ELLIS MP

Sporting administration bodies

Abide by the anti-doping rules
for sporting administration
bodies

Adopt anti-doping policies
consistent with the anti-doping
rules for athletes, support
personnel and sporting
administration bodies

Advise ASADA of any possible
violations of the

anti-doping rules

Facilitate and cooperate with
ASADA functions including
testing, investigations and
presentation of cases

Sanction athletes and support
personnel when required

Australian Sports Drug Medical

>

>

Advisory Committee

Provides approvals for
Therapeutic Use Exemptions

Provides expert medical advice
about sports doping and
safety matters

Australian Sports
Anti-Doping Authority

Sets the anti-doping rules for
athletes and support personnel
consistent with the World
Anti-Doping Code

Investigates and manages
possible anti-doping rule
violations

Presents findings at hearings
of the Court of Arbitration

for Sport and other sporting
tribunals

Develops rules for sporting
administration bodies relating
to anti-doping

Monitors compliance by
sporting administration bodies
with these rules

Notifies the Australian Sports
Commission about the extent
of this compliance

Implements anti-doping
education

Anti-Doping Rule Violation
Panel

Makes findings on possible
anti-doping rule violations

Maintains a register of those
findings

Makes recommendations as to
the consequences of findings

>

>

Australian Sports Anti-Doping Authority

Australian Sports Commission

Receives reports from ASADA
on compliance of sporting
administration bodies with
the rules

Takes ASADA reports into
account in funding decisions

Athletes and support personnel

Responsible for being
knowledgeable about, and
complying with, all applicable
anti-doping policies and rules
adopted pursuant to the World
Anti-Doping Code

WADA-accredited
laboratories

Analyse and report on samples
taken from athletes

Research new detection
methods



ORGANISATIONAL OVERVIEW ASADA ANNUAL REPORT 2009:10

ASADA members

Until 31 December 2009, the Chair and ASADA members operated in accordance with the powers
and functions prescribed under the ASADA Act and the NAD scheme.

Key activities to which ASADA members contributed between 1 July and 31 December 2009 included:
> reviewing the draft 2008-09 annual report

> approving major ASADA policies, such as the Investigations and Intelligence policies, the Athlete
Whereabouts policy, and the Education Framework 2009-10

> approving the delegations under the ASADA Act and NAD scheme.

Table 1: ASADA members’ details at 31 December 2009

Meetings

eligible to  Meetings
Position Name Date commenced Date ended attend attended
Chair Mr Richard Ings 14 March 2006 31 December 2009 3 3
Deputy Chair  Dr Brian Sando 14 March 2006 31 December 2009 3 3
Member Ms Jennifer Clark 14 March 2006 31 December 2009 3 3
Member Mr John Black 14 March 2006 31 December 2009 3 2
Member Professor Andrew 14 March 2006 31 December 2009 3 3

Mclachlan

Mr Richard Ings (Chair)

Richard Ings was appointed CEO of the Australian Sports Drug Agency on 21 September 2005
and promoted to ASADA's inaugural Chair on 14 March 2006. From 2001 to 2005 Mr Ings held
the position of Executive Vice President, Rules and Competition, with the ATP Tour, the governing
body of the men’s professional tennis circuit, where he was responsible for developing that sport’s
anti-doping and anti-corruption programs.

Dr Brian Sando 0AM (Deputy Chair)

Dr Brian Sando is a sports medicine practitioner, the Chair of the Australian Olympic Committee’s
Medical Commission, and a member of the Commonwealth Games Federation Medical

Commission. Dr Sando has worked as Medical Officer to seven Australian Olympic teams (four as
Senior Medical Director) and is a former president of Sports Medicine Australia. He is also a member
of the FINA Doping Control Review Board. Dr Sando was the Chair of ASADA's Anti-Doping Rule
Violation Committee.

Mr John Black (Member)

John Black, a former Senator for Queensland, chaired the Senate Inquiry into Drugs in Sport that
led to the establishment of what was then the Australian Sports Drug Agency, and the design of
drug testing regimes for Australian sport.
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Ms Jennifer Clark (Member)

Jennifer Clark has an extensive background in business and finance. She has been on various
Australian Government boards since 1991, including for the Australian Sports Commission and
the Australian Sports Foundation. Ms Clark is Chair of ASADA’'s Audit Committee.

Professor Andrew McLachlan (Member)

Professor Andrew McLachlan is the Professor of Pharmacy at the University of Sydney and Concord
Hospital, with expertise in clinical pharmacology and drug analysis. He has been involved with
ASADA (and its precursor, the Australian Sports Drug Agency) for the last 10 years. Professor
MclLachlan has over 100 research papers related to understanding variability in response to
medicines. He is involved in the education of pharmacists and other health professionals and
serves as a consultant to industry and government in the evaluation and safe use of medicines.

Anti-Doping Rule Violation Committee

Before the ASADA Act was amended, it allowed for the delegation of ASADA functions and powers
to a committee consisting of two or more ASADA members.

The Anti-Doping Rule Violation (ADRV) Committee was established under this provision. Until the
end of 2009, the committee comprised three ASADA members: Dr Brian Sando (Chair), Mr Richard
Ings and Professor Andrew Mclachlan. Other ASADA members had the option of attending meetings
of the committee.

The roles of the ADRV Committee were to:

> determine whether ASADA should issue a ‘show cause’ notification letter to athletes or support
personnel who had potentially committed non-adverse analytical anti-doping rule violations

> determine whether sufficient evidence existed to make a finding of a possible anti-doping rule
violation and thus place the relevant details onto a Register of Findings

> recommend appropriate sanctions or consequences for anti-doping rule violations

> monitor cases involving laboratory reports of elevated testosterone/epitestosterone ratios
(or other naturally occurring hormones)

> review the progress of ASADA's testing and investigation activities.

The ADRV Committee also decided whether any decision of a tribunal, such as the Administrative
Appeals Tribunal or the Court of Arbitration for Sport, should be subject to appeal by ASADA,

in cases where ASADA had a right of appeal. The committee also provided guidance to management
on matters related to testing, investigations, results management or legal services actions.
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Table 2: ASADA members’ attendance at ADRV Committee meetings, July — December 2009

Prof Andrew

Dr Brian McLachlan
Date of meeting Sando (Chair)  (Deputy Chair) Richard Ings Jennifer Clark John Black
8 July 09 v v v
22 July 09 v v v
18 Aug 09 v v v v
16 Sep 09 v v v v
30 Sep 09 v v v v
13 Oct 09 v v v v
28 Oct 09 v v v
10 Nov 09 v v v
23 Nov 09 v v v
9 Dec 09 v v v v
Total 9 10 8 9 4

With the changes to ASADA's governance structure, which took effect on 1 January 2010,
the ADRV Committee ceased to exist on 31 December 2009.
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Highlights of 2009-10

> From 1 January 2010 we implemented our new governance arrangements resulting from
amendments to the ASADA Act, along with associated changes to internal policies and procedures.

> We successfully conducted Pure Performance programs for the Australian teams for the
Vancouver Olympic and Paralympic Winter Games in February 2010.

> We successfully delivered a Pure Performance program for the World Masters Games held
in Sydney in October 2009.

> We commenced a Pure Performance program for the Delhi Commonwealth Games to be held
in October 2010.

> Two ASADA Doping Control Officers joined the Vancouver Olympic Winter Games anti-doping team.

> We introduced an enhanced testing detection strategy, with a particular focus on blood and
serum analysis, to detect the use of Human Growth Hormone. This resulted in 100 analyses
being conducted in this area.

> We launched our new website in November 2009, which included the new Check Your
Substances tool. This tool allows athletes and support personnel to check online to see whether
medications and substances are permitted or prohibited in sport.

> We developed user-pays programs for sports (including the AFL and the NRL) to undertake
testing for Human Growth Hormone and CERA-EPO.

> We shared our intelligence and investigations experience internationally at the WADA Regional
Seminar in Tokyo (March 2010) and the 7" Asia/Oceania Intergovernmental Meeting in Delhi
(May 2010).

> To expand access to our education offerings we developed a new education model, a curriculum
framework, 10 web-based anti-doping education modules, and a learning management system.

> We launched a successful anti-doping awareness campaign, You can never win your
reputation back.

> Our partnership with the Australian Olympic Committee was expanded through the review
and redevelopment of the Live Clean, Play Clean education seminars for Olympic and
Paralympic athletes.

> Consistent with our Stakeholder Engagement Plan, we met with the National Elite Sports Council
to further enhance relationships with the network of institutes and academies of sport.

> We made improvements to the way we manage our information, data and human resources
planning, and we updated our Fraud Control Plan.

> We met all our obligations in relation to the whole-of-government move to Internet Protocol
version 6.
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Outlook for next year

In 2010-11, we will:

>

continue to conduct Pure Performance programs with the Australian teams for the Youth Olympic
Games in Singapore in August 2010 and the Commonwealth Games in Delhi in October 2010

plan for and look to implement an Athlete Biological Passport program that is consistent with
WADA's Athlete Biological Passport Operating Guidelines

introduce a comprehensive compliance framework and new anti-doping policy templates to help
national sporting organisations meet their obligations under the Code and improve harmonisation
on anti-doping across sports

strengthen our engagement with international stakeholders

formalise working relationships with the institutes and academies of sport in the states and
territories to extend the reach of anti-doping programs

use established athlete forums more extensively to improve consultation with athletes
expand our intelligence-based targeted testing program

develop anti-doping awareness and education strategies tailored to targeted individual sports
strengthen partnership arrangements with state law enforcement bodies

make improvements to the business system, EUGENE, that supports doping control operations,
including test distribution planning and results management.
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This report on performance addresses the outcome and performance information set out for ASADA
in the Portfolio Budget Statements 2009-10 for the Health and Ageing portfolio.

The resources made available to ASADA to achieve this outcome are set out in appendixes N and O.

Our responsibility is to protect the health of athletes and the integrity of Australian sport through
deterrence, detection and enforcement to eliminate doping.

Deterrence is achieved mainly through building awareness of anti-doping responsibilities
among athletes and support personnel, no-advance-notice testing, and helping national
sporting organisations meet their anti-doping responsibilities. Detection is achieved through an
integrated program of intelligence gathering, testing, and investigation. Enforcement is pursued
through managing cases of possible anti-doping rule violations and presenting these cases in
relevant tribunals.

Outcome and program structure

F

In the 2009-10 Budget, ASADA's outcome is defined as, ‘Protection of the health of athletes
and the integrity of Australian sport, including through deterrence, detection and enforcement
to eliminate doping’.

Our programs therefore encompass deterrence, detection and enforcement. We are expected to
provide education and communication programs, undertake sports forums and liaison activities,
and improve capability in the detection and management of alleged anti-doping rule violations.

Figure 2: Outcome and program structure 2009-10

OUTCOME 1

Protection of the health of athletes and the integrity of Australian sport, including through
deterrence, detection and enforcement to eliminate doping

PROGRAM 1.1
Deterrence, detection and enforcement

Outcome and program change

Consistent with the Operation Sunlight Outcome Statements Review, our reporting framework has
changed to report on a program basis. This change is reflected in figure 3.

In the 2009-10 Additional Estimates, the Australian Government provided ASADA with $468 000
($237 000 in 2009-10 and $231 000 in 2010-11) to help build India’s anti-doping capability in
the lead-up to the Delhi 2010 Commonwealth Games.
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Figure 3: Outcome and program transition

2008-09 Budget Year 2009-10 Budget Year
Outcome 1: Outcome 1:
The protection of Australia’s sporting integrity Protection of the health of athletes and
through eliminating doping the integrity of Australian sport, including

through deterrence, detection and enforcement
to eliminate doping

Output Group 1.1:
Deterrence program

Output Group 1.2: Program 1.1:
Detection program Deterrence, detection and enforcement

Output Group 1.3:
Enforcement program

Note: Under the previous performance reporting structure, departmental activity was reported under departmental
outputs. Under the new structure, departmental costs are reported as Programs.
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Program 1.1 — Deterrence, detection

Deliverables

and enforcement

To improve the protection of the health of athletes and the integrity of Australian sport, under
Program 1.1 we provide education and communication programs, undertake sports forums and
liaison activities, and seek to improve capability in the detection and management of alleged
anti-doping violations. We have overall responsibility for the program’s ‘deliverables’.

Table 3: Program 1.1 qualitative deliverables

Qualitative deliverables

Work in consultation with
sporting administration bodies
to ensure consistent and
enforceable anti-doping rules
across Australian sport

Delivery of an effective and
efficient anti-doping education
program

2009-10 target

All Australian national
sporting organisations

that are recognised and/

or funded by the Australian
Sports Commission having
anti-doping policies in place
that comply with ASADA
legislation and the World
Anti-Doping Code.

Measured by the satisfaction
of national sporting
organisations, athletes and
support personnel with
improvements made to
programs and services.

2009-10 result

By 30 June 2010, all national sporting
organisations recognised and/or funded
by the Australian Sports Commission
had anti-doping policies in place or
were working with ASADA on adopting
an anti-doping policy that complied
with ASADA legislation and the World
Anti-Doping Code.

We have met this target each year since
our inception.

100% of sports were compliant
in 2008-09 and 2007-08.

Of the stakeholders responding to an
independent survey in June 2010, 77%
were confident that ASADA was effective
in assisting organisations meet their anti-
doping obligations.

Stakeholder surveys demonstrate a 95%
satisfaction rate with ASADA’s education
and awareness-raising programs.

This compares with 93% satisfaction
in 2008-09 and 88% in 2007-08.



Qualitative deliverables

Develop and deliver a leading-
edge detection program in
accordance with the revised
World Anti-Doping Code

that integrates investigations
and testing, and is targeted
towards sports and athletes
assessed as being at greater
risk of doping

Provide an expert capability
within ASADA to ensure

all alleged anti-doping rule
violations are well-managed
and rigorously pursued

2009-10 target

Stakeholder confidence,
measured using stakeholder
surveys, will assess the
effectiveness of ASADA's
detection program.

Stakeholder confidence,
measured using stakeholder
surveys, will assess the
effectiveness of ASADA's
enforcement program.
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2009-10 result

All test distribution planning and sample
collection has been conducted in
accordance with the revised Code, the
International Standard for Testing, and
the National Anti-Doping scheme.

6606 government-funded and user-pays
tests were completed and 25 investigations
were opened during 2009-10.

We have met our testing targets each year
since our inception.

We completed 7498 government-funded
and user-pays tests in 2008-09 and 6637
in 2007-08.

We also completed 32 investigations
in 2008-09.

There have been no successful challenges
by athletes or support personnel to an
investigation undertaken by ASADA on

the grounds of non-compliance with
investigation standards.

Of the stakeholders responding to an
independent survey in June 2010, 72%
were confident that ASADA was doing
everything it should do to detect doping.

From 1 July 2009 to 31 December 2009,
ASADA managed 19 anti-doping rule
violations for placement on the Register
of Findings (RoF). We were successful in
each case that proceeded to a hearing at
a court or other sporting tribunal.

From 1 January 2010 the ADRVP has
entered 10 athletes onto the RoF.

The total number of athletes entered onto
the RoF for 2009-10 is 29.

This compares with 29 RoF entries in
2008-09 and 27 RoF entries in 2007-08.

As part of the ISO 9001:2008 certification
process, our Quality Management System
was successfully re-accredited for its
results management processes and
procedures.

Of the stakeholders responding to

an independent survey in June 2010,
73% were satisfied with our programs
and services.
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Table 4: Program 1.1 quantitative deliverables

Quantitative deliverables 2009-10 target 2009-10 result

Number of participants 8000 12 289
in ASADA education and
communication programs

We have met our requirement in this
area each year since our inception.

We had 10 530 participants in our
education and communication programs
in 2008-09 and 8126 patrticipants in
2007-08.

Number of sport fora and 4 4

liaison activities undertaken In 2009-10 we conducted national

sporting organisation forums in Canberra,
Brisbane, Sydney and Melbourne.

This compares with 4 sports forums
and liaison activities in 2008-09 and 8
in 2007-08.

Number of government- 3500 - 4200 3829

funded detection tests We have met our requirement in this

area each year since our inception.

We completed 4212 government-funded
tests in 2008-09 and 4242 tests in

2007-08.
Number of Pure Performance 2 2
programs implemented In 2009-10 we partnered with the

Australian Olympic Committee and the
Australian Paralympic Committee to
conduct a successful Pure Performance
program for the Australian Olympic
Winter Team and the Australian
Paralympic Winter Team.

We partnered with the Sydney World
Masters Games Organising Committee
and the International Masters

Games Association to deliver a Pure
Performance program for the Sydney
World Masters Games.

Agreement was also reached with the
Australian Commonwealth Games
Association to conduct a Pure
Performance program for the Australian
Commonwealth Games Team. This will be
completed in 2010-11.

We completed 3 Pure Performance
programs in 2008-09 and 1 in 2007-08.
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The following ‘key performance indicators’ measure the impact of Program 1.1.

Table 5: Program 1.1 qualitative key performance indicators

Qualitative indicators

Effective interaction with
sporting administration
bodies, athletes and other
stakeholders to raise
awareness of ASADA's
legislation and the World
Anti-Doping Code

Compliance by ASADA
with relevant legislation,
including the Australian
Sports Anti-Doping
Authority Act 2006 and
the National Anti-Doping
scheme

Ensure continued
stakeholder confidence in

a robust but fair system of
detecting and managing
alleged anti-doping rule
violations in accordance
with the requirements of the
ASADA legislation and the
World Anti-Doping Code

2009-10 target

Stakeholder
awareness will be
measured through
surveys of athletes,
support personnel
and sporting
administration
bodies.

Measured

by relevant
independent
audits of ASADA's
compliance with
the framework.

Measured through
surveys of athletes,
support personnel
and sporting
administration
bodies

2009-10 result

Of the sporting organisations, athletes and other
stakeholders responding to an independent survey
carried out in June 2010, 95% were aware of ASADA's
legislation and 99% were aware of the Code.

This compares to 93% awareness of ASADA legislation
and 99% awareness of the Code in 2008-09.

Our operational functions must comply with the
ASADA Act, the National Anti-Doping scheme and
other relevant legislation, such as the Privacy Act.

We have conducted regular audits of our operational
functions to ensure openness and transparency in
decision-making, the highest standards of probity,
integrity and a strong commitment to accountability.

In line with our Internal Audit Plan, the following

internal audits were conducted during 2009-10:

> testing processes

> information management and privacy
arrangements.

The audits found no legislative compliance issues.

Following a surveillance audit of the Quality

Management System in March 2010, ASADA was

re-certified to ISO 9001:2008 standard for procedures

relating to:

> testing

> results management

> athlete whereabouts.

Ever since we were established, our Quality

Management System has been continually assessed

and successfully re-certified under 1ISO 9001:2008,
and its previous iteration, 1ISO 9001:2000.

Of the stakeholders responding to an independent
survey in June 2010, 72% were confident that we
were doing everything we should do to detect doping,
and 73% were satisfied with our programs and
Services.

This measure is new for 2009-10.
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Qualitative indicators 2009-10 target 2009-10 result

Development of an anti- The Indian National We have started dialogue with the Indian NADA and
doping infrastructure by the  Anti-Doping are also actively working with the World Anti-Doping
end of 2009-10 Agency (NADA) Agency to discuss ways in which we can constructively

has an anti-doping assist the Indian NADA in the lead-up to the Delhi
infrastructure by the 2010 Commonwealth Games and beyond.

end of 2009-10. This measure is new for 2009-10.

Table 6: Program 1.1 quantitative key performance indicators

Quantitative indicators 2009-10 target 2009-10 result

Percentage of national 76% 95%

sporting organisations, This compares with a 93% satisfaction rating

athletes and support in 2008-09 and 88% in 2007-08.
personnel satisfied with

education and awareness-
raising programs

Percentage of awareness 76% > 95% awareness of ASADA legislation
among sporting

organisations, athletes
and support personnel

> 99% awareness of the Code.

This compares with 93% awareness of

of ASADA legislation and ASADA legislation and 99% awareness

the Code of the Code in 2008-09.

Percentage of recognised 100% 100% of sports recognised and/or funded
and/or funded sports by the Australian Sports Commission were
monitored to ensure monitored by ASADA in 2009-10 to ensure
compliance with the Code they complied with their Code obligations.

We identified several minor breaches but
once these were brought to the attention of
the relevant national sporting organisation,
they were rectified in a timely manner.

We have met this measure each year since
our inception: 100% of sports were compliant
in 2008-09 and 2007-08.

Percentage of athletes, 76% 72%
support personnel and
sporting organisations
that have confidence
that ASADA’s detection
activities maximise the
opportunity to detect
doping

This is the first year this subject has been
measured. ASADA will consider options to
improve the outcome in this area.

Percentage of successful <5% 0%
challenges on procedural
grounds of non-
compliance with ASADA
legislation and the Code

There were no successful challenges based
on procedural grounds.

This measure is new for 2009-10.



REPORT ON PERFORMANCE ASADA ANNUAL REPORT 2009:10

Building awareness

F

In 2009-10 we conducted a wide range of education and awareness-raising programs. As part
of this, we significantly expanded our suite of communication products and services that provide
essential information on how to meet anti-doping responsibilities and how to minimise risks to
health and wellbeing.

Education and awareness-raising campaigns were tailored to the needs of particular categories
of athletes and support personnel, drawing on extensive input from athletes, support personnel,
sporting organisations and the World Anti-Doping Agency (WADA). We used stakeholder
communication channels, the media and digital marketing to direct the attention of athletes and
their support personnel to their responsibilities under the World Anti-Doping Code (the Code).

In 2009-10, we conducted two major campaigns:

> Active promotion of changes to the 2010 World Anti-Doping Code Prohibited List, to athletes,
support personnel and sports. This campaign included a combination of direct mail, email
(via our e-newsletter) and updates to the website, telephone hotline scripts and education
presentations.

> The awareness campaign, You can never win your reputation back, designed to remind
athletes and support personnel that doping in sport poses a risk to an athlete’s health, career
and reputation. This campaign used a combination of a media launch, electronic direct mail,
distribution of 3510 posters to 1202 sporting administration bodies and high schools around
the country, Google and Facebook advertising, and stakeholder communication channels.

As part of our blend of flexible teaching and learning approaches, we provided athletes and
support personnel with printed resources that can be ordered through our hotline or downloaded
via our website. These resources aim to advance the knowledge, understanding and skills of
athletes and support personnel to help them comply with the Code, ASADA legislation and sports
anti-doping policies.

Following feedback from athletes and support personnel, and research into the use of resources in
late 2009, we changed some of our printed resources. The Medications Reference Guide and the
Prohibited Substances and Methods Guide were merged to form the Check Your Substances Guide.

In total, we distributed the following resources during the year:
> 4327 Medications Reference Guides

> 5091 Prohibited Substances and Methods Guides

> 999 Check Your Substances Guides

> 10914 Athlete Testing Guides

> 615 Anti-Doping Pure Performance in Sport DVDs

> 3510 You can never win your reputation back posters.
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ASADA PUBLICATIONS AND REPUTATION POSTER

A particular focus of our communications approach in 2009-10 was a greater emphasis on digital
marketing and communications, to increase the reach and effectiveness of communications.

The main elements of this digital marketing framework were a redeveloped website, a new online
tool—Check Your Substances—and the adoption of additional digital communication channels.

Our redeveloped website was launched by the Minister for Sport, the Hon Kate Ellis MP, in November
2009. This led to a 3204 per cent increase in page views. The online tool, Check Your Substances,
was launched with the website. This innovative tool was designed to help Australian athletes, doctors,
coaches and support personnel determine—immediately and anonymously—whether a substance
or medication is permitted or prohibited in sport. Being online allows users to search for substances
anywhere, anytime.

The popularity of this facility was immediately evident in the number of searches performed and the
feedback we received.

a1l

MINISTER FOR SPORT,
THE HON KATE ELLIS MP
AND ATHLETES AT

THE LAUNCH OF THE
REDEVELOPED ASADA
WEBSITE AND CHECK
YOUR SUBSTANCES TOOL
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Table 7: Check Your Substances visitors and searches

Individual visitors Substance status searches

16 355 38 355

Consistent with our digital marketing framework, we also began to use Google AdWords advertising
to promote anti-doping messages and awareness campaigns among internet users searching
Google, using doping-related keywords. We also utilised Facebook advertising to promote anti-doping
messages among young people interested in sport.

To keep information flowing and up-to-date, we operate a hotline service where members of the
sporting community can call our toll-free number to:

> check the status of substances in sports

> provide whereabouts information

> confidentially report doping activity

> find out about Therapeutic Use Exemptions
> order ASADA products.

Table 8: ASADA hotline calls

Status of substance in sport calls Whereabouts or merchandise calls Total calls

2338 123 2461

Doping in sport unfailingly attracts significant media attention, requiring us to respond in a way that
is timely and consistent with our legislation and obligations under the Code.

Significant media activities for ASADA in 2009-10 included:
> the launch in March 2010 of the AFL 2010 Anti-Doping program, which included the
introduction of testing for Human Growth Hormone and CERA-EPO

> the announcement in April 2010 that the NRL will introduce Human Growth Hormone and
CERA-EPO into their testing program

> the promotion of the World Masters Games Pure Performance program to national and
international media

> the launch of our new website and the Check Your Substances online tool by the Minister
for Sport

> securing coverage for Check Your Substances in specialist pharmaceutical print and
online media

> raising awareness of the key changes to the 2010 World Anti-Doping Code Prohibited List
> targeting anti-doping messages to medical professionals in the Sports Medicine Australia
publication, Sport Health.

We continue to manage public announcements of anti-doping rule violations in accordance with
the requirements of our legislation, as specified in appendix B.

We achieved 1119 media placements from the 42 media releases we issued during 2009-10.
We also responded to 89 enquiries from journalists about anti-doping matters.
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Education

Education is a key strategy for ASADA in protecting Australia’s sporting integrity. We work closely

with sporting organisations to develop anti-doping education solutions that are accessible, relevant
and engaging. In this way we aim to reduce the number of athletes contemplating doping, lower the
percentage of inadvertent anti-doping rule violations, and raise anti-doping awareness throughout the
Australian sporting community.

The Education Framework 2009-10 provides comprehensive anti-doping education strategies and

solutions. These include:

> Live Clean, Play Clean seminars — a 1.5 hour multi-media presentation delivered nationally to
medium and large groups of athletes and support personnel from state and territory institutes
and academies of sport. The seminars were presented by an ASADA education presenter
teamed with an Australian Olympic or Paralympic athlete who had been selected to be a sports
ambassador. The focus of these seminars was to create an awareness of the presence of
prohibited substances in sport and the risks and consequences associated with their use.

> Workshops — a one-hour multi-media presentation to medium and large groups of athletes and
support personnel by a team of regionally based ASADA education presenters. The workshops
aim to increase the knowledge of athletes, support personnel and sporting organisations about
their anti-doping responsibilities and so reduce the risk of athletes inadvertently doping.

> Outreach — ASADA operates outreach and trade stands at major sporting events to promote
anti-doping messages as well as ASADA and its services to the sporting community. The
stands provide athletes and support personnel with the opportunity to discuss anti-doping
issues face-to-face with experienced ASADA staff.

> Pure Performance DVD - a 30-minute DVD provided to sporting administration bodies
targeted at elite athletes.

> Pure Performance Online — a 1.5 hour interactive web-based program, delivered by ASADA's
animated facilitator, to make anti-doping education accessible to the whole Australian sporting
community. The program is in the final stages of development and testing and will be made
available to key sporting groups in the second quarter of 2010-11.

ASADA OUTREACH
SESSION

AT THE SYDNEY 2009
WORLD MASTERS GAMES
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> Advocate Program — a three-hour face-to-face interactive workshop to be used to train sports
administrators as anti-doping facilitators. The workshop will be incorporated into our Pure
Performance Online modules as one of four modules of the Advocate Program in 2010-11.

In 2009-10 we continued to exceed targets for reaching participants through our education and
communication programs, reaching a total of 12 289 participants, 4289 more than the target of
8000. This is a 22 per cent increase over 2008-09.

These participants were educated through:

> seven Live Clean, Play Clean seminars delivered to 404 athletes and support personnel from
various state institutes and academies in conjunction with the Australian Olympic Committee

> 126 Pure Performance Workshops

> 18 outreach/trade stands at events such as Cycling Track Nationals, Basketball U18
Championships, Triathlon World Championships and Bodybuilding State Titles

> the Pure Performance DVD watched by 850 athletes and support personnel
> 25 anti-doping education sessions run by sports with support and resources from ASADA.

Table 9: Education activities undertaken during 2009-10

Program Number delivered Number of participants
Live Clean, Play Clean seminars 7 404
Pure Performance Workshops 126 4182
Outreach/trade stands 18 5589
Pure Performance facilitators 25 1264
Pure Performance DVD 615 850
Total 791 12 289

Partnerships

In designing and delivering awareness-raising and education activities, we work in close cooperation

with a variety of stakeholders. Following are significant collaborations we undertook in 2009-10:

> We worked closely with the Australian Olympic Committee on two important initiatives, first in
educating team managers for the Vancouver Olympic Winter Games about anti-doping rules, and
second, in redeveloping the Live Clean, Play Clean seminars. The seminar program was reviewed
and redeveloped to meet both parties’ needs and was delivered by ASADA education presenters
in conjunction with Australian Olympic ambassadors.

> We partnered with WADA on initiatives to raise awareness and educate athletes and support
personnel about anti-doping issues for the first Youth Olympic Games, to be held in Singapore in
August 2010. The Games will see the launch of the WADA Play True Generation Program.

> We partnered with Salmat, an external online education developer, to develop an online learning
management system and web-based anti-doping education programs.

> We maintained a partnership with the Queensland Government to pilot the Advocate Program—
an interactive series of workshops for training sports administrators as anti-doping facilitators.
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We formed an alliance with the Sydney World Masters Games Organising Committee and the
International Masters Games Association to deliver a Pure Performance program to make sure all
athletes and support personnel attending the World Masters Games in Sydney in October 2009
had access to anti-doping information. We set up an outreach booth at the Games which was
well attended by participants.

We worked in close partnership with sports such as the AFL, the NRL, the Football Federation
of Australia and the International Triathlon Union in delivering tailored anti-doping education.
We fostered alliances with Sports Medicine Australia (Western Australia), enabling us to use the
skills and expertise of Sports Medicine Australia educators to deliver anti-doping messages to
athletes and support personnel throughout Western Australia.

We formed partnerships with various stakeholders (including the Australian Paralympic
Committee, Cricket Australia, the Australian Institute of Sport, the Tasmanian Institute of

Sport and the National Elite Sport Council) to begin developing customised anti-doping
education strategies.

We gave a presentation at the Association of National Anti-Doping Organisations workshop

held in Auckland in November 2009 on the value of using athletes as ambassadors at

outreach events.

Stakeholders, including athletes, support personnel, national sporting organisations and sport
medical professionals have provided feedback, through a stakeholder survey, on the extent and
value of our communications and education strategies. The survey established that:

>

90 per cent of respondents were satisfied or more than satisfied with ASADA anti-doping
education being accessible

91 per cent of respondents were satisfied or more than satisfied that ASADA anti-doping
education was effective in conveying anti-doping messages

81 per cent of respondents were satisfied or more than satisfied that ASADA anti-doping
education was delivered in an efficient manner

92 per cent of respondents were satisfied or more than satisfied that ASADA anti-doping
education provided correct and current information

70 per cent of respondents were satisfied or more than satisfied with the way ASADA educates
about prohibited substances and methods in sport in Australia

70 per cent of respondents were satisfied or more than satisfied with the way ASADA educates
about athlete rights and responsibilities in relation to anti-doping in Australia

74 per cent of respondents were satisfied or more than satisfied with the way ASADA educates
about how to find anti-doping information.

Feedback from participants attending anti-doping education sessions indicated that:

>

96 per cent believed that the education activities were effective in raising awareness

of anti-doping

95 per cent believed that the education activities delivered were effective in reducing the risk
of inadvertent doping

91 per cent believed that the education activities delivered were effective in deterring athletes
from doping.
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ADVOCATE PROGRAM

ASADA works closely with sporting administration bodies and state and territory governments
to find education solutions for their needs.

In 2009-10 we partnered with the Queensland Government (Sport and Recreation/Queensland

Academy of Sport) to implement our newly developed Advocate Program. The program

workshops provided participants with the opportunity to:

develop their knowledge, skills and values in relation to anti-doping in sport

access the necessary tools and resources to transfer their understandings to others and
actively facilitate anti-doping education within their community.

These knowledge-based sessions also included discussion about how to educate others and how
to access further anti-doping information.

The Queensland Government promoted the workshop through its sporting networks. The positive
response from sporting bodies resulted in two half-day Advocate workshops being delivered by
ASADA, in April and June 2010. Sixty prospective advocates attended the sessions. Advocates
are now taking the next step in the process by transferring their knowledge and skills to members
within their own sporting communities.

ASADA supports advocates by providing them with training and access to resources. With more
trained advocates in each sport, anti-doping education will be more accessible to the sporting
community, and individual sports will play a bigger role in helping ASADA to maintain a level
playing field for clean athletes.

W
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Assisting sporting organisations

F

We continue to work with sporting organisations to increase their understanding and adoption of
their obligations under the Code, so that the Australian Government can be assured that Australian
sport is meeting its international commitments. We pursue this objective through sports forums,
liaising with sporting administration bodies and maintaining strong international connections.

Sports forums

The major sports forums we conducted in 2009-10 were a series of CEO forums held in Canberra,
Brisbane, Melbourne and Sydney in August and September 2009. These were attended by 84
participants representing 57 different sporting organisations.

These breakfast forums provided the opportunity to update sporting organisations on ASADA’s
programs and initiatives—maost notably our education program and the Check Your Substances
online tool. The presentations were well received and issues raised by participants in the forums
informed our development of programs and strategies.

The forums also provided an opportunity for sports to provide feedback on the Athlete Whereabouts
Online System (AWOS) and the obligation of athletes to provide information on their whereabouts.

A particular concern expressed by sports was that some athletes were required to submit the

same whereabouts information several times. While some international athletes were completing
whereabouts information for ASADA using AWOS, they needed to provide the same information again
for their international federation using ADAMS. ADAMS is WADA's Anti-Doping Administration and
Management System, a web-based database used by some international federations for whereabouts
management of athletes.

Following feedback from sports, we have:
> upgraded AWOS, to eliminate the need for paper forms

> provided access to AWOS to several international federations, to eliminate the need for athletes
in these sports to complete dual filings

> begun working with WADA for ‘read-only access’ to ADAMS. Once this agreement is in place,
we will be able to provide assistance to Australian athletes on the use of the system

> had preliminary discussions with several international federations whose athletes are currently
completing dual filings of whereabouts, with the aim of achieving a situation where athletes will
only have to file their whereabouts on one system (probably ADAMS).
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Liaison with national sporting bodies

We worked closely with sporting administration bodies in the lead-up to, and conduct of,
the Vancouver Olympic and Paralympic Winter Games and the Sydney World Masters Games.

We partnered with the Sydney World Masters Games Organising Committee and the International
Masters Games Association, to deliver a Pure Performance program for the event in October 2009.

We helped to protect the integrity of the Games by:

> clarifying various aspects of the newly adopted WADA-approved Anti-Doping Policy, in particular
the management of applications for Therapeutic Use Exemptions and results management
process for the Games

> providing anti-doping articles for inclusion in the organising committee’s newsletters before the event

> providing content for an anti-doping section in the Games Guide which was distributed to over
30 000 athletes and support personnel participating in the Games

> conducting an outreach program and education sessions for athletes and support personnel
during the registration period in the week before the Games started

> conducting an agreed in-competition testing program during the Games

> facilitating the results management process for Australian athletes where required.

We successfully conducted Pure Performance programs for the Australian teams for the Vancouver
Olympic and Paralympic Winter Games in February 2010. The Pure Performance programs involved
a multi-faceted anti-doping program conducted over the 12 months leading into the Games. The
teams were subject to the most rigorous anti-doping measures ever put in place.

The Pure Performance programs integrated a number of testing and non-testing elements:

> athletes competing at the Games were given the opportunity to attend an ASADA anti-doping
education session and all received hard copies of relevant ASADA anti-doping publications

> every athlete was subject to doping control before the Games, and additional target testing was
conducted on athletes in identified at-risk sports

> samples from a number of medal contenders and athletes in at-risk sports were placed into our
long-term storage facility, the Tank.

ASADA EDUCATION
SESSION
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International engagement

Sport crosses many boundaries. To successfully carry out our legislative mandate, we forge open
and constructive relationships with our international stakeholders to maintain a level playing field
in sport globally.

In 2009-10 we maintained strong international connections, with a view to increasing our

influence on strategic decision-making at the international level, contributing to harmonisation and
information-sharing, partnering with relevant organisations to plan and deliver anti-doping programs
at international events conducted in Australia, and contributing to the development of anti-doping
programs worldwide, with a particular focus on the Asia-Pacific Region.

Representatives of ASADA attended the following events:

> The UNESCO Conference of Parties to the International Convention against Doping in Sport
in Paris, November 2009

The then Chair, Mr Richard Ings, attended this meeting on behalf of ASADA. The purpose of the
meeting was to review the progress made by the Secretariat to promote the convention since the
First Session of the Conference of Parties in 2007.

At the time of the conference, 128 Member States of UNESCO had ratified, accepted, adopted
or acceded to the convention. These States parties are relatively evenly distributed across all five
of the program regions of UNESCO.

The conference decided to substantially increase the funds available to governments to help
them implement the convention under the Fund for the Elimination of Doping in Sport.

Three priority areas for investment for the fund were affirmed: (1) education projects
focusing on youth and sports organisations; (2) policy advice; and (3) mentoring or capacity
development programs.

The conference also endorsed the electronic system to monitor the convention. The conference
unanimously adopted the 2010 Prohibited List (Annex | of the convention), ensuring that

both governments and the sports movement apply the same list of prohibited substances

and methods.

The conference will meet again in 2011, by which time it is hoped that all 193 Member States
of UNESCO will have ratified the convention.

> WADA Regional Seminar in Tokyo, March 2010

ASADA presented at this seminar on its investigations and intelligence framework. The seminar
also provided an opportunity to discuss possible areas of cooperation with our counterpart
agency in India.

> The 7t Asia/Oceania Intergovernmental Meeting in Delhi, May 2010

The Intergovernmental Meeting was co-hosted by the Indian Government and WADA, and was
attended by over 50 delegates from about 25 countries. We provided further presentations on

our investigations and intelligence program at the meeting. The meeting also provided further

opportunities to pursue areas for cooperation with India.

A strong relationship with WADA is a critical element in our international engagement strategy. WADA
is the international independent organisation created in 1999 to promote, coordinate and monitor the
fight against doping in sport in all its forms.
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In 2009-10 ASADA attended the following WADA forumes:
> WADA World Wide Drug Information Database meeting in Montreal, November 2009

WADA is planning the launch of a World Wide Web-based drug information database on the
status of drugs in sport. The Montreal meeting brought together representatives from countries
which had already developed their own database to inform the development of the WADA
database. We were able to share our experience in developing and implementing the Check
Your Substances online tool.

>  WADA Research Working Group meeting in Montreal, April 2010

WADA organised this working group to foster greater harmonisation in the allocation of resources
to research and avoid duplication. As an outcome of the meeting, countries will notify WADA of
areas of research being conducted, with a view to facilitating collaboration in relevant areas.

> WADA Symposium for Anti-Doping Organisations in Lausanne, April 2010

ASADA attended this symposium which explored ongoing structural change to world anti-doping
programs, assistance and guidance on conducting physiological risk assessments, appropriate
Test Distribution Plans and proportionate Registered Testing Pools, and clarification of the role
of ADAMS in supporting effective communication and sharing of information.

WADA is responsible for annually updating the Prohibited List, the list of substances and methods
prohibited in sports. In consultation with national sporting organisations, ASADA provided technical
input to the Department of Health and Ageing, which makes the Australian Government’s submission
to WADA for the annual update. The Department also received technical input from the Australian
Sports Drug Medical Advisory Committee and the Australian Sports Drug Testing Laboratory.

Australia is a member of the International Anti-Doping Arrangement (IADA) Steering Group, which
aims to influence the international sporting community through continuous improvement and best
practice. Other member countries include the United Kingdom, Sweden, South Africa, New Zealand,
Norway, Canada, Denmark and Finland.

The then ASADA Chair, Mr Richard Ings, attended the meeting of the Steering Group held in
Stockholm in November 2009 and presented a paper on the ‘Application of intelligence and
investigative capability to anti-doping’. The meeting also discussed compliance with the Code, the
fight against doping outside organised sport, and IADA's mandate and plan of action.

ASADA representatives attended both Association of National Anti-Doping Organisations (ANADO)
conferences held in 2009-10. At the ANADO workshop held in Auckland in November 2009, we
gave a presentation on our experience in using athlete ambassadors to deliver anti-doping education
messages. We also participated in discussions on the practical implementation of the revised
whereabouts provisions. Following the meeting, a draft implementation guideline was produced

by ANADO that reflected the methodology we had used.

ASADA attended the ANADO meeting in Bucharest in April 2010. The meeting focused on
the lessons learned from implementation of the revised International Standard for Testing and
the way forward in harmonising programs between national anti-doping organisations and
international federations.
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Other international engagements

Oceania Regional Anti-Doping Organisation Doping Control Officer Training and Education Workshop
in Suva, January 2010

At the request of the Oceania Regional Anti-Doping Organisation, we provided an experienced
Doping Control Officer to facilitate the re-accreditation component of the inaugural ORADO DCO
Training and Education Workshop that was conducted from 18-21 January in Suva, Fiji.

International visitors

In November 2009 we hosted representatives from the New Zealand, French and South African
anti-doping agencies and provided briefings on our activities and programs, with a special emphasis
on our investigations capabilities.

Harmonisation

We have entered into a number of agreements to share whereabouts information for identified
international level athletes. We now have agreements with the:

> Union Cycliste International

> International Association of Athletics Federations

> International Triathlon Union

> World Triathlon Corporation

> Fédération Internationale des Sociétés d’Aviron

> International Canoe Federation

> Association of National Anti-Doping Organisations Anti-Doping Service
> Swiss National anti-doping organisation.

Building an Indian anti-doping capability

In the 2009-10 Additional Estimates, the Australian Government provided ASADA with $468 000
($237 000 in 2009-10 and $231 000 in 2010-11) to help build India’s anti-doping capability.
This funding was provided for the lead-up to the Delhi 2010 Commonwealth Games as well as
leaving a legacy for the Indian National Anti-Doping Agency (NADA).

The objectives of this project are:

> 1o enable us to make our expertise available to the NADA through secondments of relevant
Indian officials, and making our staff available to visit India to provide expert advice and training
to the NADA in the lead-up to the Delhi 2010 Commonwealth Games

> 1o help the NADA develop the policies and procedures necessary for ISO accreditation of its
detection and education programs after the Games.

During 2009-10 we had a number of communications, including face-to-face discussions with the
NADA relating to the development of their anti-doping framework. We also liaised with the Organising
Committee of the Commonwealth Games Delhi, offering support and assistance in the lead-up to the
2010 Delhi Commonwealth Games. We will continue to liaise with the NADA in the coming year to
offer our assistance.
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Detection

F

We continue to develop and deliver quality, holistic and high-impact programs that maximise the
detection of potential anti-doping rule violations. Australian athletes have a well deserved reputation
for being clean, but this is not something that can be taken for granted. No country is immune to the
risk of doping in sport.

Our detection program focuses on investigating allegations of doping and conducting doping
control activities. The foundations of the program, which integrates testing, intelligence

and investigation, have been built up over four years. As a result, we are at the forefront of
intelligence-based targeted testing, where intelligence acquired from a number of resources
is analysed and used to drive testing.

We also operate a long-term storage facility, the Tank, which allows future advances in analytical
technology to be applied to samples collected from athletes today. If an athlete is using a prohibited
substance not yet detectable, that athlete will have to beat the next eight years of future testing
technology to avoid detection and sanction.

National testing program

Our national testing program is a comprehensive and cost-effective anti-doping program that is
specific to sports and individual athletes. Its objective is to detect and deter the use of prohibited
substances and/or methods.

The comprehensive sample collection and testing program is based on an annual Test Distribution
Plan which allocates tests across a range of Australian sports in accordance with criteria specified
in the WADA International Standard for Testing.

The sample collection program is conducted in accordance with
the International Standard for Testing, the Code, and ASADA's
National Anti-Doping (NAD) scheme. The program, supported by
government funding and user-pays arrangements, incorporates

a scientific and intelligence-driven targeted Test Distribution Plan
involving in-competition and out-of-competition doping control, with
an emphasis on no-advance-notice doping control.

In 2009-10 our intelligence-based targeted testing contributed to

the elimination of doping in sport internationally as well as nationally.
In this period we conducted 3829 government-funded tests across
56 sports and 2777 user-pays tests for Australian sporting bodies and
other organisations (see table 10).

TESTING KIT
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Pure Performance programs

To drive pure performance in Australian sport, ASADA collaborated with peak bodies and other
organisations to ensure all athletes representing Australia at the Vancouver Olympic and Paralympic
Winter Games and the Delhi 2010 Commonwealth Games were subject to doping control leading
up to the events. These organisations included the Australian Olympic Committee, the Australian
Commonwealth Games Association and relevant national sporting organisations.

By working closely with the Australian Olympic Committee, the Australian Paralympic Committee and
national sporting organisations to keep abreast of team selections and individual athlete movements
throughout their preparation for the Vancouver Olympic and Paralympic Winter Games, we were
successful in ensuring that all athletes representing Australia at the Games were subjected to

doping control.

In the lead-up to the Delhi 2010 Commonwealth Games in India, we have worked closely with the
Australian Commonwealth Games Association and national sporting organisations to conduct a
Pure Performance program. This program will ensure that potential athletes representing Australia
are tested in the 12 months before the Games. Of the known Commonwealth Games shadow team,
73 per cent were tested at least once between October 2009 and 30 June 2010, with 45 per cent
of these athletes being tested between two and five times during this period.

User-pays tests

ASADA contracts with a number of sporting administration bodies (such as the AFL, the NRL,

the Australian Rugby Union, the Football Federation Australia and Cricket Australia) to provide
comprehensive testing programs. We also conducted sample collections at a number of international
sporting events during 2009-10, in sports such as cycling, athletics, triathlon and shooting under
user-pays arrangements with WADA and ANADO.

In 2009-10, user-pays contractual arrangements were also extended to the Queensland, South
Australian and Western Australian governments, to provide doping control for athletes competing
at state and territory level.

In March 2010, ASADA and the AFL announced the signing of the AFLs biggest ever anti-doping
agreement, incorporating Human Growth Hormone and CERA-EPO testing for the first time in a
user-pays contract in Australia. ASADA worked closely with the AFL to design this leading-edge
testing program, which includes over 1000 tests, and began implementing the program in 2009-10.

In April 2010, ASADA and the NRL announced the signing of the NRL's most comprehensive
anti-doping agreement, incorporating Human Growth Hormone and CERA-EPO testing. ASADA
will implement this program throughout 2010 and 2011.

These agreements demonstrate both our ongoing commitment and dedication to working closely
with sports to develop world-leading testing programs, and the commitment of major sporting
organisations like the AFL and NRL to achieve pure performance in sport.
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Table 10: Anti-doping tests conducted by ASADA in 2009-10

Client Test type Total tests completed
Out-of-competition 2283
Government-funded tests In-competition 1546
Total of government-funded tests 3829
Out-of-competition 1832
User-pays tests In-competition 945
Total user-pays 2777
Total 6606

The Tank

Our long-term storage facility, the Tank, is located at the Australian Sports Drug Testing Laboratory
in Sydney. The Tank is used to freeze athlete blood and urine samples for possible re-testing using
future analytical technology. Under the Code, a doping violation may be commenced against an
athlete up to eight years after the alleged event. The Tank provides storage for samples for future
analysis as detection capabilities improve over time.

This initiative widens the anti-doping net even further and reinforces our deterrence activities.
Already, some substances such as CERA-EPO, undetectable only two years ago, are now
detectable following advances in technology.

The Tank contains samples collected from athletes representing Australia at the Vancouver Olympic
and Paralympic Winter Games.

PROVIDING A BLOOD SAMPLE



040

ASADA ANNUAL REPORT 2009:10 REPORT ON PERFORMANCE

Accreditation of Doping Control Officers and Chaperones

During 2009-10 we undertook several significant projects to recruit and train field staff, of which the

following were notable:

> We conducted a major recruitment drive to increase our sample collection capacity, with over 60
new Chaperones recruited and trained across all states and territories. Chaperones are employed
as casual staff, under the direction of a Doping Control Officer (DCO), to take responsibility for
notifying athletes of their selection for doping control and accompanying the athlete through the
sample collection process.

> We held our annual Doping Control Officer Conference in November 2009, at which our 29 DCO
staff were re-accredited in line with the International Standard for Testing. This conference is a
major component of the annual re-accreditation process for DCOs.

> We conducted our bi-annual Chaperone Re-accreditation Program, in June 2010, to make sure
that all ASADA Chaperones are accredited in line with the International Standard for Testing.

We also provided doping control expertise at the Vancouver Olympic Winter Games, where the two
ASADA DCOs representing Australia were commended by the Vancouver Organizing Committee for
the 2010 Olympic and Paralympic Winter Games for their professionalism and excellent work ethic.

Table 11: Doping control facts and figures 2009-10

6606 Total samples collected

65 Countries from which athletes were selected for doping control

2208 Athletes in the Registered and Domestic Testing Pools

1530 Blood samples collected

99.9% Samples collected with no-advance-notice

110 Tests completed on athletes representing Australia at the Vancouver Olympic and Paralympic

Winter Games

1071 Tests completed on potential athletes representing Australia at the Delhi 2010 Commonwealth
Games
1401 Samples stored in the Tank

Investigations and intelligence

Under our legislation, ASADA has the power to investigate possible violations of anti-doping rules
to determine whether there is evidence of an anti-doping rule violation as defined by the National
Anti-Doping scheme and the Code.

Investigations are conducted in accordance with Australian Government Investigation Standards
using intelligence practices consistent with the best standards of other Australian Government
agencies with intelligence capabilities.

We have continuously improved our overall investigative and intelligence capability and capacity
with significant enhancements driven by experts with contemporary law enforcement backgrounds.
A major enhancement implemented in 2009-10 was the purchase of dedicated intelligence
analytical software to support our anti-doping programs.
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Following a review of our investigations and intelligence policies and procedures, and reflecting

the diversity of our work, during the year we developed three separate manuals for intelligence,
investigations and management of our case and intelligence system. A full-time Intelligence Manager
was appointed in September 2009 to build up our tactical and operational intelligence capability.
These initiatives have placed us in a good position to meet future challenges.

Good relationships between ASADA and relevant government and non-government agencies are
critical to eliminating doping in sport. One of our vital partnerships is with the Australian Customs and
Border Protection Service (Customs), the agency responsible for seizing importations of prohibited
substances entering Australia. During the year, we continually received assistance from Customs
while also working collaboratively on a number of individual investigations. In 2009-10 we analysed
2105 referrals of Performance and Image Enhancing Drugs.

Our relationships with various state police forces have also developed over the year. Formal
memoranda of understanding have been signed with the NSW Police Force, the Victoria Police,
the Northern Territory Police and the Tasmania Police. Negotiations are also under way to formalise
relationships with other police jurisdictions, including Queensland, South Australia and Western
Australia, and federal law enforcement agencies.

During 2009-10 we analysed 327 incident reports, of which 139 progressed to intelligence case
status. Of these matters, 58 derived from external notification incidents (including 28 from Customs
and 10 from state law enforcement), 34 from tip-offs, 18 from field incidents, 28 from scientific
analysis incidents and one from an athlete whereabouts incident.

Twenty-five intelligence cases advanced to investigation case status and 13 matters were referred
to our legal team during the period.

PERFORMANCE AND
IMAGE ENHANCING
DRUGS

IMAGE COURTESY

OF THE AUSTRALIAN
CUSTOMS AND BORDER
PROTECTION SERVICE

Athlete whereabouts

The revised Code and International Standard for Testing that came into force on 1 January 2009
globally standardised the whereabouts obligations for athletes subject to the Code. The Athlete
Whereabouts Policy was again revised from July 2009 to take account of practical experience

in implementing the International Standard for Testing.
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Since 1 January 2009, athletes in our Registered Testing Pool (RTP) (that is, the pool of athletes who
must give us daily whereabouts information) have been required to provide additional whereabouts
information in the form of a schedule of regular locations (for example, their training, home and/or
work locations). This information allows us to conduct no-advance-notice, out-of-competition testing.

We have made a significant effort to help RTP athletes meet their whereabouts obligations, including:

> enhancing the Athlete Whereabouts Online System (AWOS) to cater for the changed filing
requirements of the International Standard for Testing

> 24/7 online access to AWOS

> a hotline for athletes to update their whereabouts over the phone

> quarterly information packs for all RTP athletes

> reminder letters or emails and/or reminder SMS messages

> dedicated whereabouts staff to provide assistance to new and existing RTP athletes to complete
the filing and updating process.

For 2009-10 these efforts resulted in approximately 98 per cent of RTP athletes submitting
their whereabouts information online and 95 per cent of RTP athletes being compliant with their
whereabouts obligations.

ASADA PARTNERSHIP WITH AUSTRALIAN LAW ENFORCEMENT

An Australian Muaythai martial arts athlete accepted a two-year sanction for the possession and
use of Human Growth Hormone (hGH). This was the result of a search warrant conducted by the
Queensland Police Service at the athlete’s residence. The sanction was imposed by the Oceania
Muaythai Federation following an investigation by ASADA.

Investigations into the possession and use of hGH began when the Queensland Police Service
executed a search warrant at an address in Brisbane where they discovered the athlete in
possession of hGH. The athlete subsequently pleaded guilty to the charge of possessing
dangerous drugs in the Brisbane Magistrate’s Court.

ASADA followed this matter up with the Queensland Police Service, which was able to provide
evidence relating to the athlete’s possession and attempted use of hGH. This evidence was
crucial in proving a serious violation of anti-doping rules.

Following an investigation by ASADA, the matter was referred to the Oceania Muaythai
Federation as a violation of anti-doping rules, which imposed a two-year period of ineligibility
against the athlete.

ﬂ
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Enforcement

F

Until 31 December 2009, ASADA was required by legislation to establish and maintain a Register of
Findings (RoF), which is a formal record of decisions on anti-doping rule violations and associated
matters. From 1 January 2010, the newly established independent Anti-Doping Rule Violation Panel
(ADRVP) became responsible for maintaining the RoF.

From 1 July 2009 to 31 December 2009, ASADA entered 19 athletes’ names and details on to the
RoF. Since 1 January 2010, the ADRVP has entered 10 athletes onto the RoF.

The total number of athletes entered onto the RoF for 2009-10 is 29. The same number of entries
had been placed on the RoF in the previous financial year.

The sports involved in RoF entries for 2009-10 were rugby league (8); bodybuilding (4); baseball
and cycling (3 each); powerlifting and weightlifting (2 each); and basketball, golf, tennis, surf
lifesaving, motorsports, athletics and Oceania Muaythai martial arts (1 each).

The substances involved in anti-doping matters for 2009-10 are listed in table 12.

Table 12: Substances involved in anti-doping matters 2009-10

Class of substance Number of matters Substances involved

1 — Anabolic agents 13 Stanozolol, Clenbuterol, Nandrolone,
Dehydroepiandrosterone (DHEA),
Testosterone and Methandienone

2 — Peptide hormones, growth factors 3 Erythropoietin (EPO) and Human
and related substances Growth Hormone (hGH)

4 — Hormone antagonists and modulators 1 Anastrozole

5 — Diuretics and other masking agents 1 Furosemide

6 — Stimulants 4 Heptaminol, Methylhexanamine

and MDMA/MDA
8 — Cannabinoids 6 Cannabis
9 — Glucocorticosteroids 1 Prednisone/Prednisolone

Note: Some athletes commit violations involving more than one class of substance (i.e. Testosterone (class 1)
and Prednisone (class 9)).

The breakdown of anti-doping rule violations for RoF entries for 2009-10 is provided in table 13.
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Table 13: Breakdown of anti-doping rule violations 2009-10

Category of anti-doping rule violation Number of violations
Presence 19

Use/attempted use 18/6

Failure to comply/refusal 1

Whereabouts violations 1

Possession 4

Note: Athletes frequently commit more than one anti-doping rule violation at one time (i.e. ‘presence’ and ‘use’)

Of the 29 entries onto the RoF:

> twenty-one athletes or support personnel waived their right to a hearing and accepted they had
committed an anti-doping rule violation. One athlete elected to have a hearing and later accepted
ASADA's finding before the conclusion of the hearing

> two athletes exercised their right to a hearing before the relevant sporting tribunal. The findings
were upheld in both of these matters. One athlete from 2008-09 exercised their right to a
hearing during 2009-10. ASADA's findings were also upheld in this matter

> six matters involved sport policies that required a hearing, even in cases where the athlete chose
not to challenge the violation

> the remaining matters were not yet at a stage where the athlete’s timeframe to elect a hearing
had expired.

ASADA was involved in five hearings at various courts and sporting tribunals during the year.
This involved presenting cases for the tribunal’s consideration and making submissions in regard
to anti-doping rule violations.

Further details of publicly announced entries onto the RoF are at appendix B.

Figure 4 shows the number of athletes or support personnel placed on the RoF, or the Register
of Notifiable Events for the Australian Sports Drug Agency (ASDA), from 2002-03 to 2009-10.



Figure 4: Number of athletes and support personnel recording anti-doping rule violations
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Corporate governance

F

Our corporate governance arrangements continue to comply with statutory and other external
requirements, and aim to achieve sound and accountable administration and financial management.
In this way we achieve the efficient, effective and ethical use of resources.

The main areas of corporate governance practices are:

> Management structure — senior management responsibilities, organisational structure,
and senior committees operating with suitable terms of reference, appropriate controls and
appropriate monitoring of activity and performance.

> Management environment — we have a coherent corporate planning framework, aligning vision,
strategies, planning processes and performance measures to meet clearly articulated goals.
This is enhanced through leadership protocols, investing in people, a learning environment,
and workforce planning.

> Consistency and compliance — our management and staff adhere to the Australian Public
Service (APS) Values and Code of Conduct when undertaking their duties and functions.
This is underpinned by the ongoing development and maintenance of systems, including a
financial management accreditation system that provides guidance on policies, procedures
and behaviours.

> Monitoring and reporting — we maintain a focus on efficient and effective business and financial
performance. This is achieved through regular reporting against key performance indicators and
the ongoing evaluation and review of programs and performance.

Corporate and operational planning

The ASADA Strategic Plan 2008-11 sets out the goals and strategies adopted to achieve our
objectives and purpose of protecting Australia’s sporting integrity through the elimination of doping.

The Strategic Plan identifies six organisational goals, which are re-validated annually. The goals are to:
Goal 1 — Be an influential leader in anti-doping in sport
Goal 2 — Establish a level playing field for clean athletes

Goal 3 — Build and maintain relationships that are based on principles of respect, openness,
responsiveness and integrity

Goal 4 — Make ethical and fair decisions under our legislation, and ensure prudent management
of our budget, openness and accountability

Goal 5 — Attract high-quality people and maximise their potential

Goal 6 — Create a culture of shared leadership across the organisation.

Each goal has a series of associated strategies and expected performance outcomes.
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Annual business plans articulate the key actions to be undertaken each year to implement the goals
and strategies in the Strategic Plan. Annual operational plans for each business unit then describe
how each unit will contribute to the key actions.

Our general business planning is augmented by functional strategic plans, such as the Education
Plan, Test Distribution Plan and Strategic Communications Plan.

Organisational structure and Senior Executive arrangements

Before 1 January 2010, the ASADA Chair was the Chief Executive for the purposes of the Financial
Management and Accountability Act (FMA Act) and the Agency Head for the purposes of the Public
Service Act.

From 1 January 2010, the newly-established position of Chief Executive Officer (CEO) of ASADA
assumed the FMA Act and the Public Service Act management powers and functions formerly
held by the ASADA Chair. The ASADA CEO is now accountable for our management and strategic
leadership.

In turn:

> each Senior Executive General Manager is accountable for their own group’s management and
leadership

> each Business Unit Director is accountable for their unit's management and strategic leadership.

During 2009-10 ASADA operated with two groups:

> the Anti-Doping Programs and Legal Services Group, headed by Ms Geetha Nair as General
Manager, is responsible for the design and delivery of a range of anti-doping programs and
activities, liaison with athletes, support personnel and sporting organisations, management
of cases of possible anti-doping rule violations and the presentation of these cases to
relevant tribunals

> the Corporate Services Group, headed by Mr Kevin Isaacs as Chief Operating Officer,
is responsible for providing the key support elements necessary to ensure the effective,
efficient, ethical and accountable delivery of ASADA's outcome.

ASADA EXECUTIVE TEAM L-R
GEETHA NAIR

(GENERAL MANAGER,
ANTI-DOPING PROGRAMS
AND LEGAL SERVICES),
AURORA ANDRUSKA

(CHIEF EXECUTIVE OFFICER)
AND KEVIN ISAACS

(CHIEF OPERATING OFFICER)
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The position of General Manager, Anti-Doping Programs and Legal Services, is currently occupied
under a contract for services with the Australian Government Solicitor.

The remuneration for the Chief Operating Officer is set by a determination under Section 24 of the
Public Service Act.

ASADA's structure at 30 June 2010 is set out in figure 5.

Figure 5: Organisational structure at 30 June 2010

CHIEF EXECUTIVE OFFICER

ANTI-DOPING PROGRAMS AND LEGAL SERVICES CORPORATE SERVICES

INVESTIGATIONS AND INTELLIGENCE FINANCE AND STRATEGY
I I
LEGAL SERVICES AND RESULTS MANAGEMENT HUMAN RESOURCES
| |
NATIONAL TESTING AND SPORTS OPERATIONS INFORMATION AND SECURITY
| |
STRATEGIC PARTNERSHIPS MARKETING AND COMMUNICATIONS

Governance committees

AUDIT COMMITTEE

The Audit Committee is a central element of ASADA's governance. It is established by our CEO
in accordance with section 46 of the FMA Act and Financial Management and Accountability
Orders 2.1.1 and 2.1.2.

The role of the Audit Committee is to provide independent assurance and assistance to the CEO
to meet the responsibilities under the FMA Act. The Audit Committee reviews risk, control and
compliance frameworks and external accountability responsibilities.

The Audit Committee comprises three independent members: Ms Jennifer Clark (Chair),
Mr David Lawler and Mr Peter Kennedy.

Representatives from the Australian National Audit Office, ASADA's internal auditors (Deloitte),
the CEO, the Chief Operating Officer and the Chief Financial Officer attended all Audit Committee
meetings. There were four meetings held during 2009-10.

The Audit Committee operates a rolling annual program designed to cover its responsibilities under
its charter in the areas of risk management, external accountability, the control framework, legislative
compliance, external audit and internal audit.
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OCCUPATIONAL HEALTH AND SAFETY COMMITTEE

The Occupational Health and Safety (OHS) Committee is a formal structure which provides
management and employees with a consultative forum to discuss and resolve OHS issues in the
workplace. The committee comprises the Chief Operating Officer, the Director, Human Resources
and elected Health and Safety Representatives.

The OHS Committee operates according to the defined OHS legislative requirements.

WORKPLACE CONSULTATIVE COMMITTEE

The Workplace Consultative Committee is the formal consultative body established under the ASADA
Collective Agreement 2009-12. We are committed to consulting with our employees about workplace
matters affecting them. The Workplace Consultative Committee is responsible for promoting cooperative
workplace relations within ASADA, providing advice and assistance to employees, representing
employees in the development and implementation of people-related policies, procedures and
initiatives, and resolving workplace issues in accordance with dispute resolution procedures.

The Workplace Consultative Committee comprises the Chief Operating Officer, the Director, Human
Resources, four elected staff representatives and a Community and Public Sector Union representative.

SENIOR MANAGEMENT GROUP

Our Senior Management Group comprises the CEO, Chief Operating Officer and General Manager
Anti-Doping Programs and Legal Services, as well as ASADA's Business Unit Directors — the Chief
Financial Officer; Director, Legal Services and Results Management; Director, Investigations and
Intelligence; Director, Strategic Partnerships; Director, Testing and Sport Operations; Director,
Marketing and Communications; Director, Human Resources; and Director, Information and Security.

The Senior Management Group is responsible for:

> developing strategic directions, priorities and policies

> monitoring the achievement of objectives

> ensuring the efficient, effective and ethical use of resources
> monitoring accountability and compliance obligations.

As well as considering specific strategic and corporate management issues as they arise, at its
monthly meetings the Senior Management Group deals with the following standing agenda:

> ASADA strategic risks

> OHS issues

> human resource management issues

> expense and revenue monitoring

> monitoring of progress on the implementation of recommendations of internal and external audits

> monitoring progress towards achievement of ASADA strategic and business plans, and
key actions.
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Risk management

We are committed to a comprehensive, coordinated and systematic approach to the management of
risk, directing efforts towards helping managers anticipate uncertain events, exploit opportunities and
respond appropriately to potential weaknesses.

Our Corporate Policy and Framework for Managing Risk and associated guidelines were developed
in 2007, and are consistent with the Australian/New Zealand Standard for Risk Management,
AS/NZS 4360:2004, then in operation. Our Risk Management Framework will be reviewed during
2010-11. While this review was expected to occur during 2009-10, other priorities (including the
need to refresh the Fraud Control Plan in accordance with the timeframes set out in the Financial
Management and Accountability Orders) meant that resources could not be allocated to this task.

A review of the Risk Management Framework in the upcoming year gives us the opportunity to
benchmark arrangements against the new Australian/New Zealand Standard for Risk Management,
AS/NZS 1SO 31000:2009, introduced in November 2009.

OPERATIONAL AND FINANCIAL RISKS

Operational and financial risk identification in ASADA occurs at several levels:

> The Senior Management Group identifies the key strategic risks that apply across all operations
and these risks are taken into account in the annual Business Plans.

> General Managers and Business Unit Directors identify the main pressures, challenges, and risks
that may affect the objectives in annual operational plans for each business unit. This includes
consideration of the strategic risks identified by the Senior Management Group.

Risk-mitigation plans have been developed for all risks identified as high or significant.

Financial risk is managed through a range of specific initiatives, including:

> Chief Executive Instructions and associated procedural rules, which are available to all staff
and give effect to FMA Act requirements. These instructions and rules set out responsibilities
and procedures that provide an overarching framework for transparent and accountable
financial management. They also contain topics relating specifically to risk management and
internal accountability

> asystem of financial delegations which ensures that commitment and spending authorities rest
with appropriate staff who are informed of their responsibilities

> the Internal Audit Plan, which identifies services and functions for auditing. This plan
incorporates issues raised by the Australian National Audit Office in its financial audits of ASADA,
policy evaluations, previous internal audits and strategic risk management issues and, where
appropriate, recent Australian National Audit Office reports on cross-agency matters.

Risk management and insurable risks are aligned through Comcover and Comcare.

Monitoring of risk occurs through:

> weekly monitoring of significant operational risks by the CEO and Senior Executives
> regular monitoring of business unit operational risks by Business Unit Directors

> monthly monitoring of strategic risks by the Senior Management Group

> quarterly reports to the Audit Committee on Risk Management.
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BUSINESS CONTINUITY MANAGEMENT

During 2009-10 the Business Continuity Management Plan was revised taking into account
guidance contained in the Australian National Audit Office’s Better Practice Guide on Business
Continuity Management: June 2009.

The Business Continuity Management Plan covers:

> a business impact analysis identifying critical business processes for achieving our
business objectives

> the business disruption framework that will provide processes and guidance to manage
a business disruption

> guidance on incident management

> contingency plans for individual Business Units and specific functions.

FRAUD RISK

During 2009-10 we:

> conducted a full Fraud Risk Assessment

> undertook a full assessment of the Fraud Control Plan 2007-09
> developed a Fraud Control Plan 2009-2011.

The Fraud Control Plan 2009-11, and the associated Fraud Risk Assessment, comply with the

Commonwealth Fraud Control Guidelines. The Fraud Control Plan puts appropriate strategies in

place to manage our fraud risks. The plan addresses the key elements of:

> preparedness — management support through ‘setting an appropriate tone at the top’ and
establishing governance arrangements which promote an overall anti-fraud culture within ASADA

> prevention — understanding the sources and potential impacts of fraud by identifying and
assessing risks based on the application of existing controls that prevent, detect and deter the
threat of fraud

> response — through the establishment of appropriate channels for reporting fraud and
detection mechanisms

> recovery — through administrative, civil or criminal processes and an examination of the lessons
learnt to further refine fraud control strategies and enhance internal and other controls.

Our Fraud Control Plan also ensures we have appropriate fraud prevention, detection, investigation
and reporting procedures and processes in place. We provide annual fraud data to the Australian
Institute of Criminology. There were no instances of fraud during 2009-10.

INFORMATION TECHNOLOGY RISKS

During 2009-10 we developed and implemented a contingency plan to deal with any risks to the
efficient operation of our Information Technology (IT) applications. This plan sets out alternative
methods and processes to use so that work can continue while the information and communications
technology environment is being restored.

IT instructions for ASADA personnel address requirements to protect IT information holdings and
secure operation. The IT Framework provides IT personnel with relevant information to maintain and
rectify issues associated with the ASADA network. These instructions are based on the protective
security policies and standards in the Australian Protective Security Manual and the Australian
Government Information and Communications Technology Security Manual.
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Ethical standards

We are committed to promoting and supporting the APS Values and Code of Conduct, as set out in
the Public Service Act. Our Performance Management System includes adherence to the Values and
the Code of Conduct as a key performance requirement for all staff.

In addition, Goal 4 of our 2008-11 Strategic Plan commits us to ‘make ethical and fair decisions
under our legislation, and ensure prudent management of our budget, openness and accountability’.
The strategies under this goal include:
> ensuring staff (at all levels) are aware of, and comply with, our accountability framework
> ensuring that quality obligations underpin our work, systems and processes
> adopting a disciplined financial management approach
> ensuring that reporting obligations provide an accurate assessment of our work and the
results achieved.

Our Chief Executive Instructions include guidance on ethical issues, such as conflicts of interest and
receiving gifts and benefits. Ethical issues are also canvassed in the internal Financial Management
Accreditation scheme.

During 2009-10 the Australian Public Service Commission’s Ethics Advisory Service was promoted to
all staff, making extensive use of their publications to raise awareness of ethical issues. (Publications
included In whose interests — preventing and managing conflicts of interest in the APS and Respect
— promoting a culture free from harassment and bullying in the APS.) Awareness was reinforced by
an all-staff briefing from the Merit Protection Commissioner.

Social justice and equity impacts

The importance of clients having equitable access to the full range of our services is well recognised
and our Customer Service Charter commits to making sure this occurs. We work with clients to
match services to individual circumstances, explaining decisions and advising clients of their rights
and responsibilities.

We have mechanisms in place for people to make complaints, and procedures to ensure complaints
are dealt with promptly. Complainants are advised of the action taken in response to their complaint
and of the further avenues of recourse available to them if they are still dissatisfied.

We adhere to the principles of natural justice and procedural fairness enshrined in our governing
legislation. These are carried through in the operating procedures for doping control and results-
management processes.

Internally, we have developed a Diversity Plan and conducted diversity awareness sessions for all
staff. For more information, see ‘Workplace diversity’ on page 63.

Internal audits
Our internal audit services are provided by Deloitte and monitored by the Audit Committee.

Our Strategic Internal Audit Plan for 2009-12 was endorsed by the Audit Committee in August 2009.
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The plan took into account:

> identified strategic risks

> the Fraud Control Plan

> the results of the Certificate of Compliance processes

> feedback from the Executive team and the Senior Management Group.

The following internal audits were conducted during 2009-10:
> testing processes

> information management and privacy

> recognition of accrued user-pays revenue

> fringe benefits tax arrangements.

Record keeping

Our record keeping practices comply with the Archives Act 1983. They are reviewed regularly
to maintain compliance.

We have developed a draft retention authority for our functional records and we have submitted
this draft to the National Archives of Australia for approval. We have also begun a knowledge
management process throughout the organisation.

Quality management
Compliance with IS0 9001:2008

As part of our ongoing annual certification audit program, a surveillance audit of the Quality
Management System was conducted in March 2010 based on the ISO 9001:2008 standard.

The successful completion of this audit resulted in us being re-certified as meeting the requirements
of ISO 9001:2008. The three-year period of certification is due to expire in April 2012, subject to
ongoing satisfactory surveillance audits.

The ISO 9001:2008 certification covers the Quality Management System associated with the
planning and provision of a doping control program and related activities in accordance with the:

> World Anti-Doping Code (the Code)

> International Standard for Testing

> International Standard for Therapeutic Use Exemptions (TUE)

> Guidelines for Bodies Operating Certification of Quality Systems for Doping Control Programs.

The services and related activities are:

> collection of athletes’ urine and/or blood samples

> management of TUEs

> procurement of secure transport and phlebotomy services

> procurement of contract analyses for detection of prohibited substances or methods

> reporting of results of sample analysis in accordance with relevant legislation, standards and
user-pays agreements

> investigation of potential anti-doping rule violations

> presentation of cases to anti-doping tribunals

> anti-doping education to athletes and support personnel.
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We are committed to the continuous improvement of the Quality Management System and
to maintaining 1SO 9001:2008 certification.

CUSTOMER SERVICE CHARTER

We are committed to understanding the needs of our clients and meeting those needs to a consistent
standard of excellence.

Our Customer Service Charter sets out the standard of service that people who deal with us can
expect, as well as ways in which customers can help us improve our service.

The charter explains how we make it easy for clients to access our services. It also gives assurances
that we will treat clients with respect and courtesy, and that we will explain their options to them,
including their rights and responsibilities.

The charter also indicates that feedback is welcome, and explains how clients can comment
on our services.

RANDOM CARD
DRAW FOR TESTING
PURPOSES
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External scrutiny

F

Significant developments

Our internal procedures and policies continue to meet international standards.

In addition to re-certification for compliance with ISO 9001:2008, which provides continuing
assurance that internal procedures and policies meet international standards, ASADA is subject
to external scrutiny though judicial decisions and Auditor-General, parliamentary committee and
Commonwealth Ombudsman reports.

Decisions and reports

Judicial decisions and decisions of administrative tribunals

In 2009-10 ASADA was involved in five contested hearings involving athletes challenging their
sanction, or challenging the entry of their details onto the Register of Findings. ASADA was
successful in all matters. One matter is still before the Administrative Appeals Tribunal and is due
to be determined in 2010-11.

In addition, we appealed a decision of the Court of Arbitration of Sport not to disqualify the results of
a team (where one of the team members was found to have committed an anti-doping rule violation).
ASADA was successful on appeal and the team’s results were disqualified.

Auditor-General reports

Apart from the audit report on our 2008-09 financial statements, there were no reports of

the Auditor-General specifically on the operations of ASADA. We continue to implement
recommendations (as appropriate) from reports of the Auditor-General dealing with issues relevant
to all APS agencies.

Parliamentary committee reports

There were no relevant reports.

Commonwealth Ombudsman reports

ASADA received no reports from the Commonwealth Ombudsman in 2009-10.



058

ASADA ANNUAL REPORT 2009:10 MANAGEMENT AND ACCOUNTABILITY

Management of human resources

F

Our human resources management framework is designed to provide a workforce that has the
necessary skills, flexibility and diversity to meet current and future business needs, assisted by
access to learning and development opportunities and effective communication and sharing of
information. This is reinforced by effective performance management.

We continue to place high value on the performance and capability of staff, as reflected in our
2008-11 Strategic Plan. Key business priorities for the year were to support and build dynamic,
skilled and collaborative teams through an inaugural Workforce Plan 2010-14, with a supporting
Succession Plan 2010-14 and Individual Career Plans for all ongoing and non-ongoing staff. We are
committed to continually reviewing the way business is conducted, to operate in a way that adopts
better practice, and to provide an environment of shared leadership across the organisation. This is
reinforced through ongoing specific staff development for Senior Management and the provision of
leadership growth for prospective leaders within the ASADA community.

At 30 June 2010 ASADA employed 68 staff (56 ongoing and 12 non-ongoing) and had engaged
281 employees on a casual basis in the National Testing and National Education teams.

Tables 26 to 31 in appendix F show our employee profile.

ASADA STAFF SHARING
KNOWLEDGE AT THE
STAFF CONFERENCE

Workforce planning

During 2009-10, as part of a coordinated effort to improve organisational capability, we developed
a Capability Framework based on the Australian Public Service Commission’s Integrated Leadership
System. The Capability Framework will help us identify and describe the leadership capabilities

that all employees need to effectively perform at their classification levels now and in the future.
The Capability Framework also includes training provided by ASADA.
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The ASADA Workforce Plan 2010-14 has been aligned to the following human resources
(HR) themes:

> building skills and capability

> managing and recognising performance

> promoting public service culture and values

> supporting career management.

The fundamental purpose of our workforce planning is to improve delivery on required outcomes and
programs in conjunction with other resources and assets in ways that are appropriate to legislative
frameworks and public accountabilities.

The development of the ASADA Workforce Plan led to the establishment of an ASADA Succession Plan
2010-14. Succession planning will ensure the availability and sustainability of a supply of capable staff
ready to assume key or critical roles, subject to a competitive selection process. The implementation of
the Succession Plan 2010-14 will prepare our employees to undertake key roles when they become
available, develop talent, improve employee capabilities and the overall performance, commitment
and retention of staff, focusing on leadership continuity and improved knowledge sharing. It will also
provide effective monitoring and tracking of employee proficiency levels and skill gaps.

Succession planning in turn led to the introduction of Individual Career Plans for ongoing and non-
ongoing employees. These plans will help us create sustainable talent pools by focusing on strengths
and capability development (both short- and long-term) and leadership competency development.
Individual Career Plans are to be updated annually, creating an environment of merit-based
employment opportunities, with employees in the right job at the right time.

Attraction and retention

As a result of implementing ASADA's Workforce Plan 2010-14 and Succession Plan 2010-14,
position profiles are regularly updated. This has resulted in ASADA successfully introducing selection
documentation for all positions against the Integrated Leadership System. The human resources
team works closely with work groups to ensure the Capability Framework is consistently interpreted
and applied during the development of selection documentation. This brings our recruitment
practices in line with broader APS practices.

Induction and orientation processes have also been improved to make new employees feel welcome
and valued and to help them become fully productive as quickly as possible. Our induction and
orientation includes a personalised day-one induction by the human resources team. It also
includes individual meetings with managers in all work groups during the first two weeks to gain an
understanding of expectations and general familiarisation about the organisation. Induction meetings
are organised for the CEO to meet and greet new employees and share information about ASADA.

Staff turnover during 2009-10 was at a proportional rate of 19 per cent. Separations were across
the APS and Executive Level classifications range, with the majority attributed to staff seeking
employment opportunities at other government agencies.

Employment agreements

During the reporting period, the ASADA Collective Agreement 2009-12 applied to all staff below
Senior Executive level employed under the Public Service Act 1999.
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On 1 July 2009 a new salary structure was introduced under the collective agreement. The

salary bands reflect APS-wide broad-banding groups and include salary ranges representing APS
classification ranges. The salary bands available under the ASADA Collective Agreement 2009-12
are shown in table 30.

Productivity initiatives in the collective agreement continued to focus on continuing family-friendly
employment practices and individual flexibility, ongoing review of performance management
arrangements, and improving corporate and individual training opportunities to ensure a highly
relevant and skilled workforce.

Section 24(1) determinations

In 2009-10 the terms and conditions of employment of Senior Executive Service employees were set
by determination under s.24(1) of the Public Service Act 1999.

In addition, at 30 June 2010, s.24(1) determinations covered four employees where the
remuneration available under the collective agreement differed from the remuneration available
following the cessation of an Australian Workplace Agreement in previous years, or a determination
granted by ASADA or another agency. Table 31 includes the total employees covered by s.24(1)
determinations.

Non-salary benefits

Non-salary benefits provided to staff in 2009-10 included:
> free influenza vaccinations

> an employee assistance program

> a health and fitness allowance

> study assistance.

Performance Management System

A Performance and Career Enrichment Scheme has continued to provide a clear link between
employee effort and achievement of goals, allowing our employees to see the relationship between
what they do and the contribution they make to the achievement of ASADA goals.

The scheme has been enhanced to strengthen alignment with the Integrated Leadership System for
all classification levels and to ensure clear responsibilities and objectives are included in individual
performance and development plans. All employees continue to include a key performance
requirement covering APS Values and the Code of Conduct.

Peer recognition

The ASADA Collective Agreement 2009-12 provides for a peer reward system, supporting a
commitment to acknowledge and reward the outstanding performance of individuals and teams.
The system gives staff the opportunity to recognise outstanding performance demonstrating
ASADA core values.
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During the reporting year, seven peer rewards were presented. The rewards acknowledged:

> updating the ASADA Pure Performance DVD to ensure compliance with the Code

> successful negotiation of the ASADA collective agreement by employee representatives

> consistent performance in marketing ASADA

> outstanding work in organising ASADA's outreach stand at the Sydney World Masters Games
> successful Doping Control Officer Conference organisation

> exceptional managerial support during a particularly busy time in the National Testing Group

> going beyond the Portfolio Budget Statement target and delivering high-quality education
solutions (by the Education Team).

Staff consultation

The workplace agreement updated our staff consultative arrangements with provision to engage
better with staff through formal and informal consultation and the redesign and refocusing of the
former Workplace Relations Committee as the Workplace Consultative Committee. This committee
is the forum for broad consultation on operational matters.

The ASADA Employee Survey was sent to all ongoing and non-ongoing employees (but not to
casual staff) in December 2009. The survey has provided important data on employee attitudes

to, and understanding of, a range of issues about working in the APS and ASADA, including work/
life balance, leadership, job satisfaction, and recruitment and retention. The data from the survey
has been vital in assisting the Senior Management Group identify and evaluate important leadership
and management issues for ASADA. This information has been assessed against the Australian
Public Service Commission’s survey of APS employees, allowing for some ‘reality checking’ of
agency information.

The survey showed that among staff:
> 97 per cent enjoy their work
> 92 per cent were proud to work at ASADA

> 87 per cent agreed that the workplace culture supports people to achieve a good work-life
balance

> 84 per cent agreed that ASADA is a good place to work.

ASADA is addressing issues raised in the survey by:

> communicating the Strategic Plan and aligning staff behind its actions and priorities
> modelling leadership behaviour and values

> providing consistent communication.

Learning and development

Our corporate training program is driven largely by individual development needs identified through
ASADA's strategic and business priorities and the Performance and Career Enrichment Scheme.

In 2009-10 our corporate training program focused on leadership and application of the APS Values
and Code of Conduct. In July 2009 the Merit Protection Commissioner presented an awareness
session on the APS Code of Conduct and a session at the Staff Conference on diversity, bullying

and harassment.
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Leadership development was provided to the Senior Management Group to re-invigorate
communication and team effectiveness across the organisation. This was completed through

a 360-degree feedback program. The objectives of the program were to benchmark leadership
at ASADA against the APS; provide an opportunity for self-reflection and development planning
for each member of the Senior Management Group; and define and measure leadership.

All ASADA Executive Level staff are booked into a relevant leadership course when they take up
their position. In addition, an in-house Certificate IV in Government and a Diploma in Government
was conducted over a 10-month period for APS5 — EL2 staff. After attending workshops, completing
assignments and work-related projects, the eight attendees received their qualification.

All participants presented their work-related projects to the management team, covering
the following topics:

> development of a 2009-10 international testing program

> development of an Australian online search tool for the sporting community to determine
the status in sport of medications and substances

> knowledge management
> management of ASADA’s Registered and Domestic Testing Pools

> anti-doping programs communication — improving communication mechanisms between
business units

> enhancing ASADA's intelligence capability
> ASADA engagement in the state institute and academy of sport network.

We continue to strengthen our leadership capability through participation in the Australian Public
Service Commission’s Career Development Assessment Centre. One senior manager attended the
program during 2009-10 and other senior managers have been given the opportunity to attend
future programs.

Other staff training focused on core behaviours, skills and knowledge required by people across
ASADA, and included:

> essential writing skills

> OHS essentials

> Microsoft Excel courses

> business writing

> understanding and implementing quality management systems
> an intensive project management course

> Information and Communications Technology courses
> effective minute-taking

> building relationships in the workplace

> negotiation skills

> introduction to records management

> creating better annual reports

> public sector editing and proofreading

> introduction to freedom of information

> asports communications workshop

> fraud awareness.
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Workplace diversity

In 2009-10 we developed a Diversity Plan 2010-14 to demonstrate our commitment to diversity. We
recognise values and support the different skills and talents of all our employees, making use of these
differences to provide challenging and rewarding work in a team-based environment. We value fairness,
equity and diversity, and provide support and education to prevent and eliminate harassment and bullying.

ASADA has registered a Reconciliation Action Plan commitment statement and will develop a
Reconciliation Action Plan during the next reporting period.

We provide flexible working conditions to our employees. Findings from the Staff Survey in December
2009 confirmed that flexibility is one of the most important workplace attributes impacting on job
satisfaction in ASADA. The survey revealed that 100 per cent of respondents are satisfied with their
access to those flexible working arrangements.

Commonwealth Disability Strategy

In line with the Commonwealth Disability Strategy, we continue to promote diversity by supporting
employees who have disabilities, providing adaptive technology, convenient parking spaces and
flexible work arrangements. A Disability Plan 2010-14 is in the process of being developed.

Occupational health and safety

In 2009-10 we maintained our commitment to ensuring the health and safety of all our employees

through our policies, procedures and a well-established framework for occupational health and safety

(OHS) management. This framework includes:

> the OHS Committee, which met four times during the year

> selection and training of current and replacement designated health and safety representatives,
wardens and first aid officers

> training for all staff on OHS essentials

> incident reporting and investigation

> targeted safety improvements.

During the reporting period, we responded to the outbreak of the HIN1 influenza 09 (Human Swine
Influenza) by providing advice to all staff, including links to all relevant websites via the intranet.
Offices were provided with posters for display in the workplace and staff were provided with antiseptic
gel for washing hands and anti-bacterial wipes. In addition, the HIN1 influenza vaccination was
provided to all staff, including casual staff.

As part of increasing staff awareness of their own health and wellbeing, flu vaccinations were made
available to all staff, including casual employees.

An ongoing program for workplace assessments was carried out during the reporting period. All offices,
covering Canberra, Melbourne, Sydney and Brisbane staff, have been reviewed and appropriate
recommendations made for updating workstations. This program also included reviews of home-based
offices for ongoing Doping Control Officers and other staff in a working-from-home arrangement.

During 2009-10 there were three incidents involving staff. These included an eye injury, illness and
a fall. No serious injuries were sustained.
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Summary of financial performance 2009-10

F

ASADA's operating result for 2009-10 was a surplus of $0.10m, which compares favourably with the
budgeted zero result. The outcome was mainly the result of lower-than-budgeted supplier expenses
and depreciation and amortisation costs, offset by a combination of lower than budgeted user-pays
revenues and higher-than-expected employee and write-down expenses.

The focus of our financial management is on delivering maximum outputs within available funding,
thus continuing to provide world-leading anti-doping programs through the efficient and effective
use of resources.

Overall revenue for 2009-10 at $15.40m, increased by seven per cent over 2008-09 ($14.36m)
primarily as a result of increased appropriation revenues, offset by a six per cent decrease in user-
pays revenues. The decrease in user-pays revenues reflects a combination of unchanged charges
for testing and a decrease in tests undertaken. The current user-pays charges are being reviewed
in 2010-11.

Operating expenses rose by nine per cent to $15.31m in 2009-10, predominantly the result of an
increase in employee expenses (impact of the collective agreement and increased employment),
an increase in supplier expenses, and increased write-down and impairment costs; offset by a

14 per cent decrease in depreciation and amortisation costs. These outcomes reflect a scaling up
of activity by ASADA to reflect increased funding outcomes from government.

During 2009-10, net assets grew by 11 per cent (from $3.40m in 2008-09 to $3.78m). The current
assets to current liabilities ratio increased from 1.62 on 30 June 2009 to 1.73 on 30 June 2010.

Grant programs

F

ASADA did not issue any grants in 2009-10.
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Asset management

F

ASADA's non-financial assets are mainly the computer hardware and software required to deliver
core activities, and leasehold improvements. Our asset replacement strategy provides adequate
budget and planning to replace assets as they come to the end of their useful lives.

A stocktake of fixed and intangible assets in 2009-10 confirmed their location and condition.

Purchasing

F

In 2009-10, with a small number of exceptions, as reported in the Certificate of Compliance, ASADA
complied with purchasing guidance in the Financial Management and Accountability Act 1997 and
the Commonwealth Procurement Guidelines.

During 2009-10 our Financial Management Information System was enhanced to provide
improved budgeting and financial reporting. The financial processing arrangements, flowing from
improvements to the Financial Management Information System, further strengthen financial
accountability.

A purchaser/provider arrangement exists between ASADA and the Australian Sports Drug Testing
Laboratory (part of the National Measurement Institute), the only laboratory in Australia with WADA
accreditation to conduct sample analysis for doping control in sport. The laboratory provides us with
analytical and scientific services for our Detection Program.

Our procurement framework guides staff in considering value for money, encouraging competition
and using resources efficiently and effectively.



068

ASADA ANNUAL REPORT 2009:10 FINANCIAL INFORMATION

Engagement of consultants and contractors

Consultants

Our policies on the selection and engagement of consultants are in accordance with the
Commonwealth Procurement Guidelines.

The most common reasons for engaging consultancy services are:
> unavailability of specialist in-house resources in the timeframe
> the need for an independent review

> specialist skills and knowledge not available in-house.

During 2009-10, two new consultancy contracts were entered into, involving total actual expenditure
of $342 714. In addition, two ongoing consultancy contracts were active during the 2009-10
financial year, involving total expenditure of $202 761.

Table 14: Expenditure on new and existing consultancy contracts 2009-10

A New contracts during the period 2
B Total expenditure on new consultancy contracts (GST-inclusive) $342 714
C Number of ongoing (that is, pre-existing) consultancy contracts active during the period 2
D Total expenditure on ongoing consultancy contracts during the period (GST-inclusive) $202 761

Table 15: Consultancy services let during 2009-10 of $10 000 or more

Consultant Contract price  Selection Justification
name Description $  process (1) (2)
Strike-a-match Development and approval of an 79 200  Direct source B

Endorsed Records Authority (National
Archives of Australia)

Salesforce ASADA web-based education — 498 234 Select Tender B
Australia Pty Ltd development and hosting of online
learning modules

Total 577 434
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(1) Explanation of selection process terms drawn from the Commonwealth Procurement
Guidelines (December 2008)

Open tender: A procurement procedure in which a request for tender is published inviting all
businesses that satisfy the conditions for participation to submit tenders. Public tenders are generally
sought from the Australian Government AusTender internet site.

Select tender: A procurement procedure in which the procuring agency selects which potential
suppliers are invited to submit tenders (this includes tenders submitted through Multi-Use lists).
This procurement process may only be used under certain circumstances.

Direct sourcing: A form of restricted tendering, available only under certain defined circumstances,
with a single potential supplier or suppliers being invited to bid because of their unique expertise
and/or their special ability to supply the goods and/or services sought.

Panel: An arrangement under which a number of suppliers, initially selected through an open tender
process, may each supply property or services to an agency as specified in the panel arrangements.
Quotes are sought from suppliers that have pre-qualified on the agency panels to supply to the
government. This category includes standing offers and supplier panels where the supply of goods
and services may be provided for a pre-determined length of time, usually at a pre-arranged price.

(2) Key for justification for decision to use consultancy
A — Skills currently unavailable within agency

B — Need for specialised or professional skills

C — Need for independent research or assessment

A list of consultancy services valued at $10 000 or more (let in 2009) is available on our website
at www.asada.gov.au.

Annual reports contain information about actual expenditure on contracts for consultancies.
Information on the value of contracts and consultancies is available on the AusTender website
at www.tenders.gov.au.

Competitive tendering and contracting

Our objectives in outsourcing services are to obtain value for money, encourage innovation,
and improve accountability and performance in the service delivery process, in line with the
Australian Government Procurement Guidelines.

Auditor-General access

ASADA has not entered into any contracts that exclude the Auditor-General from having access
to our contractors.

Exempt contracts

There are no current contracts or standing offers that have been exempted from being published in
AusTender on the basis that they would disclose exempt matters under the Freedom of Information
Act 1982.


http://www.asada.gov.au
http://www.tenders.gov.au
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Australian National

Audit Office

INDEFENDENT AUDITOR'S REPORT
Ta the Cabinet Secretary

Ss0p¢

I have sudited the sccompanying firencial statemenis of the Australias Sports Asti-
Doping Autharity (the Authority) for the year endad 30 Jone 2000, which comgrise; a
Statement by the Chiefl Executive and Chief Fimancial Officer; Stabement of
Comprebensive Incoms; Balance Sheet; Stabement of Changes in Equaty; Cash Flow
Satement; Schedube of Commatments; Schedule of Contingencies; Schedule of Asset
Addions snd Motes 1o amd Borming pant of (ke Financial Sistements, inchading a
Sumepry of Signiflcant Accounting Policles.

The Respeasibility of the Ohief Execwtive for the Firarclal Statemeniy

The Authonity™s Chief Executive is respomsible for the preparation and fair presentation
of the finamcial slatements m sccordance with the Finance Minssiers Orders made under
the Fineacial Mosagement and Accowntehiline dor /897 mwhding the Auwstralian
Accounting Standards (which nclude the Australian Accounting Interpretations). This
respoasibdlity mehades eablishing and mamianng miemal controls relevant to the
preparation and fxir presentation of the financial Aalements tha are frec from matcrial
misstatement, whether due fo fowd of error selecting and spplying appropeiste
ascooumting  policies; and making sccounting esfimates that are ressonnble in the
crcumstances.

Awdizors Responsibilitr

My responsdbilily i 1o express an opinion on the financial siatements based on my sudit.
I have conducied mry sudit in acoordance with the Australian Naboml Audi Office
Auditing Standards, which incorporate the Australian Awoditing Standards. These
mudding stendards requine that | comply with relevant ethical roquirements relatimg Lo
sudit engagements and plas and perform ik awdil 10 ofdain Peasomable assurance
wheiker the financial sistements are free from maferial missisiement,

An aud®t myvelves performng procedures o obiamn audit evidence sbout the amounts and
disclesures i the financial Malements. The procedures selected depend on the aud itor's
judgemen, incheding the sssessmern of the msks of material misstsement of the
flmancis] stnterments, whether dus (o fraad or error. | makng those risk asscssments, the
auditer conshders imternal comtrol rebovaml fo e Awmhomty’s preparstion and fais
presentation of the financia stabemnenis in order to design sudi procedures thet are
appeoguisie i the circumstences, but pot for the parposs of cxpressing &n opinion on the
cffectivencss of the Authority®s intemal controll An sadit alse inchodes evahuating the
appropriateness of accounting policies wed and the reasonshlensss of accounting
cshimates made by the Authority's Chief Executive, as well as evaluating the overall
prescatation of the fmancial slalements.

AP Pam MO CARENETOA ACT duar
i hanaesl Crcen BRART W ALT
P 00 00N P00 M 00F) 80903 PTTT
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[ betieve that the audil evidense | have obtained B8 safficient and appropriate 1o provide a
basis for my aud® opinicn.

Independence

In conductmg the audit, | have followed the independence requirements of the Australian
Matioma] Audi (fTice, which incorporale the requirements of the Australian scoounting
profession,

Auditor's Opimion
I ey ixpimicon, the financial statements of the Australian Sporis Anti-Doping Authority

(a) have beem prepared in scconrdance with ibe Finance Minister's Onders made ander
ibe Financial Mansgement and Accounishility Aci 1997, including the Awsiralisn
Accounting Standards; and

(b)) give a troe and fuir view of the matters reguoired by the Finasee Mmiser's Ondem

mchading the Australian Sposts Anti-Doping Agthority's financial position & at
M June 20100 and is fimancial performance and cash flows for the vear them ended,

Australian Natioral Audit Oiffice

Peter Kerr

Exeastive Director

Dielegate of the Auditor-General
Canberra

18 Oxctokser 20110
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Australian Government
Australian Sports Anti-Doping Authority

Financial Statements 2009-10

Tahde of Contents

Seaiement by Chiel Executive Officer and Chief Financial Officer
Swiement of Comprehensive [ncome
Balance Sheet

Samiement of Changes in Equity

Cazh Flow Saslcmsemn

Schedule af Commiments

Schedube of Comtimgencics
Scheduls of Aszet Addalsons

Mote 1; Summary of Significant Accousiing Policies
Mote 2: Events After the Feporting Pend
Mt 3: Expenses

Mode 4: Income

Mode 5: Finamcial Assets

Mode §: Mon Financial Asscts

Mo T: Paynbles

Mote 8 Provizions

Mote @ Cashilow Reconciliation
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Australian Sports Anti-Doping Authority

STATEMENT BY THE CHIEF EXECUTIVE
AND CHIEF FINANCIAL OFFICER

In sver cpiereon, Bie inscked Anancial satemamnin for the year ended 30 Jure HY10 are basod on
propary maintaingd finescial records and give a tnee and fair view of the satiers requared by ihe
Fiasnoe Miniser's Orden made unds the Flaassls Mansgemenr and Arcountabiling Aot 1997,
i pmended

A Ardneska & Fizgerald
Chicl Execulive Chiel Fasncial Orifloer

15 Oensber 2010 15 Ohetovber 2510
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AUSTRALIAN SPORTS ANTI-DOFING AUTHORITY
STATEMENT OF COMPREHENSIVE INCOME

Jor the pevivd ended 20 Jwne N0
i i

Males 50 F000
EXFENSES
Employog benctizs IA THT £223
Supglices 1R &810 B.244
Dhprociation sl amariation W 6% TR
W rite-dowm and Enpairment of s i T e
Cnbser B E 3 9
Total expenses 18313 t4o12
LESS:
OWH-SOURCE INCOME
(- FOE TEVENNE
Sal of goodi and rederitg of sevics 1508 16019
[ z |
Tokal owo-souris PEveRBe a8 1,511 I A2
Calns
Sale of aascts i 4 -
Ferelga exchange 4C = 2
Cber 14 4} 15
Total guine 45 1
Tt Gwn-Laurce inqoms 1,556 LT
Nt oot ol srvice 13,757 12563
Reverse from (ovemmest 4E 13,859 12716
Surpdus on centinuing operatisas pL 351
Surpdes aitributable o the Awitraliss (Govermment 182 351
OTHER COMPREHENSIVE NCOME
Changes in aesel Fevaluation resarves 1E7 -
Toial ether comprebemive imoome 1x7 -
Total comprebemive income siribaiable to the Asdralise CGeevrrassenl 2 151

Thee absovve statoment shoald b pead in conjmotion with the accompanying netes.
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ASSETS

Finazciall Avacts

Cash ard cash equivalenss
Triade i Sthier feceivabled
Total inancial swards

Mon-Financial Averin

Land and baildngs

Property, plant asd equiprmen
[ntangitdes

[rnh i ses

(her

Todsl msn-limancial smsets

Tedal Avrls

LIARILITIES
Fayabdes
Supplicrs
Chher

Tadnl pay sbdes

Provisiom

Empleyee provisons
{Hher

Tatal provisiom

Tatal Liabilities
Ko Awnrin

ELHUTTY
Contribuied equity
Reserves
Retained murplis
Tucall Equicy

The shove saterment should be read in conjunctson with the sccompanying nobos

Mraden

A
58

A
68,0
sl
L3
L]

Th
TH

B
A=)

i b
ER £
L 438

] 2333
LARE AT
158 1 e
S5 520
wi 464
132 o
271 6&
T FRET]
[ pl] 6154
i 1,138
242 18T
131 1427
(IR 1246
s L5
1,735 1.41%
1,049 1R3]
1,718 1567
Lol 43
149 .
e ALY
3,775 3,597
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AUSTHRALIAN SPORTS ANTI-DOFING AUTHORITY
CASH FLOW STATEMENT
Sear the period ended 30 Sine 2010
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0

Soles 50l
OFERATISCG ACTIVITIES
Caaly reoehond
Croails el SErviDes Lalé
Appropniation 119k
et GST received 457
ks 17
Tatal cah mecived 16,118
Cask used
Lmployvees TR
Suppibees __sm
Total canks waed 15 65%
Mot cash Trom ageereting sctivities 9 LRl
INVESTING ACTIVITIES
Tl Fesbivind
Prosopads from sales of property, plant and equipmant 3
Total eailh recelved rl
Caal used
Puirchics off propety, plinl and ol L ]
Purchass of lntangitdes id]
Total il wsed - 8TE
Ml canh i by investing activitien RT3
FISANCING ACTIVITIES
Cash recehord
Cisseibnilel sty =
Total cank reorived =
Cash uwed
Toial caal used -
Miel cavh from finapeing activities -
Ml Imcrease (decrtase) i@ cash held (48]
Cach ared cash eguivalienis af the beginnizg of e reporiing period L]
Cash snell cash equivalenis st the end of the reportisg perbad 1A 13

The above sdemont should b readd in conjunciion wiih the accompanying nobes
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
SCHEDULE OF COMMITMENTS
a5t 30 Sune 2000

bl 2008
S 00
BY TYFE
Commitmsents. Receivalie
CiST recoverable on commitments 437 a5
Favul cimmimesars Fooeivable 42T AR
! 55463 o4, 5008
Operating lewes v
Celer commilmenis T TET
Tamal ke commlmends payabis 4897 5,275
Met commitments by (ype aIm L
BY MATURITY
Cpmmitmenty receivable
Otker commitmesty reccihvable
O your o bosa 0 112
From oo o five years 4 oy
Chver (v years 116 177
Toisl ather commitmenis Fooeivible a7y 450
Commitmests paysble
Chperuting beaie pommitmenis.
From one 1o five yeas LOEE 2017
Dhver Five years 1.5 1,540
Toral sprrating faase commimms S0 4,508
CHher oiEsNmenn:
Ohe: vear of et 44T B2
From one 10 five youn 2RT 185
Orwer flve vasars - =
Taval slesr commlomnis Thd 67T
Mt cammitmenis by maturity ﬂ ﬁm-

Ak Commitments see G5 T mcdusive where relevami.

I, Operating lesses included see effectively non-tancellable sod comprise
Lrases for affice aocommadanion

LLiasn paymsembs are sshject o arsual roresses in accordance with losis sgrecmests. Detwils of |euse
aoemmitmenis ane a8 follows: The initial period of the Authonty’s ten year officn accomsodation lose (e
Dhetober 301 Thom |is Canderra promises ia aill current. The Authority has resewed its loass on it Sypdacy
[premises for a period of oss year from Jeuary 2000 with  Sortber ong year option. The ARSonCy has
terminated its beases on its Brisbane snd Melboume premises from June and October 2010 respectively.
Apresment for thie prawivian of mans welioles o wesler oreratios afffioers ov foef defvors,

Mo gomtingent pentaly exiu There are no renewal or parchass optioas pvailable 1o e Authority.

A e il pedavion fe ptaragr facilite -

Tha Autherity has varions lesss apreements mnging from ons Son o thice years for the peovision of
fiscilities: for the sorage of sespla designated as mecessary to falfil supply contracts. The Auhoricy may vary
il o gieaa] sl grastedd peginemmente, at na penalty.

The sboye schodule should be read in conjunction with the secompany sy sl
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY

SCHEDULE OF CONTINGENCIES
ag ar B Sume 2000

e 1] 2R
L3 ] 5 " Dli}
Cestingenl ki
Chaima for damaped or cogti &5
Tacal contingent assein 55

Dictaihs of costingent assets listod abovy ane ducloscd a1 Mote 10k Conlinget Listalnwes sl
Amots, along with infofmation on significant remote ooetingoncics and contigensiol thil £an B

te2 quarsified

The above schedels should be resd in conjuctsen with te sooompanying noto
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
the poriod ended B0 Jume 2000

Naote 1: Swmmary of Sigaificant Acconnting Policies

1.1 Cibjestiven of the Ansoralian Sports Angil-Tieplag Authericy
The Ausoralion Sports Anti-Diepisg Authoricy (the Suthoriy] is s Australian Governsent eontredied Anthority.
The ebjective of the Asthority i o protect Asstralia’s sponting iniegrity drough the dimination of dopisg.

The Authority i srvotursd o meet one culcoms:

Outoome |: The pristection of Awstralis’s sporting insegrity through diminaling doping.

Avthority sctivities confributing fowands this cuteore are classiibed as deparimeniad. Departmental sctivitics
ol the use of assets, Habdlizies, incoms and sxperies controllad o insmred by the Auihority in % own right.

The eontsied exisence of the Authorify in ity preicnt Forss and with its present programs & dependest on
Govermsent pelisy and on cosiinuing appropriasions by Fariamens for the Auhornity's adminisimsion and
Programs.

1.2 Fasis of Proparation of the Fisancial Statemenia
The Fmamoial saivmonts ane required by section 49 of the Financtal Masagement and Acooamtsbitiny Ao 97 and
are peneral purpose financial saSemants
The Financial Sexiemenis bave been prepared i acooedance with:
» Firaansoe MEnister's Oeders {FMOs) for reporting pericdi ending on of after 1 July 2009, and
& Ausirafisn Accousting Seasalasdy snd Inerpretations isswed by the Australian Accousting Seesdsrds Board
{AASE) thut apply for the reporting jeriod
The firancial dstesseos have been prepemd o an scerual basis and in scosrdesce with the hisorcal cosd
codTvemtion, eucept for eoflain aseeis and labilities at fair value. Excopt where staled, 2o allowance is made for the
effect of changing prices on the resslbs o e fitneeial poaition

Tha financisl staterments ie presented in Australian dollirs and values ane founded o2 the mearees

thenssand dollars unless otherwise sacificd

Uihess sy alvemative treatment i spotifically required by an acoounting standird or the FM0N, suiets and
liailities e pecogrieed in the balunor shopt when ssd saly whes [t (s peobable that faturg eomomic Benelits will
flow 8o the Autherity or & feture saorifloe of economic benefits will be fequired and the pmounts of the st or
ligbalinies can e reliably meanesad. However, assets ansd liabilities srising under A procments Equally
Froponisnalcly Linpsrformed s nof rocogrised unless roguined by 58 sccoeniing standsrd. Lishilities and sscts
that sre unrocognissd are peporied i the schedule of com o e nched b ol comtingencies.

Undess aliermative eeatmest (s speeilically required by an scommting stasdard, insome mnd enpenses ape
recegraead in the satemmi of cosprchensive Boome when and only whn the flow, tonamption of loss of
econemic benelies has oocurred and cam be neliably meassad.

13 Sigmificant Aecounting Judgemeniy and Eagimates
The Amthority hai made the Followisg fadgements that have fhe mosd pignificass impasct on e smousts reconded in
ke Ninancial saeements:
® The fair value of laise bedd improvemamnis & property, plast ssd equpment hive been taken o
be ke market valug of wimilas sescts a4 determited by s independent valuer, the Ausralisa Valastion
Oefflce (AN,

14 New Anstraliss Aecounieg Standards

Hammwmm:&wﬂmw Ih.lnﬁtﬂp‘limdﬂ{ aa staiod in the tandasd,
The Autharity has reviewed new sasdands, nivised standends atd imerpretation smending standasds bisued price
i thep igming ol the Fasscm] asements snd considers that none have kad & material Basncial impaci.
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY

MOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
ar thit od ended 30 Swne X0I0

e 1 sunimary of 5i inting Policies

Future Aupbrafron A¢founiing Foandird Fiegwiecm nle

The Asthority has revicwed acw ibaadandi, réviied tandards and imderpretalioni’escading standands et were
iszsed pricr io fhe dgning of the fnancial satements and arg applicabls o Ssturg reporting pericsds and comsders
hut Eaae ane exgeecied w0 have eaosnad fooure financial impact

i5 Reveans

Bovemus from {revernmems

Amciinti approphiated foe depantiicatal culpssbi lof the year [adjusted fof any Mermal additiosd and redectiond) ise
rocogrised as reverss whes the Aufbonty gaiss conio] of the appropriation, eueept For certain amoungs that relate
50 ot viress it e reciprovad in matere, in which cace revenoe Is pecoprised caly whes it has been sarmed

Appropristioss reeeivable bre seegriried af theif sommal fsinsnly.

vher Tipes ol Revemes
Revemue from the sale of goods is resogniued when:
w thae rigks and rewards of ounenthip have bom trasafierred o the beyer;
& the Justhority Petassa b rassagerial el vermsst of effective costral over the goodi;
w the reverss ansd trarssction costs incumed can bo reliably mosssred: and
o i i probable et e cosnomic benelat iapeiated witl the trasdsction will Mow 1o Be Asthority.

Revesue Eom rendering of services is recognized by reference 1o the sage of completion of contract al the
repanting date. The revenos f recognised whin:

¥ the smoent of revenue, sape of complction and transaction coats incermed can be relisbly measured; and

# the probable economie befelil Assbcinied with e Fantacton will flow 5 the A uthanty,
The sage of eompleton of contracts m the reporting due is determined by peferance io the properion thal codix
incursed bo date Bear o the slimated) lotal eos of the Irasaaslion.
Feceivables for goods and services, which hanve 50 day jerma, ane recogmisend at the nominal amoungs due less any
allorwanee for impairssal. The collectabliny of debis s seviewsd o1 the end of the reporting peruod. Allowasses
are made when the collectability of the debt i no banger probable
L Cemims
Haygaries Roootved Frie ¢ { narge
R eources recgived free of change ane sresognised i gains when, iad only when, a fae vales can b peliably
determired and the services would bave been purchased if dhay bad nof bom donated. Use of theso resources is
revogriied il B EXpEnLE.
Besumces roceived froe of charge ane recorded a8 citber revemue or paind dependng on Bhei nabus.
Coniri ensons of neests 5 w0 ooat of soquisition o Tor nominal consideration wre recognissd as gains ol e fir
walue when the asset qualifies for pecogaition, unless peceived fom mnotler Governsest Agency of authofily & 8
consoquence of & restructuring of admasistrative armanperments [Reler o Mots 1,T),

dale af Aty

(Rains from disponal of axets are ncognised whes contral of e avat has passed b the buyer.

1.7 Tramascrisns wiih ihe Government as Owner

fuiny fofoctiss

Amoamis appropriased which are dedgmaied a5 'oquity injestions' for a yoar (less any formal reductions) sre
recogiited dirseily i conmitaied equry in that year.
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aF L o endled A0 Sune 20010

wate 1: Summary of Significant Accounting Folicie

Bearucinying ef Adminismat Arangrmimiy

Wit axsets. poosived from of relinguished b ancther Awsiralian Govemment Apescy of auBoniry ender o
restructunng of sdminidrative arasgerments e bdjusted 5 their book value directly sgaind sostribuied squty.

Qulher Printribaions fo Gumory
The FMICH rogeire that dirilssthons o owners be debitod bo contributed eguity unless i the ratore of a dividend.

1. Employes Benefits
Lisbilities for “short-Serm cmpleyee benefins” (s defined in AASE 119 Empdoves Besgfitr ) and lermmation
kenefits dise within twelve monshe of the end of reportiag period ere measured a their nominal amaosnts.

The rominal ameust is caleulaied with regard 1o the rates expoctod to b paid oo scttlemeni of dee Babaoy.

Tiher lifrp-term emgloyes benefits are measeed a5 S aet lotal of the peesent value of the defired honefit
obligation at the cnd of the repertisg period minus the fair vales o fc oo of the seponting peried of plam assets (if
arry| out of which the obligation s 1o be sciled direotly.

Leawe

The liakility for employes benefs ineludes provision for anmeal leave and long service leave. Mo provisen Bas
boen made for mick brave as all wick beave i nosvsiling sl the Bverage siok lenve tkm in fotere year by
crmployoc of the AuSonry is estimaoed to b less than e asaual entitlement fof sick leave.

Th beave liahilities are caboalated on the basis of employess” nemuneration ot the estimaled salary rwes that will
apphy ak the time the keave is taken, includag e Athority's employer supsranneition Soelribalion rales 1 the
enpent thai the eave is likely io be laken durimg serviee ralher than pald oin on termination.

Tha Hiahility for leag service beave hus boen detarmined by the Australian Geverremnent shofthand method The
eximabe of the prosont value of the Tahility 16 isas B0t aftnsion mbes and pay increases (etegh promoson
i indlareen.

Separatisn and Redwniancy

Provision i made for separation and redendancy benefit pagmente. The Anthoriny recognises a provison for
bormination when it has developed u detailed formal plan for the lermisations and has isfoemed thoas smployees
uifeced that it will camy out the lersinaliogn.

(EiSHIn AT
Per=aneni and pari-time stadl of the Aty are sembers of the Commomeralih Superansation Scherme (C55],
e Peblic Secter Seperanruation Scheme (F35] or the P55 accumulaton plaa (P55ap)

The C55 and PSS are defired benefi sobemes for the Awstralian Govenmest. The F35up is o delined
Conriteation schome

“The liahilicy for defined henciiss i recognised in (ke financial satememts of the Australisn (ovommest ad is
settled by the Australian Government i des oo, Tha lisbilin i reporied by the Department of Finasds and
Dheregulation ad &n sdresisered Rem.

Tha Avdority sales employer coninibarions io the omployes ssperansustaon schere § Fates determined by an
wotpary to b sefficient to moet the Surent ooal 1o the Govenment of the superannustion entitlements of the
Authoriny's employees. The Authonity ac i o e cofmiTis a5 if they were eonimbutions & defmed
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ificant Accounting ]
Thtllﬂlllqlfﬂ'mﬁmrwqduu MJmiwuamdﬂﬂuﬂmlmﬂmm
e final complete Tornalghl of de year, scorued supmranauation reletsg te the panial fortmight covering 2009-10
aned 200011, snd catutanding eblipstions e caoual siadf relasing 1o the period up te the 100507 finsncual year.

1.9 Leass

A distinection is made betwien finanoe lewies sad operating beases. Fimancs brases of foctively trasafer from the
lessor s e leskase substandially sl the riks and rewerds incsdental 1 owsership of beasod asscts, An operaling
bz 8 & Bease that is sol a finance lease. In oporating besies, the lewor effectively retulns sutstmitially afl mch
risks and benefits

The Anthority does pet have any finance leases.

Operating bease paysenti are expensed on o sraight-line basis which i representative of the panem of benefls
derived from the lewsed swicts,

Lease incmmtives in the fores of rest free periods are necognised as labilities with lease paprnents allocaied betweon
renital expenoe and reduction of the liabdlity.

L0 Barrowing Cots

Al bowmerwing coss see cxperied i inewmed. The Abority did not have any homuwing costs in J00R. 10

118 Cash

Cadh and cash equivalmis inclede cash on ks, cach beld with oiesders. demand depoaits in bank seosen with
&= original mateity of 3 months or boss that e readily cenvensle w knows emounts of cash and ssbjed o
insigaificant rk of changes in value. Cash s recognised at ity noming] amoust.

1.1 Finssstial Aviis

The Auihority clazsifics its finaneial shetd usder e ctepory Toans and reogivabies’, The clmsifeation depends
on the patere and purpose of the fmancial axscts and is determined ot the time of initial recognition. The Astharity
Eai no boana rescrvabile.

Bscoirables

Trade receivables, and other recetvailes that have fived or dcterminable payments thal sre fat qeoied in an active
market are chasdfiod as *roccivables”. Trade s other receivables are measerod ot Seir nominal valee less my
allowance Tof impainme .

Impairescnt of Finasshal st

Financial ssusts are sesewsed for impairment ai the end of each rposting pericd. 1 there i s indeaation that
recedvaslar may be impained, the Aoty =alies an estimation of the reorivables receverabls amount. When e
carrying value of the receivable exooeds the recoverable smount, it i consbdered impaired and it is writhm dows 1o
its recoveralle aeonl.

1.13 Fimancial Liskilitien

The Auibserity's fisamcial liahilitios consis of tade creditors and sccraals s other payables. Thess lisbilitses ae
recogriusd o their somisal smomnis, being the amounts which the Auhority expects the liabilities willl b seithed
Lishilities are recogrised 5o the exten the goods i services hanw borm mocrived.

114 Contingent Lisbilities and Costingenl Asidls

Cormtigeat lisk{lithes snd contingmt amets are not nocogeised in the balance sheet but are reporied i the relevant
wcheodulicn asd nolei. Thiey Say ards from uncertainty s b fhe exvitlones of o Habality o Bseel OF fepresent an aswol
or liahility in respoct of which the ameunt carsol b relibly measured. Contimgon assets are disclosed whes
sctilement is peobable but not virually certain and contisgent liabilites are dsclosed when setthomant is grester
ihan remaote,
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Finssoial llll-n Coatraciy
The Astharity does sl Bave aay financial gmsrntes contracts.

106 Acquisiion of Assets

Assets ape rocosdad a1 cont on seguisilion except ks stated below, Tha oost of sequisitios includes de fulr value of
ssets iraneferred in exchange and liabilitics undenaken. Fisancaal asceis are nitially meassed at their fair value
ples lramasction costs wheve apqopriate.

Assers soquired o no oost, or for nominal consideration, sre initally recognised as assets and incoms @ dheir Faif
value at the date of soquisithon, unless soquined as 3 consquencs of retnucturing of sdminisatve smangrmants,
I thie latter casie, siicts are initially pecogrised ba comribetions by ownent af the amdents &l which ey were
recogaised in the ransferor apmey’s acoomnt immedintely price 4o the resructaming

1.17 Property, Flant snd Equipesent

st Becognition Threvhold

Purchases of property, plant s eqespment ane fecognieed initially ot cost in the balasce shod!, excepl Tor
purchases coating bess than:

o §32 000 for plact sed oqeiprment, snd furmninre sd fttings, and

& 55 000 for leaschiold impeovemenis
Mﬂumﬂummnrmiﬁkn{w}qm-hucmqrmpmnflmnfdilnhmiﬁ
arg significant in tokal)

The initial cosl of &= sdset includes un eimane of e cost of Ssmantlisg and remerving he item and resoring the
site oa which it is locatnd. This i particularly relevant 1 ‘make good” provisions in property leases laken o by
e Autboriny where there exisis an obfigation 8o resiooe the property 10 B orlginal condition. These costs an
incloded in g value of thee Authornty's keaschold improvemimis with @ cormeiposding provissen for the 'make
fpood” recogrised.

Purchases of intangible siscti are recognised minally af cost in the balanos sheet, cxocpt for:

+  purchased sofiwan oosting bews than 510,000,

»  imtermally dsveloped software coating bess than 520,000, isd

» gnhancements b cxiding softwane ooating bess than 53,000,

Rimalwations

Faz values Foe ek class of paset are determined as shown below:

Annct Class Fadr V' aluc hlcaarcd sl
Lapasgherdd Imiperacmenty Thewe i atied. repisacs manes cod
_Fient and E: ! Blarket Selling prece

Following initial recognition at cos, property plas? snd eqeipment e carried ol {air vales boss mibsiguent
sccumebatod depreciation asd sccumulated impairmend losses, Valustions are eoadusted with sufflckent frequency
b ensare thai ibe carrying ameusd of pssetd do nox 3ifTer matarially from the st fir vahoes ad o1 e Pepoeling
date, The regularisy of independent valuations depends upon the volmility of movemenss in market values for the
relgvanl ol

Revalustion adjutments arc made on & class bads. Any revalsation increment i crodited 1o equiry under the
Beadisg of asset revaluation peicrve excep o the exiint tha i reversss § previous revalustion decrement of the
srne aasel elids thl was peevicusly recogaised in the surphodefizil. Revaluation decrements for a class of sscts
are recogmised direelly in (ke surplustdefion evcepd 5o the exiend that they covere 4 peeviius fEVRIANGH BCFEMEN]
for that class

Amy secumalased depreciation ax & the revaluation date i sestssed proportionabely with the changs in il gross
camying assoent of the peset wo fhat the camying amouss of the auset afer revalustion equals its revalued smout
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iiling Falicies

Deprocishle propemy, plant and squipmesl daets ite wrinen-off w their coimated residusl values over their
eutirnatod il Bved 1o the Austhority using, in ol cased, e araight-line ssctbod of depreciation. Leaschold
impresvemenss are deprocialed over dhe besser of the estimaied sseful life of the improvemenss or the uneypined
pestiod of the leass.

Deprociation rates (el Foe), resideal values and mcthods arg revigwrd ot cach reporing daic and noesasary
djustments sre pecognisad in the oanrent, o curment and fture reporting perods. & appropriate.

Depreciation rabes apphying o casch class of deprociable assct sow based on the Tollowing seoful Fves:

10 Fut L
Leaschodd emprovememis Lawss term Lwesy e
Plam and Equipseal Jmbyears 3o vyears
Ferniterg and Fittings Abyearm oo by

fmpalrm e

All assets were aiscised Tor impament @ 30 bene 2010, Where isdications of enpairment exia, the aiict’s
recoverable ameurst s edtimaiod and an impaimmend adiestment mado i dhe assel's recoverable amosant is less than
15 Carrying s

The recoverable pmoenl of oh bees i the higher of s fur value |ess coots b sell and i vales s e, Value in use
it the prosest value of the Mutere caih Mliows cxpecicd 1o be derived from the aisel. Where the futee coonomis
kemefit of an assed is not thereby dependont on the assct”s abiliny to generaie feture cash flows, and fhe assei wosld

Bes peplaced if the Avathonity were deprived of e Bieet, its valie i et i aken 1o be 118 depreciased replaceiment
(=1

Mo indicators of impairmens were noted.

Cerecsnites

A ers of propesty, plant and esuip=enl iy deecogrued upen Sdpoial o when B e Ul eoomarmi:
bmfits are gxpocied from its use or dsponal,

LIE Intangibles

The Autharity's intanpides comgeise purchaeed wibware as! imemally Seveloped sollware fis intemal use.
These assicts arg caeried 81 oot I acspmulinied amortisation and sscurmelated mmpaimment lossias,

dmartisaiion
Software i asonsed o & alraight-lee b over @5 asticipsted usefl life. The welul Bves of the Autheritys

wofbwang is § yoan (200E-04; 1 yparsh

All sofwane assets were assessed for indications of impairment as % 30 June 3000, Moo were foumd 4o be
smpaired.

1% laventa s

lerventorich held fof sile s vilued a1 B bawe of oo a5d £t Fealisable valas.

lerventories held Tor disssibetson ate valued a1 ¢ow, sdjusted Tof any loss of scrvice potential

Ciosts imened in bringing cach ibem of imvenlory & its present location and condition ars assigned as follows:

# Faw malerials and stofes = purchace 2o on & firs-is-lire-ou basis; and
# finrithed poods and werk-inspeognest = oo of dirsct muerials arsd |aboer plus anributshle oomes thal o be
ullocated on & reasonabis bass.

Irrvenionies sogpired om0 oo of nominal conslderutica sre inftially mexored  cerrent replacement cos i e
it of soquEition,
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Jow th periond ended 30 Jume 2000

MNode I: Summary af Sigaiflcant Accounting Policies

| e
The Auihority is exempt Boss all Frsta alaxstion sncepd Fringe Bamafits Tax (FRT) asd the Ciotds ared Services
Tam (5T L

Revernoe, cxperict asd assets are ecogrieed net of G5T exorpt

# where e st of G5T incurred is gol recoverable from the Australisn Tavation CHlise; and

= fof rescrvaliles and payables
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the periodd emded 30 June 2000

Mot I Evesty After the Repartiag Period

Theare wire fb evenils ooourrieg ier the balunoe date that dhoeld te brought 10 soooust
or noted in DNE-10 fnandal Aacmenls,
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for the Eu:.fl'-:-cl' e 300 Sune 2000

1w M
5 'THnH EN
Mot Jh: Fepleves Benefits.
Wages andd salaries L7158 FAE
Siperanrraaten
Difimand poantribastion plans L L] MR
Dhefimad bzt pllars 477 430
Leave and ot erititlernents R4 261
Separation and redendancion Lk 26
Total employes benefis T AT b1
T
Groeda and wervioos
IT Supplies and smnwil hoened &7l 480
Conmlmnis grd Coatracions 1,351 1.11%
Testing T LIS
FRoent pnd buiking ouigoings 534 L]
k™ 1,167 1,004
Total geods and service 203 5 E4T

*Unher mcludes expense cabegones which were boss than 109 of e Botal jupplesd eaperiss.

oo sl serviods e mabde up off

Provision of goods - exiernal parties ¥ 165
Remdering of sorvioo — pelated entilics 547 2003
Resdering of servioes — extornal pastics: 1,720 LRl
Total poads asd icrvices fi, 268 FET
(Hher iupplier sapenses

Openating lease rmials - extomal partio

Misimums leiie payments 514 8560
Worben componieation cxpesicy - i 17
Total sllier vagpdicr expeiises 547 57
Todsl supplizr evpeme L] i, 144
™ ] F
Drepreciation:

Ialranlrstere, plaal & Sguipromt ] L]
Toisl Sepreciatean L5 )
Aot isatioe

Irargibles:

Computer Sollware L]} 114
Eabrrraally developed saflwise 11% 197
Tolal st e p£. ] 51l

Toial depriciatisn and amartiatioa GIE 7%
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frar ihe innd'wm'rd 30 Sane 2050

2010 HHrs
SN 5000
il L i
Misset write-dorwn and Espairmenis Irom:
Irvemiory 14 -
Winte-down of pecarvaid e 141 1
Wiite-down of property, plast sad eguiprssy L bl
Witlefvan of ather intangisle st - | &0
Inereass is dossbniil dsbes provison 1
Total write-down gl impalomsent of sty &7 I17
. -
Coad of Sales 1E @
1% 0

Total pihier expemass .




FINANCIAL STATEMENTS ASADA ANNUAL REPORT 2009:10

AUSTRALIAN SPORTS ANTL-DOPING AUTHORITY
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fow the ih.'n'r_ul' enckead 30 Jume 2000

p 1] 2009

REVESLE 3 §000)
1% ; [

Provision of poods - eatemal paries il al
Resderag of sanvioes - exiorsal partics I B 540
CHbee 1 I
Total sale of goods and roadering of iervioe 150 | ]
o™
bl Al 5 ]
Prosperty, plant and equipmmi:

Sale of oty 4 — -
Bt gain Trom sabe of assets 2 :
bl =
Mon-speculative = 3
Total forcign cichasge gaine . . I
Nista 4I): Otber Caims
Erumeon receivid fros of charpe™ 44X 1%
Total sther ks 43 1%

® Resources reveived free of change see for services provadial Ty the A ustradas Masional Audks
CHEce [ ABMALH oe e 2009-2010 financial statemend sudit

REVENUE FROM GOVERNMENT

Mete £E: Eevenus froms Lrovernmani
A proropnalions

Dhepuerimental cutpety 13 RE% 12714
Total revesse Trom (v ernmeent 13.85% L6
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{E:.T thit E-i-l.n'h'ﬂﬂ'rd' 30 Same 2010

200 i L
LR £
Harte S Cpsh snd Cach Fouivaleats
Cask on Band of on depsit il 454
Todn] cash wnd cond equivalents x5 Ak
Pinte 28; Trade and Ciber Boorivalie
Cosni] mid Beervices:

Ciosoads gl services = relansd entities: 2l -

Groods and services - cabenal patics 1,054 1,143
Toal receivables for goods aed servioms 1294 1,043
Appregriatice recey sbl

Fox eaiilang dnlpaits 1,550 1,767
Total spprepristions recelvabd 1. &80 1,767
{hilleer revEivabless

GST secenvaile from the Sussralian Taxation Cifice 1o &7

Ceher 198 18
Tatal elher pecchables 1an 55
Tatal trads and ather receiyables (preaa) 3,457 ]
Loss impairsent sllawsses sooounl:

Goods and sarvion: 10 2
Tetal impairmesl allewanc: acosunt 10 2
Tatad trade and other recehvabiles {net) A4 25943
Resceivablos ans cupociod b b pocovaial 160

Mo more than 12 monds 3442 T.003

Mo than |2 monta - v
Total trede smd acher receheables (aat) 1441 pT ]
Beveivablos arg apod as Sollioani

Mol cvendig Lasd 2877

Orvordus by

0 by Md days A a2
1 1o &0 daya (L] F
&1 in W 1 54
Whore than 90 days 123 -
Total recelvables (grasy 45T 2594
Thie Impuerment allewasse secol |3 aped i falloas:
Crverdue by
Mlore ks | O diys 11} F]

Total Imipairmesd alawance sccounl L1 1
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Jor the El‘mﬂ' eraded B0 e 2000

Hpte bAr Land and Bulldings
Lesschiold snpaovemeis:

Faar vales

Acussulsied depreciation
Tatal leaschald lmpeovements
Tocall land wmd buildingy

Note 6: Froperty, Flast and Equipment
|nfrastructure , pland and ogquipmenl

Fair valoe

Accurmmlated doprocation
Tetal Iafravtruciure, plaw and equipmsal

Figmitee and Tismings

Fair value

Accurmmlated deprocistion
Tetal ether propenty, plant sed squipmont
Total property, plasl il cyaipment

- 11] 2Mr
00 LR LY
1145 1368

- (551} (300}
1584 . 1.0H1E
15404 1,608
1037 30

(el (21}

457 i

488 154

(28K} {103y

198 4l

655 120

All revalustions were eoeduciod in sccondence wiik the revaduanon policy saeed s Moty |, On 31032010, &=

indepondeni valuer, the Asstralian Valestion Office [ AN condoted the revaliiatei

Eewaluation iscrement of $140k for lanseheld improvements. and a docremens of §12k for plant asd eqeipmen
ware edpasied oo the assel revalustion e h]. annet clacd aend ccludad in The equir:.' sootion of the balecs

ihorts no SBereihents of deiramenis were enpmsed

Mo indicaton: of impairmenl were foend for land and buildings or property, plist end cquipmest

Ma propefty, plisl of squipmen i= expocind 80 be sold of disgosed of watin e pexi 12 mevibes
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ar the periogd et 30 Jime 2050

bk ] 2
5THH 500}
Cosputer solhware:
Perchased 290 241
|rviernally developed — in progrcd T4 153
Imtermally developed = in use 52 433
Total compuior salfwars {Erdi) _ 1,471 1,027
Accemulied amorisation (7EN (53
Total compuler saltmare (mel) L] o 4hs
Tatal intaagibles [t 4645

Mo indicaiors of impairmen! were foend foe istssgible aasets.

%o intangibles se cxpactod to be sold o dispeasd of within the neat | 2 sonths.
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AUSTRALIAN SPORTS ANTEDOPING AUTHORITY
NOTES TOAND FORMING PART OF THE FINANCIAL STATEMENTS

.f.TI" n'r.:-Eml' ended 30 Sume 2000

e ol
50 AL L]
sigte TA: Supgl
Trade creabion, s sivrals m 1,135
Tatsl supplier payables ki | 1,135
Sapplior payablcs cupeeted 1o e senled within 12 months:
Relabed eniities b =
Exterral parics ﬂ 1,134
Taial m 1,135
Tetall supplice payables | 1,135
Settlement ix ussally mads within 30 dayri.
Salaries and wages 120 L2
Supsranzyation 226 ki)
Oher 1k 107
PAYEG payabletn AT ] .
Toinl ackeer payables S5 28T
Totad other payablis ise exporiad 1o be seitlad ix
Mo moee than 12 monshs 853 BT
Total ebser payables 551 16T
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

fowr rhr ih'mnf ended 20 Jwwe JOIF

e 111 20049
b5 ] L]
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01 JOre
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el Y
Liease provisions 172 123
Cnher lease provimons 4l an
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

for the Er:-dI ended 30 Sune 2000

anie 200
LU S0
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AUSTHALLAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING FART OF THE FINANCIAL STATEMENTS
fior the period ended 30 June 2010
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
fior e paertod evecpd 30 fune 20010
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
|'.:|r fi.r s v emeded 3 Jume 2018

Ay ar 30 Juse 2010 s at 30 Juse 20059
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Base saliry Total {including Tiotal
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AUSTRALIAN SPORTS ANTI-DOPING AUTHORITY
NOTES T AND FORMING PART OF THE FINANCIAL STATEMENTS

fowr thi Erﬁlﬂ' ended 20 Jwae ST
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AUSTRALIAN SPORTS ANTE-IEDFING AUTIHORITY
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS

for e pevioad emded SO June J010

Mg 15 5pecinl Adt

The Anthoriny bas s Onber Tres Monkes Accomi{Trus ) This sccouss was eaablished under
w10 of the Fiaonci=! Mansgpoeesy nad' A ccenn! iy A 99T (FMLA Ast) For the yean
gnaded 10 Jene 2009 and 3 Jung DG the acooust had nil halanses:

The purpose of the Cebier Trzst Mosdes Accoent {Trui) is for eapenditure ol menic tempornsily
hold on trust or otherwise for the borsefit of ancther persen other than that of de Commonwealih
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AUETRALLAN SFORTS ANTI-DNFNG AUTHORITY

ROTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the period ancled 30 June 2000
mate 16! Compensation and Dbt Rellel
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Overview

F

The Anti-Doping Rule Violation Panel (ADRVP) was established on 1 January 2010 under Part 5
of the Australian Sports Anti-Doping Authority Act (ASADA Act), as amended.

From 1 January 2010, the ADRVP:

> was presented with 16 cases

> made 12 Register of Findings (RoF) decisions
made four sanction decisions.

>

Out of the 12 RoF decisions, 10 were added to the Register and two were not.
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ADRVP members

F

Dr Brian Sando 0AM (Chair)

Dr Brian Sando is a sports medicine practitioner, the Chair of the Australian Olympic Committee’s
Medical Commission and a member of the Commonwealth Games Federation Medical Commission.
Dr Sando has worked as Medical Officer to seven Australian Olympic teams (four as Senior Medical
Director) and is a former president of Sports Medicine Australia. He is also a member of the FINA
Doping Control Review Board.

Professor Andrew McLachlan (Member)

Professor Andrew McLachlan is the Professor of Pharmacy at the University of Sydney and Concord
Hospital, with expertise in clinical pharmacology and drug analysis. He has been involved with
ASADA (and its precursor, the Australian Sports Drug Agency) for the last 10 years. Professor
Mclachlan has prepared over 100 research papers related to understanding variability in response
to medicines. He is involved in the education of pharmacists and other health professionals, and
serves as a consultant to industry and government in the evaluation and safe use of medicines.

Dr Peter Harcourt (Member)

Dr Peter Harcourt is a Sports Physician with wide experience in international sport with a particular
interest in anti-doping issues. His elite sporting involvement includes AFL, basketball, cricket,
Commonwealth and Olympic Games. He also holds positions on ASDMAC and the Faculty of Law,
University of Melbourne.

Ms Tracey Gaudry (Member)

Tracey Gaudry is the CEO of the Amy Gillett Foundation whose objective is to reduce the incidence

of injury and death caused by the interaction between cyclists and motorists. She has spent the past
decade working in executive roles following a highly successful professional cycling career, amassing
multiple National Championships and international victories, competing at two Olympic Games, and
being ranked third in the world at the height of her career. Tracey is a former member of the Australian
Institute of Sport Ethics Committee and the ACT Academy of Sport Technical Advisory Panel.

Mr John Black (Member)

John Black, a former Senator for Queensland, chaired the Senate Inquiry into Drugs in Sport that led
to the establishment of what was then the Australian Sports Drug Agency, and to the design of drug
testing regimes for Australian sport. Mr Black was a member of the ADRVP Interim Panel.

Ms Jennifer Clark (Member)

Jennifer Clark has an extensive background in business and finance. She has been on various
Australian Government boards since 1991, including the Australian Sports Commission and the
Australian Sports Foundation. Ms Clark is Chair of ASADA's Audit Committee and was a member
of the ADRVP Interim Panel.
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Table 16: Interim ADRVP — 1 January 2010 to 31 March 2010

Dr Brian Sando Professor Andrew
Date of meeting (Chair) McLachlan Jennifer Clark John Black
3 Feb 10 v v v v
17 Feb 10 v v v v
3 Mar 10 v v v v
17 Mar 10 v v v
Total 4 3 4 4

Table 17: ADRVP — 1 April 2010 to 30 June 2010

Dr Brian Sando Professor Andrew
Date of meeting (Chair) McLachlan Tracey Gaudry Dr Peter Harcourt
23 Apr 10 v v v v
5 May 10 v v v v
20 May 10 v v v
16 Jun 10 v v v v
30Jun 10 v v v

Total 5 3 5 5
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Resources

The ADRVP is funded from the ASADA appropriation. A breakdown of actual expenses for 2009-10
is provided in table 18.

Table 18: ADRVP expenses 2009-10

$)
Description 000’s
Members’ and professional fees 10.4
Meetings and conferences 3.1
Others -
Total 13.5

Note: The full year budget for the ADRVP for 2010-11 is $60 000.

BLOOD TESTING KIT
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Overview

F

Section 52 of the Australian Sports Anti-Doping Authority Act (ASADA Act) and Clause 5 of the

National Anti-Doping (NAD) scheme outline the functions of the Australian Sports Drug Medical

Advisory Committee (ASDMAC). These functions include:

> giving approval for athletes to use prohibited medications for legitimate therapeutic purposes

> conducting investigations and providing additional medical and scientific expertise to help
determine positive test results

> providing expert medical advice to drug testing laboratories

> providing expert medical advice to anti-doping tribunals

> advising athletes, support personnel and national sporting organisations about anti-doping issues
and the wellbeing of athletes

> giving advice to ASADA and the Australian Sports Commission (ASC) on matters relating
to anti-doping and athletes’ health and wellbeing

> providing advice to ASADA and ASADA's clients about sports medicine issues.

A full statement of ASDMAC's functions as prescribed in the ASADA Act and NAD scheme is
included in appendix K.

ASDMAC functions are subject to compliance with relevant legislation and regulation. Regular audits
highlight openness and transparency in decision-making, the highest standards of probity, integrity
and a strong commitment to accountability. ASDMAC held five meetings and two teleconferences
during 2009-10.

ASDMAC complies with the World Anti-Doping Code (the Code) and the International Standard for
Therapeutic Use Exemptions (TUEs).

Therapeutic approvals for prohibited substances

F

ASDMAC operates as the Australian Therapeutic Use Exemption Committee, providing approval for

therapeutic use of prohibited substances to certain athletes if:

> their national sporting organisation’s anti-doping policy allows for, or permits, the athlete to seek
approval to use a medication prohibited in sport for a legitimate therapeutic purpose

> there is no alternative and permitted therapeutic substance available that could be prescribed to
treat the athlete’s medical condition

> there is no evidence that the athlete will gain a performance enhancement effect by using
the substance.
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ASDMAC members

F

ASDMAC members operate in accordance with the powers and functions under the ASADA Act,
the ASADA Regulations and the NAD scheme.

Table 19: ASDMAC members

Meetings

eligible to Meetings
Position Name Date ending attend attended
Chair Professor Ken Fitch AM 28 November 2011 5 5
Member Dr Susan White 24 September 2010 5 5
Member Dr Peter Harcourt OAM 24 September 2010 5 5
Member Dr Hugh Hazard 31 October 2010 5 5)
Member Dr Grace Bryant OAM 30 June 2011 5 5
Member Dr Terry Farquharson 22 September 2010 5 5

Prof Ken Fitch AM
MBBS, MD, DSc (Hons), FRACGP, FACRM, FACSM, FASMF, FACSP

>

Adjunct Professor, School of Human Movement and Exercise Science, Faculty of Life Sciences,
University of Western Australia

Member, International Olympic Committee’s (I0C) Medical Commission

Chairman, 10C Games Group

Chairman, I0C’s Therapeutic Use Exemption Committee

Chairman, I0C’s Independent Asthma Panel

Member, Australian Doping Research Panel

Chairman, Therapeutic Use Committee, Oceania Regional Anti-Doping Organisation
Chairman, Therapeutic Use Committee, Commonwealth Games Federation

Member, Therapeutic Use Committee, Professional Golfers Association European Tour

Emeritus Consultant Physician, Sports Medicine, Department of Orthopaedic Surgery,
Royal Perth Hospital

Member, Medical Commission, Australian Olympic Committee.
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Dr Susan White
MBBS (Hons), FACSP, FASMF

> Sports Physician, Olympic Park Sports Medicine Centre, Melbourne
> Member, Medical Commission, Australian Olympic Committee

> Medical Director, Australian Youth Olympic Team, Singapore 2010
> Deputy Medical Director, Australian Olympic Team, London 2012
> Chief Medical Officer, Swimming Australia

> Editorial Board, Clinical Journal of Sports Medicine

> Editorial Board, British Journal of Sports Medicine

> Member, Anti-Doping Panel, Cricket Australia

> Member, Australian Football League Tribunal (anti-doping)

> Team Physician, Australian Swim Team

> Team Physician, Melbourne Vixens Netball Team.

Dr Peter Harcourt 0AM

MBBS, FACSP, FASMF, Dip Obs

> Sports Physician

> Medical Director, Australian Commonwealth Games team, Delhi, India

> Medical Coordinator, Victorian Institute of Sport

> Clinical Convenor, Health Services Group (WorkSafe and Transport Accident Commission),
Victoria

> Chief Medical Officer, Basketball Australia
> Medical Commissioner, Australian Football League
> Anti-Doping Medical Officer, Cricket Australia

> Chair, International Cricket Council Medical Committee and Therapeutic Use Exemption
Committee

> Federation Internationale de Basketball Amateur Medical Council and Therapeutic Use
Exemption Committee

> Team Physician, Melbourne Victory Football Club

> Senior Fellow, Faculty of Law, University of Melbourne.

Dr Hugh Hazard
MBBS, Grad Dip Sports Science, FACSP

> Sports Physician
> Team Medical Officer, Country Rugby League team
> Medical Consultant, Bulldogs Rugby League Club.

Dr Grace Bryant 0AM

MBBS, Grad Dip Sports Science, FASMF, FACSP, FFESM (UK)
> Sports Physician

> Chief Medical Officer, Australian Women’s Water Polo

> Team Physician, National Netball Competition
> Member, Medical Commission, Australian Commonwealth Games Association
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Member, Education Committee, Sports Medicine Australia (NSW Branch)
Member, International Netball Medical Panel.

Dr Terry Farquharson
B Pharm, MBBS, M App Sci, FASMF, FACSP

>

>

>

>

Sports Physician

SA Sports Medicine Centre Clinical Lecturer

University of Adelaide Senior Visiting Medical Specialist

Queen Elizabeth Hospital Medical Officer with Norwood Football Club and South Australian
National Football League

Medical Officer with South Australian Cricket Association and Cricket Australia.

Achievements

F

During the financial year ending 30 June 2010:

>

ASDMAC processed 343 applications for TUEs between July 2009 and December 2009

(the new 2009 Code and the International Standard for TUEs included all beta-2 agonists

on the prohibited list requiring a full TUE)

ASDMAC processed 246 applications for TUEs between January 2010 and June 2010

(from 1 January 2010 salbutamol and salmeterol changed status to a declaration of use only —

a total breakdown of applications is included in appendix L)

ASDMAC was consulted during the preparation of the Australian Government’s submission

to WADA's 2011 list of prohibited substances and prohibited methods

ASDMAC provided information and advice to ASADA in establishing a new National Level Review
Body to hear TUE appeals

ASDMAC provided comments to ASADA regarding ASDMAC functions as defined in the

1 January 2010 Compilation of ASADA Regulations 2006

Dr Peter Harcourt, Member of ASDMAC, was appointed member of the Anti-Doping Rule
Violation Panel (ADRVP) in April 2010

The Chair chaired the Vancouver 2010 Games Group and Therapeutic Use Exemption
Committee throughout the Games

ASDMAC reviewed and updated the application and other forms integral to the TUE process with
the excellent assistance of its legal adviser

Dr Susan White was appointed CMO to the Australian team at the 2010 Singapore Youth Olympic
Games and Deputy CMO for the Australian Olympic team London 2012

Professor Fitch attended the WADA Symposium on TUE in Strasbourg in December 2009,
representing ASDMAC, and Dr Peter Harcourt attended in his role as Chair of the ICC
Therapeutic Use Exemption Committee
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> Members provided the Australasian College of Sports Physicians’ (ACSP) with regular comments
and updates on relevant subjects for publication in the ACSP newsletter
> Professor Fitch submitted two publications in the following refereed journals:
— Tsitsimpikou C, Jamurtas AZ, Fitch KD, Papalexis P, & Tsarouhas K. (2009), ‘Medication use
by athletes during the Athens 2004 Paralympic Games’, British Journal of Sports Medicine,
43 (13): 1062-1066
— Fitch, KD (2010), ‘Pharmacotherapy for exercise-induced asthma: allowing normal levels
of activity and sport’, Expert Reviews in Clinical Pharmacology, 3 (1): 139-152.

Resources

F

ASDMAC is funded from the ASADA appropriation. A breakdown of actual expenses for 2009-10
is provided in table 20.

Table 20: ASDMAC expenses 2009-10

$
Description 000’s
Members’ and professional fees 256.7
Meetings and conferences 249
Others 22.3
Total 283.9

Freedom of information procedures and
ASDMAC contact details

F

A request for access to documents under the Freedom of Information (FOI) Act must be in writing
and accompanied by a $30 application fee and an address in Australia to which notices can be sent.
In certain circumstances, the fee is not required or can be waived.

To enable a prompt response, and to help us meet our obligations under the FOI Act, applicants
need to provide as much information as possible about the documents they are seeking. A phone
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number or an email address should also be included in case ASDMAC officers need any clarification.
Applicants may be liable to pay charges at rates prescribed by the Freedom of Information (Fees and
Charges) Regulations.

Enquiries about submitting a formal request under the FOI Act should be directed to the ASDMAC
Freedom of Information Coordinator on (02) 6222 4283.

FOI requests should be sent to:

Attention: ASDMAC Secretariat

Australian Sports Drug Medical Advisory Committee
PO Box 1744

Fyshwick ACT 2609

In accordance with the Electronic Transactions Act 1999, FOI requests may be emailed to
asdmac@asada.gov.au. However, as a request must be accompanied by an application fee,

in most cases no action will be taken until the application fee is received or a request has been
made for the remission of the application fee.

Table 21: ASDMAC freedom of information statistics

Matters on hand Requests received Requests finalised Requests outstanding
(start 2009-10) (2009-10) (2009-10) (end 2009-10)
0 2 2 0

External scrutiny — judicial decisions and appeals

F

Federal Court of Australia

A decision by ASDMAC to deny the granting of a TUE was appealed by an athlete to the Federal
Court on 23 July 2009. The athlete discontinued their appeal application on 25 August 2009.

WADA appeals

A decision by ASDMAC to deny the granting of a TUE was appealed by an athlete to WADA on
28 May 2009. This appeal was terminated by WADA on 31 July 2009 since medical information
was not provided by the applicant.

Subsequently the athlete provided further information and recommenced their appeal on
7 May 2010. WADA upheld the decision of ASDMAC to deny the granting of a TUE to the athlete
on 10 June 2010.
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Appendix A: Doping control statistics 1999-00
to 2009-10

Table 22: Doping control statistics

%  Out-of- % out-of- User- % user- Govt- % govt-
Year In-comp in-comp comp comp Total pays pays funded funded
99-00 2452 43% 3293 57% 5745 2424 42% 3321 58%
00-01 1758 28% 4436 72% 6194 2702 44% 3492 56%
01-02 2486 36% 4383 64% 6869 3020 44% 3849 56%
02-03 1960 31% 4303 69% 6263 2707 43% 3556 57%
03-04 2443 37% 4172 63% 6615 2819 43% 3796 57%
04-05 1741 28% 4393 72% 6134 2285 37% 3849 63%
05-06 2814 37% 4771 63% 7585 #3038 40% *4547 60%
06-07 2916 42% 4037 58% 6953 2376 38% 4264 62%
07-08 3168 48% 3469 52% 6637 2395 36% 4242 64%
08-09 3122 42% 4376 58% 7498 3286 44% 4212 56%
09-10 2491 37% 4115 61% 6606 2777 41% 3829 57%

Notes:

* Government-funded tests for 2005-06 included 282 tests conducted under a specific Australian
Government-funded testing program in connection with the Melbourne 2006 Commonwealth Games.

# Includes 1005 user-pays tests conducted at the Melbourne 2006 Commonwealth Games.

Doping control statistics from 1999-00 to 14 March 2005 were collected by the Australian Sports Drug
Agency and reported in its annual reports.



APPENDIXES ASADA ANNUAL REPORT 2009:10

Appendix B: Publicly announced anti-doping rule
violations 2009-10

F

Under the Australian Sports Anti-Doping Authority Act (ASADA Act) and the National Anti-Doping
(NAD) scheme, ASADA is authorised to publish information on the Register of Findings (RoF) when:

> we consider the publication to be in the public interest or we have the consent of the
individual involved

> adecision has been handed down by the relevant tribunal, or a tribunal process has been
waived, or there is no tribunal process for the matter.

ASADA/ADRVP Register of Findings

Table 23 is an extract from the RoF showing the outcome of anti-doping rule violations in the year
to 30 June 2010.

Twenty-nine entries have been made onto the RoF for 2009-10. Twenty of these matters are
concluded and had been publicly announced at 30 June 2010. The remaining nine matters are
ongoing and the final outcome is pending. They are designated as TBA (to be advised) in the
‘Outcome’ column in table 23.

Our website at www.asada.gov.au has more information about individual sanctions.

Table 23: Publicly announced anti-doping rule violations

Sport Substance name Substance class Rule violation Outcome

INBA Bodybuilding ~ Furosemide S5. Diuretics Presence and Use Two-year sanction

Basketball Cannabis S8. Cannabinoids Presence Three-month
sanction

Baseball Stanozolol S1. Anabolic Agent  Presence Two-year sanction

Anastrozole

(Stanozolol) and

(Anastrozole) and

S4. Hormone Use (Stanozolol)

Antagonists and

Modulators
National Rugby Clenbuterol S1. Anabolic Agent  Presence and Use Two-year sanction
League (NRL)
INBA Bodybuilding ~ N/A N/A Failure to comply Two-year sanction
New South Wales Nandrolone S1. Anabolic Agent  Presence and Use Two-year sanction

Rugby League
(NSWRL)


http://www.asada.gov.au
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Sport

NRL

NRL
NSWRL

Powerlifting

Powerlifting

Weightlifting

Queensland Rugby

League

Golf

Baseball

NSWRL
INBA Bodybuilding

Cycling

Oceania Muaythai

Weightlifting

Athletics (Masters)

ABF

NSWRL

Karting
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Substance name

Cannabis

Nandrolone
Cannabis

Methylhexanamine

Methylhexanamine

Clenbuterol

MDMA and MDA

DHEA

N/A

Cannabis
Heptaminol

Testosterone,
Prednisolone and
Prednisone

Human Growth
Hormone

Testosterone

DHEA

Cannabis

Testosterone and
Nandrolone

Testosterone

Substance class

S8. Cannabinoids

S1. Anabolic Agent
S8. Cannabinoids

S6. Stimulants

S6. Stimulants

S1. Anabolic
Agents

S6. Stimulants

S1. Anabolic
Agents

N/A

S8. Cannabinoids
S6. Stimulants

S1. Anabolic
Agents and
S9. Glucocorti-
costeroids

S2. Peptide
Hormones,
Growth Factors
and Related
Substances

S1. Anabolic
Agents

S1. Anabolic
Agents

S8. Cannabinoids

S1. Anabolic
Agents

S1. Anabolic
Agents

Rule violation

Presence and Use

Presence and Use
Presence and Use

Presence and Use

Presence and Use

Presence and Use

Presence

Possession

Athlete

Whereabouts

Presence and Use

Presence and Use

Presence and Use

Possession and
Use

Presence and Use

Presence and Use

Presence

Attempted Use

Attempted Use

Outcome

Four-month
sanction

Two-year sanction
Six-match sanction

Three-month
sanction

Three-month
sanction

Two-year sanction

Fifteen-month
sanction

Eighteen-month
sanction

Fourteen-month
sanction

12-match sanction
Two-year sanction

Two-year sanction

Two-year sanction

TBA

TBA

Three-month

sanction

TBA

Two-year sanction



Sport

Tennis

Surf lifesaving

Cycling

Cycling

INBA Bodybuilding

Substance name

Human Growth
Hormone

Stanozolol,
Methandienone
and 4 —
Androstenediol
and 4 androstene-
3,6, 17 trione
(6-0x0)

Erythropoietin
(EPO)

Clenbuterol

Cannabis

Substance class

S2. Peptide
Hormones,
Growth Factors
and Related
Substances

S1. Anabolic
Agents and

S4. Hormone
Antagonists and
Modulators

S2. Peptide
Hormones,
Growth Factors
and Related
Substances

S1. Anabolic Agent

S8. Cannabinoids
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Rule violation

Possession and
Attempted Use

Use and
Attempted Use

Attempted Use

Attempted Use

Presence

Outcome

Two-year sanction

TBA

Two-year sanction

TBA

TBA

Table 24: Entries on Register of Findings 2008-09 where the outcomes were to be advised

Sport

IFBB Bodybuilding

Shooting Australia

Rugby League

Surf Lifesaving
Australia

Baseball Australia

INBA Bodybuilding

Substance name

Human Growth
Hormone

Furosemide

Testosterone
Nandrolone

Stanozolol

Cannabis

Cannabis

Substance class

S2. Peptide
Hormones,
Growth Factors
and Related
Substances

S5. Diuretics

S1. Anabolic Agent

S1. Anabolic Agent

S8. Cannabinoids

S8. Cannabinoids

Rule violation

Possession and
Use

Presence and Use

Attempted Use

Presence and Use

Presence and Use

Presence and Use

Outcome

Two-year sanction

Three-month
sanction

Two-year sanction

Two-year sanction

Three-month
sanction

Three-month
sanction
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Appendix C: International anti-doping and

tdoping control

Table 25: Government-to-government arrangements

Arrangements

1. International Anti-Doping
Arrangement (IADA)

2. Council of Europe
Anti-Doping Convention

3. UNESCO International
Convention
Against Doping in Sport

Type of arrangement

Multi-lateral government
agreement involving Australia,
Canada, Denmark, Finland,
Netherlands, New Zealand,
Norway, South Africa, Sweden
and the United Kingdom.

Multi-lateral government-to-
government agreement involving
50 signatories — 46 member
States of the Council of Europe
and four non-member States,
including Australia.

Multi-lateral government-to-
government agreement
ratified by 143 governments
at 30 June 2010.

Purpose of arrangement

>

Contribute to practical,
constructive, and consensus-based
proposals to address key issues
that arise in the international fight
against doping in sport.

Provide for reciprocal testing
agreements between |IADA
member countries.

Provide for parties to cooperate in
the fight against doping through
doping control programs (not
including drug testing services).

Provide for parties to cooperate in
the fight against doping through
doping control programs (not
including drug testing services).

Oblige parties to adopt appropriate
measures at the national and
international levels that are
consistent with the principles

of the Code.
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Appendix D: Powers of the Minister to give
directions to ASADA and the CEQ

F

No Ministerial directions were given to ASADA in the reporting period.

During the reporting period the powers of the Minister to give directions to ASADA changed.
Up to 31 December 2009, under Section 24 of the ASADA Act, the Minister could give ASADA
the following directions:

24 Minister may give directions to ASADA

(1) The Minister may, by legislative instrument, give directions to the ASADA in relation to the
performance of its functions and the exercise of its powers.

Note: For variation and revocation, see subsection 33(3) of the Acts Interpretation Act 1901.

(2) However, such a direction must not relate to:
(a) a particular athlete, or a particular support person, who is subject to the NAD scheme, or

(b) the testing of a particular athlete under an anti-doping testing service, or safety checking
service, being provided by the ASADA.

(3) The ASADA must comply with a direction under subsection (1).

After 1 January 2010, under Section 24 of the ASADA Act, the Minister can give the CEO the
following directions:

24 Minister may give directions to the CEQ

(1) The Minister may, by legislative instrument, give directions to the CEO in relation to the
performance of his or her functions and the exercise of his or her powers.

Note: For variation and revocation, see subsection 33(3) of the Acts Interpretation Act 1901.

(2) However, such a direction must not relate to:
(a) a particular athlete, or a particular support person, who is subject to the NAD scheme, or
(b) the testing of a particular athlete under an anti-doping testing service, or safety checking
service, being provided by the CEO under contract on behalf of the Commonwealth.

(3) The CEO must comply with a direction under subsection (1).

(4) Subsection (3) does not apply to the extent that the direction relates to the CEQ’s performance
of functions or exercise of powers under the Financial Management and Accountability Act 1997
or as an Agency Head under the Public Service Act 1999.


http://www.austlii.edu.au/au/legis/cth/consol_act/fmaaa1997321/
http://www.austlii.edu.au/au/legis/cth/consol_act/fmaaa1997321/
http://www.austlii.edu.au/au/legis/cth/consol_act/psa1999152/
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Appendix E: ASADA and CEO functions,
powers and delegations

F

During the reporting period the functions, powers and delegations of ASADA changed. This appendix
lists the functions, powers and delegations of ASADA and its CEO under the ASADA Act, before and
after the legislative change which came into force on 1 January 2010.

For an explanation of abbreviations used in this section, see the ‘List of abbreviations’ at the end
of this report.

Up to 31 December 2009, under Section 21 of the ASADA Act, ASADA'’s functions were as follows:

21 Functions:

such functions as are conferred on the ASADA by Part 2
such functions as are conferred on the ASADA by the NAD scheme

to advise the Australian Sports Commission (ASC) about sports drug and safety matters that should
be included in any agreement under which the ASC gives money to a sporting organisation

to advise the ASC about recognising a sporting organisation as being responsible for
administering the affairs of a sport, or of a substantial part or section of a sport, in Australia

to support, encourage, develop and implement initiatives that increase the skills and knowledge
of people involved in sporting activities about sports drug and safety matters

to support and encourage the sporting community to develop and implement comprehensive
programs, and education initiatives, about sports drug and safety matters

to support, encourage and conduct research about sports drug and safety matters
to collect, analyse, interpret and disseminate information about sports drug and safety matters

to encourage the development of ways for the states and territories, and sporting organisations,
to carry out initiatives about sports drug and safety matters

to cooperate with the states and territories, and with sporting organisations, to carry out initiatives
about sports drug and safety matters

to provide the following services under contract on behalf of the Commonwealth:
(i) anti-doping testing services
(ii) safety checking services

(iii) other services (including information technology services) relating to sports drug and
safety matters

to make resources and facilities (including secretariat services and clerical assistance) available
to the Australian Sports Drug Medical Advisory Committee (ASDMAC) for the purposes of
enabling the ASDMAC to perform its functions

(m) such other functions as are conferred on the ASADA by this Act or any other law

of the Commonwealth
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(n) to advise the Minister about matters relating to any of the above functions
(0) to do anything incidental to or conducive to the performance of any of the above functions.

Note: For sports drug and safety matters, see section 4.

After 1 January 2010, under Section 21 of the ASADA Act, the CEQ’s functions are as follows:

21 CEOQ’s functions

(1) The CEO has the following functions:

(@) such functions as are conferred on the CEO by Part 2

(b)

(c) to advise the ASC about sports doping and safety matters that should be included in any

agreement under which the ASC gives money to a sporting organisation

such functions as are conferred on the CEO by the NAD scheme

(e) tosupport, encourage, develop and implement initiatives that increase the skills and knowledge
of people involved in sporting activities about sports doping and safety matters

(f) to support and encourage the sporting community to develop and implement comprehensive
programs, and education initiatives, about sports doping and safety matters

(g) to support, encourage and conduct research about sports doping and safety matters
(h) to collect, analyse, interpret and disseminate information about sports doping and safety matters

(i) toencourage the development of ways for the states and territories, and sporting organisations,
to carry out initiatives about sports doping and safety matters

(j) to cooperate with the states and territories, and with sporting organisations, to carry out
initiatives about sports doping and safety matters

(ja) to cooperate with an organisation of a foreign country in the Oceania region that has functions
that are the same as, or similar to, those of the CEO

(k) to provide the following services under contract on behalf of the Commonwealth:
(i) anti-doping testing services
(i) safety checking services
(iii) other services (including educational services) relating to sports doping and safety matters

(ka) to make resources and facilities (including secretariat services and clerical assistance) available
to the Advisory Group for the purposes of enabling the Advisory Group to perform its function

(kb) to make resources and facilities (including secretariat services and clerical assistance) available
to the Anti-Doping Rule Violation Panel (ADRVP) for the purposes of enabling the ADRVP to
perform its functions

() to make resources and facilities (including secretariat services and clerical assistance) available
to the ASDMAC for the purposes of enabling the ASDMAC to perform its functions

(m) such other functions as are conferred on the CEO by this Act or any other law of the
Commonwealth

(n) to advise the Minister about matters relating to any of the above functions
(o) to do anything incidental to or conducive to the performance of any of the above functions.

Note: For sports doping and safety matters, see section 4.
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Up to 31 December 2009, under Section 22 of the ASADA Act, ASADA’s powers were as follows:

22 Powers:

(1) The ASADA has power to do all things necessary or convenient to be done for or in connection
with the performance of its functions, other than the power:

(a) to acquire, hold and dispose of real and personal property, or
(b) to enter into contracts, or Section 47 — Delegations:
(1) The ASADA may, by writing, delegate any or all of its functions and powers to:

(a) an ASADA member, or

(b) a committee consisting of two or more ASADA members, or

(c) a member of the ASADA staff, or

(d) an individual whose services are made available to the ASADA under section 50, or
(

e) an individual appointed as a chaperone, or as a drug testing official, under the
National Anti-Doping (NAD) scheme.

(2) Subsection (1) does not apply to the power to make an instrument amending the
NAD scheme.

(3) Paragraphs (1)(a), (c), (d) and (e) do not apply to a function or power conferred
by the NAD scheme if the function or power is declared by the NAD scheme to
be a function or power that can only be delegated to a committee consisting of
two or more ASADA members.

(4) Paragraph (1)(e) does not apply to a function or power unless it is conferred by the
NAD scheme.

(5) A delegate must comply with any written directions of the ASADA.

(6) The ASADA must cause to be kept written records of a decision of a committee
consisting of two or more ASADA members if:

(a) the committee has been delegated a function or power under paragraph (1)(b), and
(b) the decision relates to the delegated function or power.

(7) A record kept under subsection (6) is prima facie evidence that the decision was duly
made as recorded if the record is signed by an ASADA member who was a member
of the committee at the time when the decision was made.

(8) A record kept under subsection (6) is not a legislative instrument.

After 1 January 2010, under Section 22 of the ASADA Act, the CEQ’s powers are as follows:

22 CEOQ’s powers

The CEO has the power to do all things necessary or convenient to be done for or in connection with
the performance of his or her functions.

Note: For the power to enter into contracts etc. on behalf of the Commonwealth for the benefit of the
ASADA, see section 44 of the Financial Management and Accountability Act 1997 as it applies in
relation to the ASADA as an Agency.
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Appendix F: Staffing statistics at 30 June 2010

Table 26: Full-time and part-time staff at 30 June 2010

Ongoing employee Non-ongoing employee
Full-time Part-time Full-time Part-time Casual
Male Female Male Female Male Female Male Female Male Female Total
30 19 1 6 0 5 3 4 178 103 349

Note: These figures indicate staff substantively employed by ASADA at 30 June 2010, including temporary re-assignment
into the agency. These figures include the ASADA CEO.

Table 27: Staff by classification groups and location at 30 June 2010

State APS1 APS2 APS3 APS4 APS5 APS6 EL1 EL2 SES CEO  Total

ACT 6 8 13 10 11 7 2 1 58
NSW 3 1 4
NT 0
QLD 1 1
SA 0
TAS 0
VIC 3 1 1 5
WA 0
Total 0 0 6 15 13 12 12 7 2 1 68

Note: This table indicates ongoing and non-ongoing staff substantively employed by ASADA at 30 June 2010.

Table 28: SES staff at 30 June 2010

SES staff Male Female Total
SES Band 1 2 0 2
Total 2 0 2

Note: These figures reflect nominal occupancy and do not include acting arrangements.
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Table 29: Staff in equal employment opportunity groups at 30 June 2010

Male Female Total staff (1) DCLB1 and DCLB2 ATSI PWD Total staff (2)
49% 51% 100% 23 0 1 1
Notes:

Total staff (1): Ongoing and non-ongoing staff substantively employed at 30 June 2010. Percentages of males and females
relate to this total, excluding casuals

DCLB1: People from diverse cultural and linguistic backgrounds (first generation)
DCLB2: People from diverse cultural and linguistic backgrounds (second generation)
ATSI: Aboriginal and Torres Strait Islander people

PWD: People with a disability

Total staff (2): Total number of staff who volunteered equal employment opportunity information, including no answers
to questions. Percentages of equal employment opportunity statistics have been derived from this total.

Table 30: Salary ranges of employees

Collective agreement Section 24(1) determinations
Salary range $ Salary range $
Classification Lowest Highest Lowest Highest
EL2 $98 500 $118 858 $136 471 $136 607
EL1 $87 130 $94 961 $99 085 $99 206
APS6 $75 835 $82 762 $85 000 $85 000
APS5 $67 450 $73 230
APS4 $59 794 $65 750
APS3 $50 460 $56 601
APS2 $41 368 $48 848

APS1 - -

Classifications Collective agreement Section 24(1) determinations Total
SES 0 2 2
EL2 6 2 8
EL1 10 2 12
APS 2-6 44 1 45
Total *60 7 *67

* Excluding the CEO
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Appendix G: Occupational health and safety

F

The Occupational Health and Safety (OHS) Committee continued to consolidate OHS issues within
the Canberra and state offices of ASADA.

During 2009-10 we continued to implement the OHS Framework and support policies and
procedures to underpin OHS duty of care for the health and safety and welfare of employees
while at work. As required under Section 74 of the Occupational Health and Safety Act 1991,
we have developed and implemented a suite of health and safety management policies and
procedures. All health and safety arrangements have been made available to staff and the
OHS Committee for comment.

We will review health and safety management arrangements in the next reporting period. If OHS
disputes arise at any time during the review or implementation of the current health and safety
management arrangements, the ASADA Collective Agreement 2009-2012 enables us to handle
these matters.

A systematic approach to the management of OHS plans, actions and procedures has resulted in
a continual low level of OHS risk. During 2009-10, one incident was reported to Comcare under
section 68 of the Occupational Health and Safety Act 1991 but required no follow-up. No injury
time was lost because of workplace injury during the reporting period.
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Appendix H: Advertising and market research

F

During 2009-10 ASADA paid $65 176 for advertising and market research for contracts with a
value of more than $11 200 (including GST). Table 32 lists payments made during the financial
year resulting from these contracts, as required by section 321A of the Commonwealth Electoral
Act 1918.

No payments were made to advertising agencies or polling companies for projects over the reporting
threshold of $11 200 including GST during the reporting period.

Table 32: Advertising and market research

Payment made in
Organisation Service provided 2009-10 ($)

Market research

Orima Research Survey of stakeholder views on ASADA 11 300
programs and services

Total market research 11 300

Direct mail

National Mailing and Marketing Storage and mailing of awareness and 9711

education materials
Total direct mail 9711

Media advertising

Ad Corp Recruitment advertising 24 447
Universal McCann Non-recruitment advertising 19718
Total media advertising 44 165
Total 65176

During 2009-10, ASADA conducted one advertising campaign: You can never win your reputation
back. Further information on this advertising campaign is available at www.asada.gov.au and in the
reports on Australian Government advertising that are prepared by the Department of Finance and
Deregulation. Those reports are available at http://www.finance.gov.au/advertising/index.htmi.


http://www.finance.gov.au/advertising/index.html
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Appendix |: Ecologically sustainable development
and environmental performance

F

The following information is supplied in accordance with section 516A of the Environment Protection
and Biodiversity Conservation Act 1999.

Principles of the legislation

Section 3A of the Act sets out the principles of ecologically sustainable development. We have
considered these principles in relation to our activities and administration and have assessed that
the implications are minimal.

The effect we have on the environment is the energy-consuming impact of four office spaces and
leased vehicles.

Measures taken to minimise environmental impact

We operate offices that remain well lit during the day on safety and security grounds. However,
the following measures have been implemented to minimise our environmental impact:

> using power savers and auto switch-off features on equipment

> providing paper recycling bins for all staff

> turning off computer monitors when they are not in use

> encouraging fuel efficiency when using motor vehicles

> continuing the lease of smaller, more fuel-efficient motor vehicles

> participating in the Greenfleet carbon emission offset program for all leased vehicles
> recycling ink jets in printers.

All ASADA leased vehicles have Greenfleet membership. As part of our Collective Agreement
2009-12, this membership is also offered to staff members, with ASADA contributing 50 per cent
of the cost.

We analyse energy use annually to find ways of achieving further efficiencies.
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Appendix J: Freedom of information

F

The following section contains information required to be published under subsection 8(1) of the
Freedom of Information Act 1982 (FOI Act).

Organisation and functions of ASADA

The organisation and functions of ASADA are set out in the ‘About ASADA'’ section (see page 7)
and the ‘Organisational structure’ at figure 5 (see page 50).

Decision-making powers

In 2009-10, the Chief Executive Officer and/or ASADA staff exercised decision-making powers under
the following Acts, or parts of Acts:

> Australian Sports Anti-Doping Authority Act 2006

> Australian Sports Anti-Doping Authority (Consequential and Transitional Provisions) Act 2006

> Financial Management and Accountability Act 1997

> Public Service Act 1999.

Authorised freedom of information decision makers

ASADA is an agency within the Health and Ageing portfolio. We have sole responsibility for managing
our own FOI policy and requests. The authority to provide access to documents or decisions
imposing and remitting charges under the FOI Act is held primarily at EL1 level through our Senior
Lawyer/Freedom of Information Officer. The authority to conduct internal reviews of decisions that
have been made generally rests with SES officers.

Arrangements for consulting external bodies or people

We welcome views and comments from members of the public and bodies outside the
Commonwealth on our policy formulation and administration of legislation. Public consultation and
consumer and stakeholder participation in policy formulation has been widely encouraged across
a range of areas of policy. Members of the public and bodies outside the Commonwealth can
participate in policy formulation by forwarding requests to asada@asada.gov.au.
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Categories of documents

We maintain records relating to our functions in various forms and locations. Records are retained
for varying periods, depending on their administrative and historical value, and are disposed of in
accordance with standards and practices approved by the National Archives of Australia.

The following categories of documents were common throughout ASADA in 2009-10:
> briefing papers and minutes prepared for the Minister and senior staff

> documents relating to the development of, and explanatory memoranda to, Acts, Regulations
and other legislative instruments

> documents relating to the administration of the NAD scheme

> internal administrative documents relating to staff management and the organisation and
operation of the agency, including personnel records, organisational and staffing records,
financial and resource management records, audit records, internal operating procedures,
requests for tender, instructions, manuals and indexes

> ministerial and agency responses to correspondence and parliamentary questions
> inter-agency and general correspondence and papers

> policy documents, including the development and implementation of government and
departmental policy, recommendations and decisions

> agreements, memoranda of understanding and contracts between the Commonwealth and other
bodies and organisations

> legal documents, including legislation, contracts, leases, instruments of delegation, legal advices
and court/tribunal documents

> requests for information under the FOI Act and files and papers relevant to the consideration
of those requests

> standard operating procedures and fact sheets

> separate records of internal management meetings and teleconferences, such as agendas
and minutes

> correspondence with non-government parties (stakeholders)

> records of meetings and teleconferences with external stakeholders, including agendas
and minutes

> financial reports, expenditure estimates and expenditure reports
> technical manuals

> statistics and databases

> documents prepared by international bodies and agencies

> reports prepared by other government agencies and consultants
> documents submitted by third parties

> ASADA publications

> training materials

> media releases

> committee records

> mailing lists.

A selection of ASADA publications are available to the public for a small fee. A list of these
publications can be accessed via the website www.asada.gov.au. Some publications can also
be downloaded.
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Facilities for the public to obtain physical access
to ASADA documents

Facilities for inspecting documents to which access is given under the FOI Act are provided at our
head office in Fyshwick, Australian Capital Territory.

Departmental manuals

In accordance with Section 9 of the FOI Act, a list has been compiled of unpublished manuals and
other documents provided by the Department of Health and Ageing (including ASADA) to officers to
assist in making decisions or recommendations that affect the public. The list is available on request
from the Freedom of Information Coordinator or any office of the National Archives of Australia.

Freedom of information procedures and ASADA
contact details

A request for access to documents under the FOI Act must be in writing and accompanied
by a $30 application fee and an address in Australia to which notices can be sent. In certain
circumstances, the fee is not required or can be waived.

To enable a prompt response and to help organisations meet obligations under the FOI Act, applicants
should provide as much information as possible about the documents they are seeking. A phone number
or an email address should also be included in case any clarification is needed. Applicants may be liable
to pay charges at rates prescribed by the Freedom of Information (Fees and Charges) Regulations.

Enquiries about submitting a formal request to ASADA under the FOI Act should be directed to the
Freedom of Information Coordinator on (02) 6222 4200. Requests should be sent to head office and
be made out as follows:

Attention: Freedom of Information Coordinator
Australian Sports Anti-Doping Authority

PO Box 1744

FYSHWICK ACT 2609

In accordance with the Electronic Transactions Act 1999, FOI requests may be emailed to
asada@asada.gov.au. However, as a request must be accompanied by an application fee, in most
cases no action will be taken until the application fee is received or a request has been made for the
remission of the application fee.

Table 33: ASADA freedom of information statistics

Matters on hand Requests received Requests finalised Requests outstanding
(start 2009-10) (2009-10) (2009-10) (end 2009-10)
0 0 n/a 0

ASADA did not receive any applications for internal review or Administrative Appeals Tribunal matters
in 2009-10.

We received several requests from athletes seeking access to their own information. These requests
were dealt with under the Privacy Act.
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Appendix K: Australian Sports Drug Medical
Advisory Committee — functions

F

Up to 31 December 2009, under the ASADA Regulations, the functions of the Australian Sports Drug
Medical Advisory Committee (ASDMAC) were as follows:

Clause 5.01 NAD scheme — functions of ASDMAC

1.

The ASDMAC may investigate an adverse analytical finding for a sample given by an athlete to
find out whether the result was caused by naturally occurring levels of the substance concerned.

The ASDMAC may give an athlete approval, in accordance with the International Standard for
Therapeutic Use Exemptions, as amended and in force from time to time, to use a drug or
doping method for therapeutic purposes.

If an athlete has an approval for the use of a drug for therapeutic purposes, the ASDMAC may
investigate the sample analysis result for a sample given by the athlete to find out whether the
athlete has complied with the conditions of the approval.

The ASDMAC may disclose to an athlete or support person:

a) information arising out of the entry of the name of the athlete or support person on the
ASADA RoF

b) information about a test on a sample given by the athlete:
|. carried out by a sporting administration body other than at the request of ASADA
II. that has revealed the presence of a drug or doping method.

The ASDMAC may disclose to any relevant sporting administration body:

a) information arising out of the entry of the name of an athlete or support person on the
ASADA Register, or

b) information about a test on an athlete’s sample:
|. carried out by a sporting administration body other than at the request of ASADA
II. that has revealed the presence of a drug or doping method.

If ASADA asks the ASDMAC to review the procedures adopted by a sporting administration body
for approving the use of a drug or doping method for therapeutic purposes, the ASDMAC may
do so.

If ASADA consults with the ASDMAC in relation to whether an approval for the use of a drug for
therapeutic purposes counts, the ASDMAC may investigate the approval and give its opinion
to ASADA.

The ASDMAC may participate in a review or an appeal that is related directly or indirectly to
a decision made by the ASDMAC:

a) to approve the use of a drug for therapeutic purposes
b) to refuse to approve the use of a drug for therapeutic purposes.



9

150

ASADA ANNUAL REPORT 2009:10 APPENDIXES

. The ASDMAC may give information to a sporting administration body that:

a) s related to a drug testing program

b) s related directly or indirectly to a decision made by the ASDMAC:
|.  to approve the use of a drug for therapeutic purposes
II. to refuse to approve the use of a drug for therapeutic purposes.

10. However, the ASDMAC must not give information under subclause (9) unless the ASDMAC has

taken reasonable steps to satisfy itself that the information disclosed will not be used or disclosed
for other purposes.

After 1 January 2010, under the ASADA Regulations, ASDMAC’s functions were as follows:

Clause 5.01 NAD scheme — functions of ASDMAC

1.

The ASDMAC may give an athlete approval, in accordance with the World Anti-Doping Code and
the International Standard for Therapeutic Use Exemptions, to use a prohibited substance or a
prohibited method for therapeutic purposes.

ASDMAC may develop and implement its own procedure for the issuing of Therapeutic Use
Exemptions under subclause (1).

If an athlete has an approval for the use of a prohibited substance or a prohibited method for

therapeutic purposes, the ASDMAC may investigate the sample analysis result for a sample given

by the athlete to find out whether the athlete has complied with the conditions of the approval.

The ASDMAC may investigate an atypical finding or an adverse analytical finding for a sample

given by an athlete to find out whether the atypical finding or adverse analytical finding was

caused by naturally occurring levels of the substance concerned.

The ASDMAC may review the procedures adopted by a sporting administration body for

approving the use of a prohibited substance or a prohibited method.

ASDMAC may provide advice relating to Therapeutic Use Exemptions and ASDMAC functions

to ASADA, sporting administration bodies, participants or other TUE committees.

If ASADA consults with the ASDMAC about whether an approval for the use of a prohibited

substance or a prohibited method for therapeutic purposes was given:

(a) by ASDMAC, or

(b by a TUE committee, or

(c) because of a decision by WADA following a review or appeal, the ASDMAC may investigate
the approval and give its opinion to ASADA.

The ASDMAC may participate in a review or an appeal that is related directly or indirectly to

a decision made by the ASDMAC:

(a) to approve the use of a prohibited substance or a prohibited method for therapeutic
purposes, or

(b) to refuse to approve the use of a prohibited substance or a prohibited method for
therapeutic purposes.
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Appendix L: Australian Sports Drug Medical
Advisory Committee — Therapeutic Use
Exemptions granted

Table 34: Therapeutic Use Exemption applications 2009-10

Approval not

Sport Approved Pending Rejected Withdrawn Incomplete required Total
Archery 1 0 0 0 0 1 2
Athletics 12 0 0 0 0 14 26
Australian Football 12 1 1 0 0 6 20
Badminton 0 0 0 0 0 1 1
Baseball 4 0 0 0 0 11 15
Basketball 6 0 0 0 0 10 16
Biathlon 1 0 0 0 0 0 1
Billiards & Snooker 1 0 0 0 0 0 1
Bobsleigh 0 0 0 0 0 2 2
Bocce 3 1 1 0 0 3 8
Body Building 1 0 1 0 0 2 4
Boxing 1 1 0 0 0 2 4
Canoe Polo 1 0 0 0 0 0 1
Canoeing 5 1 0 0 0 7 13
Cricket 5 0 0 0 1 1 7
Cycling 27 3 2 0 5 25 60
Diving 1 0 1 0 0 2 4
Dragon Boating 4 0 1 0 0 4 9
Eightball 0 0 0 0 0 1 1
Equestrian 1 0 1 0 0 0 2

Fencing 3 0 0 0 0 1 4
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Approval not

Sport Approved Pending Rejected Withdrawn Incomplete required Total
Figure Skating 1 0 0 0 0 0 1
Football (Soccer) 7 0 0 0 0 7 14
Goalball 1 0 0 0 0 0 1
Gymnastics 10 2 1 0 0 11 24
Handball 1 0 0 0 0 4 5
Hockey 6 0 0 0 0 8 14
Ice Hockey 3 0 1 0 0 2 6
Ice Skating 3 0 1 0 0 2 6
Indoor Cricket 1 0 0 0 0 0 1
Inline Hockey 6 1 0 0 0 3 10
Inline Skating 1 0 0 0 0 0 1
Judo 4 0 0 0 0 1 5
Karate 0 0 0 0 0 1 1
Kayaking 2 0 0 0 0 3 5
Lacrosse 1 0 0 0 0 2 5
Lawn Bowls 1 1 0 0 0 1 3
Motor Sport 28 0 0 0 0 28 56
Motorcycling 5 0 0 0 0 5) 10
Netball 4 0 0 0 1 4 9
Polocrosse 0 1 0 0 0 5 6
Powerlifting 5 0 1 1 0 7 14
Roller Sports 2 1 1 0 0 2 6
Rowing 7 1 0 0 0 10 18
Rugby League 13 0 0 0 0 2 15
Rugby Union 6 0 0 0 2 1 9
Sailing 1 0 0 0 0 0 1
Shooting 3 0 0 0 0 2 5
Softball 2 0 1 0 0 13 16

Surf Lifesaving 3 1 1 0 1 15 21



Sport
Surfing
Swimming

Synchronised
Swimming

Table Tennis
Taekwando
Tennis

Tenpin Bowling
Triathlon
Volleyball
Water Polo
Waterskiing
Weightlifting
Wheelchair Rugby
Wrestling
Yachting
Unknown

Total

Approved
0

30

263
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Pending Rejected Withdrawn

0

3

21

0

0

17

0

1

Incomplete
0

0

Approval not
required

2

15

282

Total

49

10

15

10

593
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Table 35: Substances and methods approved for therapeutic use 2009-10

Acetazolomide IV infusion
Adrenaline Letrozole
Amiloride Methylphenidate
Anastrazole Metoprolol
Atenolol Midodrine
Bisoprolol Modafinil
Buprenorphine Morphine
Carvedilol Nafarelin
Chorionic Gonadotrophin Oxycodone
Clomiphene Citrate Prednisolone
Cortisone Acetate Prednisone
Dexamethasone Probenecid
Dexamphetamine Propanolol
Eformeterol Salbutamol
Fentanyl Salmeterol
Fludrocortisone Somatropin
Frusemide Spironolactone
Hydrochlorothiazide Terbutaline
Hydrocortisone Testosterone
Indapamide Tibolone

Insulin Timolol
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Appendix M: Anti-Doping Rule Violation Panel —
functions

F

Part 5 of the ASADA Act, as amended, provides for matters relating to the Anti-Doping Rule Violation
Panel (ADRVP). Section 40 provides for the establishment of the ADRVP and section 41 sets out the
functions of the ADRVP which include functions set out in the NAD scheme contained in the ASADA
Regulations. The ASADA Determination sets out the functions of the ADRVP under the NAD scheme.

The functions of the ADRVP are to:

> establish and maintain the RoF for the purposes of recording adverse findings of the ADRVP
relating to anti-doping rule violations

> make and decide whether or not to enter a finding on the RoF

> recommend, where relevant, appropriate sanctions for possible anti-doping rule violations.
(These could include matters such as possible provisional suspensions, the appropriate

ineligibility period, including the start and end date of any period of ineligibility, disqualification
of results or forfeiture of any medals, points and prizes).
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Appendix N: Expenses and resources for
Outcome 1

Table 36 shows how the 2009-10 budget appropriations translate to total resourcing for ASADA
activities, including revenue from government (appropriation) and other resources available to be
used and the total costs of the program.

Table 36: Expenses and resources for Outcome 1

Outcome 1 — Protection of the health of athletes (1) Budget (2) Actual  Variation (column 2
and the integrity of Australian sport, including 2009-10 2009-10 minus column 1)
through deterrence, detection and enforcement $ $ $
to eliminate doping 000’s 000’s 000’s
Program 1.1 — Deterrence, detection and

enforcement

Administered expenses 0 0 0

(including third party outputs)
Departmental outputs 15 661 15313 348

Total for Program 1.1 and Outcome 1 15 661 15 313 348

Variation (column 2
2008-09 2009-10 minus column 1)

Average staffing level (nhumber) 64 65 1
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Appendix 0: ASADA Resource Statement 2009-10

Table 37: A Resource Statement

(1) Actual available
appropriations for

(2) Payments

Balance remaining
(column 1 minus

2009-10 made column 2)
$ $ $
000’s 000’s 000’s
Ordinary annual services
Departmental appropriation
Prior year departmental appropriation 2251
Departmental appropriation 14 009
s.31 relevant agency receipts 1734
Total 17 994 15 996 1998
Administered expenses
Total 0 0 0
Total ordinary annual services 17 994 15 996 1998
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Abbreviations

F

ADAMS
ADRV
ADRVP
AFL
ANADO
APS
ASADA
ASDMAC
AWOS
CERA
DCO
DHEA
EL
EPO
FOI
hGH
IADA
10C
ISO
NAD
NADA
NRL
OHS
RoF
RTP
SES
TBA
TUE
UNESCO
WADA

Anti-Doping Administration and Management System
anti-doping rule violation

Anti-Doping Rule Violation Panel

Australian Football League

Association of National Anti-Doping Organisations
Australian Public Service

Australian Sports Anti-Doping Authority

Australian Sports Drug Medical Advisory Committee
Athlete Whereabouts Online System

Continuous erythropoietin receptor activator

Doping Control Officer

Dehydroepiandrosterone

Executive Leve

Erythropoietin

freedom of information

Human Growth Hormone

International Anti-Doping Arrangement
International Olympic Committee

International Organization for Standardization
National Anti-Doping

National Anti-Doping Agency
National Rugby League

occupational health and safety

Register of Findings

Registered Testing Pool

Senior Executive Service

to be advised

Therapeutic Use Exemption

United Nations Educational, Scientific and Cultural Organization
World Anti-Doping Agency
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Glossary

F

Adverse analytical finding

A report from a laboratory or other approved testing entity that identifies in a specimen the presence
of a prohibited substance or its metabolites or markers (including elevated quantities of endogenous
substances) or evidence of the use of a prohibited method.

Anti-doping organisation

An organisation responsible for adopting the rules to implement or enforce any part of the

doping control process. Examples include the International Olympic Committee, the International
Paralympic Committee, the World Anti-Doping Agency, international federations, national anti-doping
organisations and other major event organisations that conduct testing at their events.

Athlete

See the National Anti-Doping scheme definition for the legal definition. For the purposes of doping
control, an athlete is a person participating in sport at international level or national level or at a lower
level if designated by a national anti-doping organisation. For the purposes of anti-doping information
and education, an athlete is a person participating in sport under the authority of any organisation
that has signed or accepts the Code, or the government.

Athlete support personnel

This includes, but is not limited to, any coach, trainer, manager, agent, team staff, official, medical
or paramedical personnel, working with or treating athletes in or preparing for sports competition.

Chaperone

A casual staff member representing ASADA under the direction of the Doping Control Officer,
responsible for notifying athletes of their selection for doping control, keeping the athlete in sight
at all times from notification until the completion of the sample collection process. The chaperone
will be the sole party in witnessing the provision of the sample leaving the athlete’s body into a
collection vessel.

Code (the)
‘The Code’ is the short form of the World Anti-Doping Code.

Doping control

The process that includes test distribution planning, sample collection and handling, laboratory
analysis, results management, hearings and appeals.

Doping Control Officer

An ASADA staff member who is responsible for the entire doping control session. They undertake all
paperwork during the session, manage and direct the chaperones, distribute athlete allocations and
ensure the doping control session is completed in line with policies and procedures.
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In-competition test

Unless provided for otherwise in the rules of an international federation or other anti-doping
organisation, an in-competition test is a test where an athlete is selected for testing in connection
with a specific competition.

Marker

A compound, group of compounds or biological parameters that indicate the use of a prohibited
substance or prohibited method.

Metabolite
Any substance produced by a biotransformation process.

Minor

A person who has not reached the age of majority as established by the applicable laws of his or her
country of residence.

National anti-doping organisation

The entity (or entities) designated by each country as possessing the primary authority and
responsibility to adopt and implement anti-doping rules, direct the collection of samples, the
management of test results, and the conduct of hearings, all at the national level. If this designation
has not been made by the competent public authority(ies), the entity shall be the country’s national
Olympic committee or its designee. ASADA is Australia’s national anti-doping organisation.

No-advance-notice test

A doping control that takes place with no advance warning to the athlete and where the athlete
is continuously chaperoned from the moment of notification through sample provision.

Out-of-competition test
Any doping control that is not undertaken during a competition.

Prohibited List
The list identifying the prohibited substances and prohibited methods.

Prohibited method
Any method so described on the Prohibited List.

Prohibited substance
Any substance so described on the Prohibited List.

Registered Testing Pool
The pool of athletes who must provide daily whereabouts information to ASADA.

Register of Findings

A register established under the ASADA Act, and maintained by ASADA under the National
Anti-Doping scheme, on which ASADA enters the relevant details and its findings.

Sample/specimen
Any biological material collected for the purposes of doping control.
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Target testing

Selection of athletes for testing where specific athletes or groups of athletes are selected
on a non-random basis for testing at a specified time.

Testing

The parts of the doping control process involving test distribution planning, sample collection,
sample handling, and sample transport to the laboratory.

Trafficking

To traffic is to sell, give, administer, transport, send, deliver or distribute a prohibited substance

or prohibited method to an athlete either directly or through one or more third parties, but excluding
the sale or distribution (by medical personnel or by persons other than an athlete’s support
personnel) of a prohibited substance for genuine and legal therapeutic purposes.

UNESCO International Convention against Doping in Sport

The purpose of the convention is to promote the prevention of, and the fight against, doping in sport,
with a view to its elimination.

World Anti-Doping Code

The Code adopted by the Foundation Board of the World Anti-Doping Agency on 5 March 2003
at Copenhagen, as amended from time to time. This document is internationally recognised as
the basis for doping control. The Code communicates to stakeholders a standard global response
to doping in sport. A new, revised Code was implemented on 1 January 2009.
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Compliance index

Description Requirement Page
Letter of transmittal Mandatory iii
Table of contents Mandatory Y
Index Mandatory 170
Glossary Mandatory 161
Contact officer(s) Mandatory ii
Internet home page address and Internet address for report Mandatory ii
Review by CEO
Review by departmental secretary [Message from the CEO] Mandatory 2
Summary of significant issues and developments Suggested 2
Overview of department’s performance and financial results Suggested 2
Outlook for following year Suggested 5
Significant issues and developments — portfolio Portfolio departments — Nil to
suggested report

Organisational overview

Overview description of organisation Mandatory 7
Role and functions Mandatory 7
Organisational structure Mandatory 49
Outcome and program structure Mandatory 18
Where outcome and program structures differ from PB Statements/ Mandatory Nil to
PAES or other portfolio statements accompanying any other additional report

appropriation bills (other portfolio statements), details of variation and
reasons for change

Portfolio structure Portfolio departments — Nil to
mandatory report

Report on performance

Review of performance during the year in relation to programs and Mandatory 18
contribution to outcomes

Actual performance in relation to deliverables and KPIs set out in PB Mandatory 20
Statements/PAES or other portfolio statements

Performance of purchaser/provider arrangements If applicable, suggested Nil to
report



Description

Where performance targets differ from the PBS/PAES, details of both
former and new targets, and reasons for the change

Narrative discussion and analysis of performance
Trend information

Significant changes in nature of principal functions/services

Factors, events or trends influencing departmental performance

Contribution of risk management in achieving objectives
Social justice and equity impacts

Performance against service charter customer service standards,
complaints data, and the department’s response to complaints

Discussion and analysis of the department’s financial performance

Discussion of any significant changes from the prior year or from
budget

Agency resource statement and summary resource tables by
outcomes

Developments since the end of the financial year that have affected or
may significantly affect the department’s operations or financial results
in future

Management accountability

Corporate governance

Statement of the main corporate governance practices in place
Names of the Senior Executive and their responsibilities

Senior management committees and their roles

Corporate and operational planning and associated performance
reporting and review

Approach adopted to identifying areas of significant financial
or operational risk

Agency heads are required to certify that their agency comply with
the Commonwealth Fraud Control Guidelines

Policy and practices on the establishment and maintenance of
appropriate ethical standards

How nature and amount of remuneration for SES officers is
determined

External scrutiny
Significant developments in external scrutiny
Judicial decisions and decisions of administrative tribunals

Reports by the Auditor-General, a Parliamentary Committee
or the Commonwealth Ombudsman
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Requirement

Mandatory

Mandatory
Mandatory
Suggested

Suggested

Suggested
Suggested

If applicable, mandatory

Mandatory
Suggested

Mandatory

If applicable, mandatory

Mandatory
Suggested
Suggested
Suggested

Suggested

Mandatory

Suggested

Suggested

Mandatory
Mandatory
Mandatory

Page

Nil to
report

25
20

Nil to
report

Nil to
report

52
54
56

66

Nil to
report

156-157

Nil to
report

48
49
50
48

52

58

54

50

57
57
57
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Description
Management of human resources

Assessment of effectiveness in managing and developing human
resources to achieve departmental objectives

Workforce planning, staff turnover and retention

Impact and features of enterprise or collective agreements,
determinations, common law contracts and AWAs

Training and development undertaken and its impact
Occupational health and safety performance
Productivity gains

Statistics on staffing

Enterprise or collective agreements, determinations, common law
contracts and AWAs

Performance pay

Assets management

Assessment of effectiveness of assets management
Purchasing

Assessment of purchasing against core policies and principles
Consultants

Consultant summary statement

Australian National Audit Office Access Clauses

Absence of provisions in contracts allowing access by the Auditor-
General

Exempt contracts
Contracts exempt from the AusTender
Commonwealth Disability Strategy

Report on performance in implementing the Commonwealth
Disability Strategy

Financial statements
Financial statements
Other information

Occupational health and safety (section 74 of the Occupational
Health and Safety Act 1991)

Freedom of Information (subsection 8(1) of the Freedom of
Information Act 1982)

Advertising and Market Research (Section 311A of the Commonwealth
Electoral Act 1918) and statement on advertising campaigns

Requirement Page
Mandatory 58
Suggested 58
Suggested 59
Suggested 61
Suggested 63
Suggested 60
Mandatory 141
Mandatory 142
Mandatory Nil to

report
If applicable, mandatory 67
Mandatory 67
Mandatory 68
Mandatory 69
Mandatory 69
Mandatory 63
Mandatory 72
Mandatory 143
Mandatory 146
Mandatory 144



Description

Ecologically sustainable development and environmental performance
(Section 516A of the Environment Protection and Biodiversity
Conservation Act 1999)

Other
Grant programs

Correction of material errors in previous annual report
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Requirement

Mandatory

Mandatory

If applicable, mandatory

Page
145

66

Nil to
report
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Alphabetical index

F

A
abbreviations 160
access 148
ADAMS 32
advertising 144
Advocate Program 29, 31
annual report

access iv

purpose iv

structure iv
anti-doping framework 9, 10

Anti-Doping Rule Violation (ADRV) Committee
12

attendance at meetings 13
Anti-Doping Rule Violation Panel (ADRVP) 4, 9,
10, 43

functions 155

members 119-20

overview 118

resources 121
anti-doping tests 39
anti-doping rule violations

publicly announced 133-5

Register of Findings 43, 44, 135
Asia/Oceania Intergovernmental Meeting (Delhi)
4,34
Association of National Anti-Doping
Organisations (ANADO) 35
Athlete Biological Passport program 5, 15
athlete whereabouts 41-2

Athlete Whereabouts Online System (AWOS)
32,42

Auditor-General reports 57

audits

Audit Committee 50
internal 54-5

Australian Olympic Committee 3, 29
Australian Paralympic Committee 3

Australian Sports Anti-Doping Authority
(ASADA)
about 7
annual report guide iv
consulting, external 146
decision-making powers 146
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